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Preface

In today's rapidly evolving industrial landscape, the importance of safety cannot be overstated. As organizations strive to
create safer workplaces, the role of the Basics of Safety & Health Requirement of BOCW Act 1996 has become increasingly
vital. Understanding this critical need, SSDF has developed this comprehensive handbook to equip participants with the
knowledge and skills necessary to excel in their roles as Basics of Safety & Health Requirement of BOCW Act 1996s.

This handbook is designed not only to provide a thorough grounding in the fundamental principles of occupational health and
safety but also to align participants with current industry norms and innovative practices. As the field of safety management
continues to advance, it is essential for professionals to stay updated with the latest regulations, technologies, and
methodologies. This handbook serves as a bridge between traditional safety practices and modern, forward-thinking
approaches that can be applied in diverse industrial settings.

By studying this material, participants will gain a deep understanding of the National Occupational Standards (NOS) relevant
to their roles. Each section is crafted to ensure that learners can comprehend, implement, and uphold the highest standards
of safety within their workplaces. Beyond technical knowledge, this handbook also emphasizes the development of innovative
skills that are crucial for navigating the complexities of today's industrial environments.

At SSDF, we believe that safety is a continuous learning process. This handbook is not just a guide for passing assessments
but a resource that participants can refer to throughout their careers. It is our hope that this material will empower Basics of
Safety & Health Requirement of BOCW Act 1996s to contribute meaningfully to their organizations, ensuring that every worker
can return home safely at the end of the day.

We are confident that the knowledge and skills gained from this handbook will not only enhance participants' professional
capabilities but also foster a culture of safety and responsibility in their respective workplaces. As you embark on this learning
journey, we encourage you to fully engage with the content, apply what you learn, and continuously strive for excellence in
your role as a Basics of Safety & Health Requirement of BOCW Act 1996.

Welcome to the future of safety management.
Thankyou.

J. K. Anand

Chairman

Safety Skill Development Foundation
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1. Introduction

In the fast-paced and ever-evolving world of industrial
operations, ensuring the safety and well-being of workers
is paramount. As industries grow and new technologies
are introduced, the complexity of maintaining a safe
working environment increases. This reality has
underscored the need for highly skilled professionals who
can navigate these challenges and enforce safety
standards that protect workers, property, and the
environment. It is within this context that the role of the
Basics of Safety & Health Requirement of BOCW Act 1996
emerges as critically important.

Purpose of the Handbook

This handbook has been meticulously developed by SSDF
to serve as a comprehensive resource for individuals
training to become Basics of Safety & Health Requirement
of BOCW Act 1996s. It is designed to equip participants
with the necessary knowledge and skills to not only
understand and apply existing safety standards but also to
adapt to the ever-changing demands of the industrial
sector. By bridging the gap between theoretical knowledge
and practical application, this handbook ensures that
Basics of Safety & Health Requirement of BOCW Act 1996s
are fully prepared to meet the challenges of their roles.

Scope and Content

The content of this handbook is alighed with the National
Occupational Standards (NOS) for the Basics of Safety &
Health Requirement of BOCW Act 1996. It covers a broad
range of topics that are essential for effective safety
management in various industrial settings. These include:

e Occupational Safety in Industries: This section
provides a foundational understanding of health
and safety practices, focusing on the
development, implementation, and monitoring of
safety protocols.

e Fire Safety and Evacuation Plans: Detailed
guidelines on identifying fire hazards, using
firefighting equipment, and executing evacuation
procedures are covered to prepare Basics of
Safety & Health Requirement of BOCW Act 1996s
for emergency situations.

e Hazard Identification and Risk Assessment:
This section teaches participants how to identify
potential hazards, assess risks, and implement
control measures to mitigate those risks
effectively.

e Planning, Organizing, and Emergency
Protocols: Participants will learn how to plan and
organize safety-related tasks and set up
emergency protocols to minimize the impact of
unforeseen incidents.

e Introduction to Safety Regulations: A thorough
overview of the regulatory framework governing

occupational health and safety, including
national and international standards, is provided.

o Employability Skills: In addition to technical
knowledge, the handbook also addresses the
development of key employability skills, such as
communication, teamwork, and digital literacy,
which are essential for career success in the
safety management field.

Learning Objectives

The primary objective of this handbook is to prepare
participants for the responsibilities of a Basics of Safety &
Health Requirement of BOCW Act 1996 by providing them
with a clear understanding of safety management
principles, current industry norms, and innovative
practices. By the end of this course, participants will be
able to:

° Identify and assess workplace hazards.

e |mplement and monitor safety measures
effectively.

e  Conduct safety audits and training sessions.

e Ensure compliance with safety regulations and
standards.

e Foster a positive safety culture within their
organizations.

e Communicate safety protocols clearly to all
levels of staff and contractors.

Alignment with Industry Norms and Innovation

The industrial sector is constantly evolving, with new
technologies, processes, and regulations emerging
regularly. This handbook not only teaches established
safety practices but also introduces participants to
innovative skills and approaches that are essential for
staying ahead in this dynamic environment. Whether it's
understanding the latest advancements in safety
technology or learning how to implement new regulatory
requirements, this handbook ensures that Basics of Safety
& Health Requirement of BOCW Act 1996s are well-
equipped to handle the demands of modern industry.

Who Should Use This Handbook

This handbook is intended for anyone pursuing a career as
a Basics of Safety & Health Requirement of BOCW Act
1996 or involved in safety management within industrial
settings. It is particularly beneficial for:

e Aspiring Basics of Safety & Health
Requirement of BOCW Act 1996s: Individuals
preparing for the Basics of Safety & Health
Requirement of BOCW Act 1996 will find this
handbook to be an invaluable resource for both
study and practical application.



e Current Safety Professionals: Safety officers,
managers, and other professionals already
working in the field can use this handbook as a
reference to update their knowledge and
enhance their skills.

e Trainers and Educators: Those involved in the
training and development of safety professionals
can utilize this handbook as a curriculum guide to
ensure comprehensive coverage of essential
safety topics.

How to Use This Handbook

Participants are encouraged to engage deeply with the
content of this handbook, using it as both a study guide
and a practical reference tool. Each section is designed to
build on the previous one, leading to a comprehensive
understanding of the Basics of Safety & Health
Requirement of BOCW Act 1996 role. Practical exercises,
case studies, and assessment guidelines are included to
reinforce learning and provide real-world context.

To get the most out of this handbook:

e Study each section thoroughly, taking the time
to understand the key concepts and how they
apply to real-world situations.

e Engage with the practical exercises and case
studies to see how theoretical knowledge
translates into practice.

o Refer to the assessment guidelines to prepare
for evaluations and ensure you meet the required
standards for certification.

e Use the additional resources section to explore
furtherreading and deepen your understanding of
complex topics.

The Path Forward

As you embark on your journey to becoming a Basics of
Safety & Health Requirement of BOCW Act 1996, this
handbook will be your guide. The knowledge and skills you
acquire through this course will not only help you pass
your assessments but also equip you to make a real
difference in the safety and well-being of workers in your
organization. At SSDF, we are committed to supporting
you every step of the way, and we are confident that with
dedication and hard work, you willemerge as a competent
and confident Basics of Safety & Health Requirement of
BOCW Act 1996, ready to take on the challenges of your
profession.



2. Overview of this Program

The Basics of Safety & Health Requirement of
BOCW Act 1996 is responsible for the practical
implementation of health and safety measures within
an industrial setting. This role involves identifying
potential hazards, implementing corrective actions,
and ensuring that all employees adhere to safety
protocols. The role requires a proactive approach to
maintaining workplace safety, including regular
monitoring and reporting to management.

Key Responsibilities:

e  Support the development of a safe working
environment.

e Identify and mitigate workplace hazards.

e Communicate safety protocols to staff and
contractors.

e Conduct safety drills and training sessions.

e Report safety violations and near-miss
incidents to management.

Job Description

The Basics of Safety & Health Requirement of BOCW
Act 1996 serves as a key point of contact for health
and safety concerns within the workplace. They are
tasked with:

e Assisting in the implementation of health
and safety programs.

e Identifying and assessing workplace
hazards.

e Recommending and implementing safety
controls based on hazard assessments.

e Promoting a culture of safety through
education and training.

e Escalating concerns related to unsafe
working conditions to the appropriate
authorities.

Personal Attributes

To succeed as a Basics of Safety & Health
Requirement of BOCW Act 1996, individuals should
possess the following attributes:

e Physical and Mental Fitness: Must be
capable of performing duties that may
require physical exertion and remain
mentally sharp to make critical safety
decisions.

e Integrity and Objectivity: Ability to remain
impartial and unbiased while enforcing
safety standards.

e Knowledge of Laws and Regulations:
Comprehensive understanding of
occupational health and safety laws,
including local and international regulations.

e Effective Communication: Ability to clearly
convey safety protocols and procedures to
workers at all levels.

° Ethical Conduct: Must adhere to a strict
code of ethics, prioritizing safety over all
other concerns.



3. Qualification Parameters

Minimum Job Entry Age: 18 years

Educational Qualifications: e For Regular Course- Duration: 7.5 hours

approximately 1 day).
e 12th grade pass or equivalent (approxi Y y)

e  For RPL- Duration: 4 hours (approximately

° 10th grade pass or equivalent with 3 years of
1/2 days)

relevant experience
° Mode of Training: Classroom instruction,

e  Previous qualification of NSQF level 3.5 + 1.5 . . . o
practical exercises, and on-the-job training.

year of relevant experience

lification L ls:
Training Duration: Qualification Levels

° NSQF Level: 3.5, aligned with the National
Skill Qualifications Framework.



4. Assessment Guidelines

Assessment Methods:

e Written Examinations: Multiple-choice
questions, short-answer questions, and
essay-type questions to test theoretical
knowledge.

° Practical Assessments: Hands-on tasks to
assess the ability to apply knowledge in real-
world scenarios.

e Viva Voce: Oral examinations to assess
communication skills and understanding of
concepts.

e Projects: Practical projects to demonstrate
the application of learned skills.

Grading System:

e Grade A (70% and above): Excellent
performance, showing a strong

understanding and application of safety
protocols.

Grade B (60% to 69%): Good performance,
with a solid grasp of safety concepts and
practical skills.

Grade C (50% to 59%): Satisfactory
performance, meeting basic requirements.

Fail (Below 50%): Insufficient performance,
requiring further study and re-assessment.

Re-assessment Opportunities:

Trainees who fail can re-attempt the
assessment in the next three months.

Re-assessment focuses only on the failed
NOS unless the overall score is below 50%,
requiring a full re-assessment.
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5. Glossary of Terms

Understanding the terminology used in occupational safety, health, and employability skills is crucial for effective
communication and application of the principles covered in this handbook. The following glossary defines key terms that
are frequently used in the field.

Accident: An unexpected event that results
in injury, illness, or damage to property.

Accident Cost-lceberg Theory: A theory
that illustrates the hidden costs of
accidents, beyond direct expenses.

Audit: A systematic review of procedures,
policies, and practices to ensure
compliance with legal requirements and
standards.

Compliance: Adherence to laws,
regulations, and standards that govern
occupational safety and health.

Contractor: An individual or company hired
to perform specific tasks or provide services
that are not typically handled by the
organization’s employees.

Emergency Protocol: A set of procedures
designed to respond to emergencies, such
as fires, medical incidents, or chemical
spills, to minimize harm and damage.

Hazard: Any source of potential harm or
adverse health effecton a person or persons.

Hierarchy of Controls: A framework used to
minimize or eliminate exposure to hazards,
ranked from most effective (elimination) to
least effective (personal protective
equipment).

Incident: An event that could have resulted
in an accident but did not, often referred to
as a "near miss."

Occupational Safety and Health (OSH):
The field focused on the safety, health, and
welfare of people at work.

Personal Protective Equipment (PPE):
Equipment worn by workers to protect
against hazards in the workplace, such as
helmets, gloves, and safety glasses.

Risk Assessment: The process of identifying
hazards, evaluating risks, and determining
appropriate control measures to mitigate
those risks.

Safety Culture: The shared values, beliefs,
and practices that influence the attitudes
and behaviors of employees towards safety
in the workplace.

Basics of Safety & Health Requirement of
BOCW Act 1996: A professional responsible
for ensuring that workplace safety practices
are followed, risks are managed, and safety
standards are maintained.

SMART Goals: Goals that are Specific,
Measurable, Achievable, Relevant, and
Time-bound, used to guide the planning and
achievement of objectives.

11



6. Acronyms

Acronyms are often used to refer to key concepts, organizations, and regulations in the fields of occupational safety and
employability skills. Below is a list of common acronyms used throughout this handbook:

BOCW: Building and Other Construction
Workers (Act)

EHS: Environmental, Health, and Safety
ILO: International Labour Organization

ISO: International Organization for
Standardization

MSDS: Material Safety Data Sheet
NOS: National Occupational Standards

NCVET: National Council for Vocational
Education and Training, Government of India

NSQF: National Skill Qualifications
Framework

OSHA: Occupational Safety and Health
Administration

OSH: Occupational Safety and Health
PPE: Personal Protective Equipment
QMS: Quality Management System

SMART: Specific, Measurable, Achievable,
Relevant, Time-bound

SSDF: Safety Skill Development Foundation

12



7. Performance criteria (PC) / National Occupational Standards (NOS)

Performance criteria (PC) /National Occupational
Standards (NOS) are a set of standards that describe the
skills, knowledge, and competencies required to perform
a specific job or task effectively in a particular industry.
They are developed by industry experts and stakeholders,
often in collaboration with government agencies or sector
skills councils, to ensure that the workforce meets the
industry's current and future needs.

Key Features of National Occupational Standards:

e Competency-Based: NOS are designed
around the competencies needed for
specific job roles. They outline what a person
should be able to do, know, and understand
to perform their job effectively.

e Industry-Specific: NOS are tailored to
specific industries, ensuring that the skills
and knowledge are relevant and up to date
with the industry's practices, technologies,
and regulatory requirements.

e Standardization: By providing a consistent
benchmark for skills and competencies,
NOS help standardize the qualifications and
training across an industry, making it easier
for employers to identify qualified
candidates and for workers to understand
the expectations of their roles.

e Foundation for Qualifications: NOS often
form the basis for developing vocational

qualifications, training programs, and
certification processes. For example, they
are used to create National Vocational
Qualifications (NVQs) or similar
qualifications in other countries.

e Guidance for Employers and Employees:
Employers use NOS to develop job
descriptions, assess employee
performance, and design training programs.
Employees can use NOS to understand the
skills they need to develop for career
progression.

e  Support for Workforce Development: NOS
are instrumental in workforce planning and
development, helping industries ensure that
their employees are skilled, competent, and
able to meet the demands of their roles.

Global Perspective:

While the term "National Occupational Standards" is
commonly used in countries like the UK and India,
many other countries have similar frameworks,
though they might use different terms (e.g.,
"Occupational Standards," "Competency
Standards"). The goal remains the same: to create a
skilled and competent workforce that can meet
industry needs and support economic development.

7.1. Module-1: Outline the compliances of BOCW Act 1996

Overview: The Building and Other Construction Workers
(BOCW) Act of 1996 represents a significant important
legislation in India, designed to protect the interests and
well-being of individuals working in the construction
industry. This Act provides a structured approach to
ensuring the safety, health, and overall welfare of workers
engaged in building and construction activities.

Scope: The scope encompasses several critical aspects of
occupational safety, which include:

1. Applicability and Coverage

e The BOCW Act applies to establishments
engaged in construction activities such as
building, road construction, and infrastructure
projects.

e It covers a wide range of workers, including
construction labourers, mason  workers,
scaffolders, and those handling heavy
equipment.

2. Welfare Boards

e The Act mandates the creation of State Welfare
Boards for building and other construction
workers. These boards are responsible for
collecting funds through cess (a tax or levy) from
employers and using them for the welfare of
construction workers.

e The cess is calculated based on the cost of
construction and is used to provide workers with
benefits such as medical assistance, pensions,
education, and insurance.

3. Health and Safety Provisions

° Employers are obligated to provide a safe working
environment by adopting necessary safety
measures, including proper scaffolding,
protective equipment, and safe machinery.

e It also mandates that workers be provided with
adequate drinking water, sanitation facilities, and
first aid measures at construction sites.

13



e  Special attention is given to women workers, who
must have suitable working conditions and
facilities.

4. Registration of Workers

e The Act requires the registration of building and
construction workers with the State Welfare
Boards. Workers who have worked for a certain
period (typically 90 days) are eligible for
registration, which helps them avail themselves
of the benefits provided by the Act.

e Registered workers are entitled to a range of
social security benefits, such as healthcare,
insurance, and compensation in case of
accidents or injury.

5. Wages and Working Hours

e The Actoutlines provisions for the payment of fair
wages and defines the maximum working hours.
Workers should notwork for excessive hours, and
overtime must be compensated as per legal
standards.

6. Compensation for Accidents

e Inthe event of a worker being injured or killed on
the job, the Act ensures that compensation is
provided. This may include payment for medical
treatment, temporary disability, permanent
disability, and compensation for family members
in case of death.

7. Skill Development and Training

e The Act supports skill development initiatives,
ensuring that construction workers are
adequately trained and equipped with the
necessary skills to improve their productivity,
safety, and long-term employability.

8. Enforcement and Penalties

e The BOCW Act empowers authorities to inspect
construction sites and ensure that employers
comply with safety, health, and welfare
provisions.

e  Failure to comply with the Act's provisions can
resultin fines, penalties, or even prosecution.

Learning Objectives: The learning objectives are designed
to provide that the Building and Other Construction
Workers (BOCW) Act of 1996 is instrumental in enhancing
the working conditions for construction labourers in India.
By prioritizing welfare, safety, and social security, the Act
seeks to elevate the living standards of one of the most at-
risk segments of the workforce. Additionally, it has
facilitated the establishment of State Welfare Boards,
which are vital in providing benefits and assistance to
construction workers. However, challenges remain in the

implementation of the Actin certain regions, necessitating
ongoing efforts to achieve full compliance and further
improve the lives of workers within the construction
sector.

The Building and Other Construction Workers (BOCW) Act
of 1996 is designed to safeguard the interests of
construction workers in India. Its principal provisions
include:

1. Worker Welfare: Guarantees access to healthcare,
housing, and educational assistance through funds
overseen by State Welfare Boards.

2. Health and Safety: Requires employers to ensure safe
working environments, provide safety equipment, and
establish emergency protocols.

3. Worker Registration: Mandates that workers register
to avail themselves of benefits such as insurance and
compensation for accidents.

4. Fair Wages and Working Hours: Secures equitable
wages and regulates working hours, including
provisions for overtime pay.

5. Compensation: Offers financial assistance to workers
who are injured or lose their lives while performing
their duties.

6. Skill Development: Encourages training initiatives
aimed at enhancing worker safety and productivity.

7. Compliance and Enforcement: Empowers authorities
to implement the Act's provisions and impose
penalties for non-compliance.

This Act is crucial in enhancing the safety, health, and
overall quality of life for construction workers.

Performance Criteria: The Performance Criteria for the
BOCW Act of 1996 focus on:

1. Worker Registration: Ensuring workers are registered.
2. Cess Collection: Efficient fund collection.

3. Fund Use: Proper allocation of welfare funds.

4. Safety Compliance: Adherence to safety standards.
5. Fair Wages: Ensuring fair pay and working hours.

6. Compensation: Timely accident compensation.

7. Skill Development: Training for better skills and
safety.

8. Enforcement: Regularinspections and compliance.
9. Awareness: Educating workers on rights and benefits.
10. Accident Reduction: Minimizing workplace accidents.

These criteria ensure the Act's effectiveness in improving
workers' welfare and safety.

14



7.2. Module -2 Follow & adopt the guidelines of BOCW Act 1996

Overview: The Building and Other Construction Workers
Act of 1996 (BOCW Act 1996) represents a significant
legislative framework in India aimed at promoting the
welfare of individuals employed in the construction
sector. This Act addresses various aspects concerning the
safety, health, and social security of workers involved in
building and construction tasks. To adhere to the
stipulations of this Act, it is essential for employers,
contractors, and other parties engaged in construction
activities to observe specific guidelines and provisions.

Scope: The scope includes the following key components:
1. Establishment of Welfare Boards

2. Registration of Construction Workers

3. Contribution by Employers and Workers

4. Safety and Health Standards

Welfare Measures for Workers

Working Hours and Wages

Accident Compensation

Record-Keeping and Reporting

© ® N o o

Special Provisions for Women Workers
10. Penalties for Non-Compliance

11. Regulation of Contractors

12. Training and Skill Development

Performance Criteria: Performance criteria, as defined
within the framework of the Building and Other
Construction Workers (BOCW) Act of 1996, pertain to
the quantifiable standards and results that must be
achieved to guarantee the successful execution and
adherence to the Act's stipulations. These criteria are
designed to enhance the welfare, safety, and health of
construction workers while ensuring that employers
fulfil their responsibilities as mandated by the Act.

Assessment Criteria: The assessment is divided into
theoretical and practical components, ensuring that
learners are evaluated on both their knowledge and their
ability to apply that knowledge in real-world scenarios:

Theory (50 Marks) & Practical (50 Marks):

e The assessment will be based on the concept of
third-party assessments through certified
assessors with  empanelled Assessment

Agencies of NCVET. The certification of each
assessor will be done by SSDF through a process
of selection, training, assessment & certification
through training of the assessor's program.

e The assessments will include both formative &
summative. The progressive assessments will be
conducted through a trainer during the progress
of the training. The summative assessments will
be carried by the assessor through assessment
agencies.

e The assessment process will find whether the
candidate or professional is competent or not to
perform the job as per expected performance
criteria. The assessment plan contains the
following information:

e Assessment elements - Competencies based on
performance criteria.

e Methods of assessment - Written test
(online/offline), viva and practical/ field
exercises.

e Time of assessment — The assessment will be
done both formative and summative (post
orientation/training) of candidates.

° Place i.e., context of the assessment - The
assessment will be conducted through theory,
viva voce and practical/ field exercises, on
simulators and will be both online and offline
modes.

e The criteria for decision making- It will be based
on assessment criteria & guidelines as given in
the qualification pack.

° Questions - The written questions, viva &
practical questions will be setto cover all aspects
of performance criteria and would have been
validated by experts in the subject matter.

o Passing criteria & gradings — The passing criteria
& gradings will be as per passing criteria given for
each NOS and Guidelines for Assessment.

Adopting and following these guidelines, employers and
stakeholders involved in construction activities can help
ensure that construction workers' rights are protected and
that their working conditions comply with the provisions of
the BOCW Act 1996.
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8. Chapter 1: Identify safety & health hazards for workers & employees

at work sites

Introduction: The Building and Other Construction
Workers (BOCW) Act of 1996 delineates a range of safety
and health risks that construction workers may face on job
sites. Given the inherently perilous nature of construction
activities and environments, the Act underscores the
necessity of establishing a secure working atmosphere to
mitigate these risks. The following are the principal safety
and health hazards identified for construction workers
under the BOCW Act, 1996:

Falls from Heights

Hazard: Workers engaged in tasks at elevated locations,
such as scaffolding, rooftops, or ladders, face the danger
of falling, which can lead to severe injuries or fatalities.

Precaution: Employers are obligated to provide safety
measures including safety rails, harnesses, guardrails,
and fall-arrest systems.

Regulation: The Act stipulates that scaffolding must be
correctly constructed, maintained, and routinely
inspected to avert such incidents.

Exposure to Hazardous Materials

Hazard: Construction personnel may encounter
hazardous materials, including asbestos, cement dust,
chemicals, and fumes from welding, solvents, and paints.

Precaution: Adequate handling procedures, ventilation,
and personal protective equipment (such as masks and
gloves) should be made available. Workers must receive
training regarding the risks associated with handling these
materials.

Regulation: Employers are mandated to safeguard
workers by reducing exposure to hazardous substances
and supplying necessary protective gear.

Injuries from Tools and Machinery

Hazard: The use of both manual and power-operated
tools, as well as machinery on construction sites, poses
risks of injuries such as cuts, bruises, fractures, and
amputations.

Precaution: It is essential to ensure that all tools and
machinery are well-maintained, and that workers receive
adequate training in their safe operation. Personal
protective equipment, including gloves and goggles,
should be made available to all personnel.

Regulation: The BOCW Act mandates that proper training,
the implementation of safety measures, and the
maintenance of tools are crucial to preventing injuries.

Trenching and Excavation Hazards

Hazard: Workers engaged in excavation and trenching
activities face the danger of trench collapses, which can
result in being buried under soil, rocks, or debris.

Precaution: To avert collapses, shoring, bracing, and
trench support systems must be utilized. Workers should
be prohibited from entering unprotected trenches.

Regulation: The Act emphasizes the importance of
adhering to safe trenching practices, which include
stabilizing trench walls and preventing water
accumulation.

Electrocution and Electrical Hazards

Hazard: Contact with live wires, defective electrical
installations, or proximity to overhead power lines can
result in electrocution or serious electrical burns.

Precaution: All electrical installations must be adequately
insulated, and workers should be equipped with rubber
gloves, insulated tools, and earth leakage protection. Only
qualified personnel should perform electrical work.

Regulation: The BOCW Act requires the implementation of
electrical safety protocols, including routine inspections
of electrical equipment and ensuring proper grounding.

Noise and Vibration

Hazard: Prolonged exposure to elevated noise levels from
machinery such as drills, concrete mixers, and hammers
can result in hearing impairment, while vibrations from
tools or equipment may lead to musculoskeletal
disorders.

Precaution: Employers are obligated to supply hearing
protection devices (such as earplugs and earmuffs) and to
mitigate noise levels whenever feasible. Additionally, tools
and machinery designed to reduce vibration should be
utilized.

Regulation: The Act mandates that employers evaluate
noise and vibration levels and furnish the necessary
protective equipment.

Manual Handling and Lifting

Hazard: The act of lifting heavy items, including bricks,
cement bags, and steel rods, poses a risk of back injuries,
strains, or sprains.

Precaution: Employers should provide mechanical
assistance (such as cranes and trolleys), and workers
must receive training on appropriate lifting techniques.

Regulation: The BOCW Act emphasizes the necessity of
minimizing manual handling tasks and encouraging
ergonomic practices.
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Falling Objects

Hazard: Workers face the danger of being struck by falling
items, including tools, construction materials, or debris
from elevated surfaces.

Precaution: It is essential for hard hats to be worn at all
times, and materials should be stored securely and
adequately covered. Safety nets or barriers should be
implemented to prevent falling objects.

Regulation: The Act stipulates that employers must
provide safety helmets and ensure the secure storage of
materials.

Worksite Traffic and Moving Vehicles

Hazard: Construction sites frequently feature moving
vehicles, including cranes, trucks, and bulldozers, which
can lead to collisions, particularly endangering workers on
foot.

Precaution: It is essential to implement comprehensive
traffic management strategies, establish designated
pedestrian pathways, and require workers to wear high-
visibility apparel.

Regulation: The Act underscores the importance of
regulating site traffic and safeguarding workers in the
vicinity of moving machinery and vehicles.

Confined Spaces

Hazard: Employees entering confined spaces, such as
tunnels, sewers, or tanks, may encounter dangers such as
suffocation, exposure to toxic gases, or the risk of
entrapment.

Precaution: Adequate ventilation, availability of rescue
equipment, and the use of gas detection devices are
crucial in confined spaces, along with ensuring that
workers receive training in confined space safety
protocols.

Regulation: The BOCW Act stipulates the implementation
of specific safety measures for workers operating in
confined or enclosed environments.

Heat Stress and Dehydration

Hazard: Construction activities often take place in
elevated temperatures, which can result in heat stress,
dehydration, or even heatstroke.

Precaution: Employers should provide regular breaks in
shaded areas, ensure an ample supply of water, and
encourage the use of lightweight clothing. Additionally,
monitoring workers for symptoms of heat stress is vital.

Regulation: The Act requires that provisions be made for
workers exposed to high temperatures to guarantee
adequate hydration and rest periods.

Dust and Airborne Contaminants

Risk: Activities such as grinding, cutting, and demolition
during construction produce dust and airborne particles,
which can contribute to respiratory problems or chronic
conditions such as silicosis and lung cancer.

Mitigation: It is essential to implement effective dust
control measures, including the use of water sprays and
the provision of dust masks for workers.

Compliance: Employers are obligated to reduce dust
exposure through adequate ventilation and the use of
personal protective equipment (PPE), including masks.

Slips, Trips, and Falls

Risk: The presence of uneven surfaces, wet conditions,
and obstructed pathways heightens the likelihood of slips,
trips, and falls among workers.

Mitigation: Walkways must be kept clear and well-
illuminated, and workers should be equipped with non-
slip footwear.

Compliance: The BOCW Act stipulates that construction
sites must ensure safe pathways, promptly address spills,
and provide slip-resistant surfaces.

Fire Hazards

Risk: Construction sites may contain flammable
materials, engage in welding activities, or experience
electrical malfunctions, all of which can lead to fires or
explosions.

Mitigation: It is crucial to have fire extinguishers, fire
alarms, and sprinkler systems in place, along with training
for workers in fire safety protocols.

Compliance: The BOCW Act requires the availability of
firefighting equipment and the establishment of
emergency evacuation plans.

17



9. Chapter 2: Enumerate safety measures & precautions for various

risks & hazards and fire laws

Introduction: In accordance with the BOCW Act of 1996 and relevant safety regulations, it is imperative to establish thorough

safety measures and precautions to address the diverse risks and hazards present at construction sites. The following is a

comprehensive list of safety measures and precautions aimed at mitigating common risks and hazards encountered in

construction environments, including adherence to fire safety legislation.

9.1.

Safety Protocols for Preventing Falls from Heights

Precautions:

Install guardrails, safety nets, and fall-arrest systems to mitigate the risk of falls.
Ensure that scaffolding is robust and securely anchored.

Utilize personal fall protection systems, including harnesses and lifelines.
Provide stable and safe ladders equipped with appropriate rails.

Workers should wear helmets and footwear with non-slip soles to safeguard against head injuries and enhance
stability.

9.2. Safety Protocols for Managing Exposure to Hazardous Materials

Precautions:

9.3.

Ensure adequate ventilation to minimize the presence of harmful fumes, gases, and dust.

Mandate the use of personal protective equipment (PPE) such as respirators, gloves, and protective clothing.
Display warning signs and labels for hazardous materials, including asbestos, chemicals, and solvents.
Implement safe storage and handling procedures for hazardous materials.

Provide training for workers on the safe handling of hazardous materials and emergency response protocols.

Safety Protocols for Preventing Injuries from Tools and Machinery

Precautions:

Conduct regular inspections and maintenance of tools and machinery to ensure they remain in safe working
order.

Provide suitable PPE, including gloves, goggles, and ear protection, when operating tools or machinery.
Implement machine safeguarding measures such as barriers, shields, and emergency stop buttons.

Train workers in the proper use and operation of tools and machinery to prevent injuries.

9.4. Safety Protocols for Trenching and Excavation

Precautions:

Implement shoring, bracing, or trench boxes to avert the risk of trench collapse.

Ensure that trenches are either sloped or stepped to minimize the likelihood of soil falling onto workers.
Maintain a safe distance between heavy machinery and the edges of trenches.

Provide comprehensive training for workers on safe practices related to working in or near trenches.

Conduct regular inspections of trenches to identify any signs of instability, water accumulation, or soil
movement.
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9.5. Safety Protocols for Electrical Hazards
Precautions:
e Verify that all electrical installations are properly insulated, grounded, and comply with safety regulations.
e  Utilize residual current devices (RCDs) to mitigate the risk of electrocution.
e  Ensure that personnel handling electrical equipment possess the necessary training and qualifications.
e Install clear warning signs and barriers to delineate areas with electrical hazards.

e  Maintain electrical wiring in optimal condition and perform regular inspections for short circuits or damage.

9.6. Safety Protocols for Noise and Vibration

Precautions:

e Provide hearing protection devices, such as earplugs or earmuffs, for workers exposed to elevated noise levels.
e Implement measures to reduce noise, including vibration dampeners and enclosures for loud equipment.
e Rotate workers to limit their exposure to high noise levels.
e Conductregular assessments of noise levels at the worksite.
e Workerswho are exposed to vibrating equipment should be afforded rest breaks to alleviate fatigue and minimize
the risk of injury.
9.7. Safety Protocols for Manual Handling and Lifting

Precautions:

° Utilize mechanical lifting devices such as cranes, hoists, or trolleys to reduce the need for manual lifting.

e Employees should receive training on proper lifting methods, including bending at the knees and keeping the
load close to the body.

e Verify that heavy items are securely fastened and evenly balanced.

e  Promote the practice of team lifting for large or cumbersome objects.

9.8. Safety Protocols for Falling Objects
Precautions:
e  Equip workers with hard hats to safeguard against head injuries.
e Secure tools and materials on elevated surfaces using ropes, netting, or storage containers.
e Implementtoe boards or catch platforms to prevent items from dropping.

e  Establish warning signs and barriers to restrict access to areas where there is a risk of falling objects.

9.9. Safety Protocols for Worksite Traffic and Moving Vehicles
Precautions:
e Designate safe pedestrian pathways and ensure they are distinctly marked.
e Provide high-visibility vests and other protective gear for employees.

e Regulate vehicle access and develop a traffic management strategy that separates workers from moving
vehicles.

e Ensure that vehicles are routinely serviced and that drivers are trained in safe operation practices.
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9.10. Safety Protocols for Confined Spaces

Precautions:

e Ensure adequate ventilation and gas detection systems are in place to maintain a safe environment within

confined spaces.

e Personnel entering confined spaces must don suitable respirators and personal protective equipment (PPE).

e Make certain that rescue apparatus is readily accessible and that employees are trained in the procedures for

entering and exiting confined spaces.

e Adhere to the Permit-to-Work system for confined space access, confirming that all safety protocols are

established prior to the commencement of work.

9.11. Safety Protocols for Heat Stress and Dehydration

Precautions:

e Establish cool rest areas and promote regular breaks in high-temperature settings.

e Guarantee that workers have continuous access to ample drinking water.

e  Provide lightweight, breathable attire to minimize heat retention.

e Monitor employees for indications of heat stress and establish a protocol for addressing heat exhaustion or

heatstroke.

9.12. Safety Protocols for Dust and Airborne Contaminants

Precautions:

e  Employ dust suppression methods, such as water sprays or vacuum systems, to reduce airborne dust levels.

e  Equip workers with dust masks or respirators to safeguard against harmful inhalation.

e |Implementventilation systems to ensure adequate air circulation in confined workspaces.

e  Conductroutine air quality evaluations and monitor for dangerous dust concentrations.

9.13. Fire Safety Regulations and Protocols:

Fire Prevention Strategies:

Safe Storage Practices: Flammable substances, including
fuels, oils, paints, and chemicals, should be stored in
secure, well-ventilated locations, away from potential
ignition sources.

Routine Inspections: Perform fire safety assessments to
detect potential fire hazards and ensure adherence to
safety standards.

Electrical Safety Measures: All electrical wiring and
installations must be properly maintained and compliant
with current codes to mitigate the risk of electrical fires.

Fire Protection Resources:

Fire Extinguishers: Ensure the availability of suitable fire
extinguishers (such as water, CO2, and foam) that are
easily accessible throughout the premises.

Fire Blankets: Keep fire blankets on hand in areas prone to
flammable liquids or small fire incidents.

Sprinkler Systems: Implement automatic sprinkler
systems in high-risk zones, such as storage areas or
locations containing significant quantities of flammable
materials.

Fire Safety Protocols:

Evacuation Procedures: Formulate clear and efficient
emergency evacuation plans, ensuring that all personnel
are aware of exit routes and assembly points.

Training Programs: Regularly conduct fire drills and
provide comprehensive fire safety training to employees,
familiarizing them with evacuation procedures and the
operation of firefighting equipment.

Fire Alarm Systems: Install both audible and visual fire
alarm systems to promptly alert personnel in the event of
a fire.

Adherence to Fire Safety Regulations:
It is essential to comply with the National Fire Protection

Act (NFPA) and relevant local building codes to guarantee
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that construction sites are established and maintained in Certification: It is imperative that fire safety equipment
accordance with fire safety standards. undergoes regular inspections, testing, and certification
by qualified professionals.
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10. Chapter 3: Enumerate reasons for maintaining safety & good health
standards

Introduction: Maintaining Building and Other Construction Workers (BOCW) safety and good health standards is essential not
only for legal and regulatory compliance but also for the overall well-being of workers and the successful completion of
construction projects. Below are key reasons for maintaining safety and health standards under the BOCW Act, 1996:

10.1. Protection of Workers’ Health and Safety

Reason: The primary objective of maintaining BOCW safety standards is to protect the physical health and well-being of
workers. Construction work is often dangerous, and workers face various hazards like falls, electrical shocks, exposure to
hazardous materials, and more. Implementing safety standards reduces the risk of accidents, injuries, and fatalities.

Example: Implementing fall protection measures can prevent serious injuries or deaths resulting from falls from heights.

10.2. Compliance with Legal and Regulatory Requirements

Reason: The BOCW Act, 1996 sets forth mandatory safety and health standards that employers must follow. Non-compliance
canresultin legal penalties, fines, and possible work stoppages. Ensuring the adherence to these standards guarantees that
construction companies comply with laws and regulations.

Example: Failure to provide safety equipment or protective measures could result in penalties or loss of construction
contracts.
10.3. Prevention of Accidents and Work-related Injuries

Reason: Maintaining proper safety standards helps in preventing accidents, injuries, and illnesses that can occur during
construction work. Construction sites are prone to hazards, and by adhering to safety standards, the likelihood of accidents
is greatly reduced.

Example: Proper scaffolding, fall arrest systems, and helmet use can preventinjuries like fractures, head trauma, or fatalities.

10.4. Improved Worker Productivity and Efficiency

Reason: A safe working environment contributes to higher morale and productivity among workers. When workers feel safe,
they are more likely to focus on their tasks and work efficiently without the distraction of safety concerns.

Example: When workers are provided with proper protective gear and training, they work more confidently, leading to faster
project completion.

10.5. Reduction in Work-Related Health Problems

Reason: Exposure to hazardous materials such as dust, chemicals, or loud noises can lead to long-term health issues like
respiratory diseases, hearing loss, or chronic illnesses. By maintaining safety and health standards, construction companies
can prevent such issues from developing among workers.

Example: Providing dust masks and ear protection helps prevent respiratory and hearing problems caused by long-term
exposure to harmful substances.

10.6. Reduced Financial Liabilities

Reason: Accidents and injuries lead to increased medical costs, worker compensation claims, insurance premiums, and
potential legal fees. By adhering to safety standards, construction companies can reduce these liabilities, avoiding the
financial burden associated with workplace accidents.

Example: Investing in safety equipment and training can result in lower insurance premiums, thus saving costs in the long run.
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10.7. Enhanced Reputation and Trustworthiness

Reason: Companies that prioritize safety and worker health gain a positive reputation for being responsible employers. This
reputation attracts skilled workers, clients, and contractors who value safety-conscious practices. It also enhances the
company’s standing in the market.

Example: A construction company known for adhering to safety standards can win more contracts and attract top talent
because of its focus on worker well-being.
10.8. Increased Worker Retention and Satisfaction

Reason: Workers are more likely to stay with an employer that provides a safe working environment. When workers feel valued
and protected, they are more satisfied with their job, leading to higher retention rates.

Example: Workers in construction companies with strong safety standards tend to be more loyal and less likely to seek
employment elsewhere due to concerns about unsafe conditions.
10.9. Reduction in Downtime and Project Delays

Reason: Safety incidents can result in project delays, shutdowns, or halts due to injuries, investigations, and legal
proceedings. By minimizing accidents, safety standards reduce the likelihood of such disruptions, ensuring smoother project
flow and timely completion.

Example: If a worker is injured, construction projects might be delayed while waiting for medical attention, leading to potential
missed deadlines and increased costs.
10.10. Facilitation of Effective Emergency Response

Reason: Maintaining proper health and safety standards ensures that emergency response systems are in place and workers
are trained on how to react in the event of an accident or emergency. This preparedness reduces the severity of injuries and
prevents loss of life.

Example: Having first-aid kits, fire extinguishers, and trained responders on-site ensures that any accident is handled swiftly
and effectively.
10.11. Support for Sustainable Development Goals (SDGs)

Reason: Ensuring safe and healthy working conditions is integral to the broader sustainable development goals (SDGs),
especially SDG 8 (decent work and economic growth) and SDG 3 (good health and well-being). Promoting safety and health
aligns construction activities with global sustainable practices.

Example: Reducing work-related health problems supports a more sustainable and productive workforce, contributing to the
achievement of SDGs.
10.12. Insurance and Risk Management Benefits

Reason: Insurance premiums are often based on the safety record of the construction site. A good safety record can lead to
lower premiums, making it easier to obtain affordable insurance coverage for workers and property.

Example: A construction company with a proven track record of maintaining safety standards may enjoy reduced premiums
for liability insurance and workers’ compensation.
10.13. Support for Mental and Emotional Well-being

Reason: Maintaining a safe and healthy work environment contributes to the mental well-being of workers. Knowing that
proper safety protocols are in place reduces anxiety about potential accidents, allowing workers to focus on their work without
stress.

Example: Workers who are not constantly worried about safety are more likely to experience better job satisfaction and mental
health.
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10.14. Legal Liability Protection

Reason: By maintaining health and safety standards, construction companies reduce the potential for legal claims arising
from accidents, injuries, or violations of labor laws. This helps avoid costly lawsuits and legal battles.

Example: If a worker is injured due to negligence or lack of safety measures, the company could face lawsuits and severe
financial consequences. Adherence to safety standards minimizes this risk.
10.15. Support for Workers’ Families and Community

Reason: Injuries or fatalities on construction sites not only affect the workers but also their families and communities.
Maintaining health and safety standards helps prevent these consequences and protects workers’ families from emotional
and financial hardship.

Example: A fatality at a construction site can leave a worker's family without income, leading to severe financial hardship.
Ensuring worker safety helps avoid these tragic consequences.
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11. Chapter 4: Enumerate Schemes & benefits as per BOCW Act to

construction workers

Introduction: The Building and Other Construction
Workers (BOCW) Act of 1996 establishes a legal structure
aimed at promoting the welfare of construction workers in
India. This legislation encompasses a range of schemes
and benefits designed to safeguard the health, safety, and
social security of these workers. The following outlines the
various schemes and benefits accessible to construction
workers as stipulated by the BOCW Act.

Welfare Fund for Construction Workers:

Welfare funds for construction workers are established by
both central and state governments, funded through a
cess (tax) imposed on construction activities. These funds
are dedicated to offering welfare initiatives and benefits to
registered workers.

Source of Funding: The cess collected from the
construction sector is allocated to the BoCW Welfare
Fund, which is subsequently used to implement various
schemes and provide benefits.

Health and Safety Benefits

e Medical Benefits: The welfare fund offers medical
assistance to construction workers and their
families, covering expenses related to medical
treatments, hospital stays, and health check-
ups.

e Health Insurance: Certain states extend health
insurance coverage to registered workers,
ensuring they receive necessary care for work-
related injuries or illnesses.

e Accident Insurance: Workers are granted
accident insurance to protect against injuries
incurred while on the job.

Financial Assistance for Education

Scholarships for Children: Children of registered
construction workers are eligible for scholarships to
support their education, thereby facilitating access to
schooling.

Educational Loans: The welfare fund may offer financial
support or loans for higher education to the children of
registered workers, enhancing educational opportunities.

Pension and Retirement Benefits

Pension Schemes: Under the BOCW Welfare Fund,
workers who have contributed for a certain period can be
entitled to a pension after retirement. This ensures that
workers have a steady income after they are no longer able
to work.

Gratuity: Workers are entitled to gratuity upon completing
a certain number of years of service. This benefitis a form

of financial support for workers after they retire or leave
the construction industry.

Maternity Benefits

Maternity Leave: Female workers are eligible for maternity
benefits, including leave and financial support during
pregnancy and childbirth. These benefits are aimed at
ensuring that female workers are not financially burdened
during their maternity period.

Housing and Accommodation

Subsidized Housing: Some state governments provide
affordable housing or subsidized accommodation to
registered construction workers. This helps improve their
living conditions, especially for those who migrate for
work.

Loan Schemes for Housing: Construction workers can
apply for housing loans at low-interest rates under welfare
schemes, helping them own their homes.

Family Welfare Initiatives

Death and Disability Assistance: In the event of a worker's
death or permanent disability, their family is entitled to
receive financial support from the welfare fund. This
provision guarantees that the families of deceased or
permanently disabled workers attain financial stability.

Funeral Support: Certain states allocate funds for funeral
expenses for workers who have passed away, providing
essential assistance to their families during challenging
times.

Skill Development and Training

Vocational Training Initiatives: The welfare fund endorses
vocational training programs and skill enhancement
courses specifically designed for construction workers.
This initiative aids in the enhancement of their skills,
resulting in improved job prospects and increased
earnings.

Skill Enhancement Opportunities: Workers have the
opportunity to engage in government-funded programs
aimed at skill enhancement, thereby boosting their
competitiveness in the job market and enhancing their
employability.

Child Welfare and Support

Child Care Assistance: The welfare fund may provide
childcare assistance, including daycare services for the
young children of construction workers. This support
enables parents to work without the concern of their
children's well-being.
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Nutritional Assistance: Some state governments extend
nutritional assistance to the children of construction
workers, ensuring their health and proper development.

Financial Support for Work-Related Injuries

Compensation for Injuries: Under the Building and Other
Construction Workers (BOCW) Act, construction workers
who sustain injuries while on the job are entitled to
compensation. This compensation encompasses medical
expenses, rehabilitation services, and, in certain cases,
income loss during the recovery period.

Disability Benefits: Workers who experience permanent
disabilities are eligible for disability benefits, which
provide essential financial support if they are unable to
continue working.

Welfare and Social Security Benefits

Provident Fund (PF): Workers qualify for contributions to a
provident fund, which facilitates long-term savings for
retirement or unforeseen emergencies.

Grants for Special Needs: Individuals with special needs
or those encountering financial difficulties may qualify for
grants or financial assistance from the welfare fund to help
meet their requirements.

Old Age Benefits: The BOCW Act also includes provisions
for old age benefits, ensuring that retired workers have
access to financial support.

Subsidized Food and Rations

Food Subsidies: In certain states, construction workers
may benefit from subsidized food or rationing programs
designed to enhance their nutritional intake and alleviate
living expenses, particularly in urban or high-cost regions.

Legal and Administrative Support

Legal Assistance: Employees are entitled to receive legal
support for issues or disputes concerning their
employment, workplace safety, remuneration, and other
related matters.

Dispute Resolution Support: Employees can utilize
grievance redressal mechanisms designed to assist them
in resolving conflicts with employers or authorities
regarding welfare benefits and working conditions.

Personal Needs Loans

Emergency Financial Assistance: Employees have the
option to obtain emergency loans from the welfare fund to
address urgent situations such as medical emergencies,
family crises, or unexpected financial challenges.

Affordable Loans: Certain programs offer employees
access to low-interest loans for personal or family
requirements, facilitating easier access to necessary
financial resources.

Welfare Camps and Awareness Initiatives

Health Initiatives: The welfare fund organizes health
camps to promote well-being and provide essential health
services to employees.
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12. Chapter 5: Explain the process of registration of workers to BOCW

welfare board.

Introduction: The Building and Other Construction
Workers (BOCW) Welfare Board was established under
the BOCW Act, 1996 to ensure the welfare of workers
engaged in construction work. The registration of
construction workers with the BOCW Welfare Board is a
crucial process to ensure that workers can access various
welfare benefits like health insurance, pensions, housing
schemes, and more.

Step-by-Step Process for Worker Registration to BOCW
Welfare Board

Eligibility Criteria

Before a worker can be registered, they must meet certain
eligibility criteria:

e Age: The worker should be between 18 and 60
years of age.

e Employment: The worker must be employed in
any building or construction activity as defined
under the BOCW Act, 1996.

e  Full-time Worker: The worker should be a regular,
full-time worker involved in construction work
and not a casual or temporary labourer.

Application Submission

Where to Apply: The worker or their employer can apply for
registration through the State Welfare Board or through a
District Labor Office that handles the BoCW registration.
Some states may have an online registration portal where
workers can apply directly.

Method of Application:

° Online: If available, workers can register online by
visiting the official website of the State Welfare
Board.

e  Offline: If online registration is not available, the
worker must submit a physical application form
to the concerned authorities at the local welfare
board or labor department.

Documents Required for Registration

To complete the registration process, the worker needs to
provide the following documents:

e Proof of Identity: A valid government ID like
Aadhaar Card, Voter ID, PAN Card, etc.

e Age Proof: Birth Certificate, School Leaving
Certificate, or any government-issued document
that proves the worker’s age is between 18 and 60
years.

e Proof of Employment: Document proving the
worker is employed in the construction industry.
This could include:

o Aletter from the employer.
o Acopy of wage slips or salary receipts.

o A declaration from the employer or
contractor.

e Photographs: Recent
photographs of the worker.

passport-sized

e  Address Proof: Any document that can verify the
worker’s residential address, such as a utility bill
or a government-issued address proof.

Filling the Application Form

Workers need to fill out an application form that typically
asks for:

° Personal Information: Name, age, gender,
address, contact details, etc.

° Employment Details: Employer’s name, nature of
work, duration of employment, etc.

e  Welfare Benefits: The form may ask for the type of
benefits the worker wishes to avail of (health,
pension, housing, etc.).

Verification of Details

Once the application is submitted, the State Welfare
Board will verify the provided details. This may include:

e Identity and age verification: Cross-checking the
documents like the Aadhaar card or birth
certificate.

° Employment verification: Checking the details of
the construction company or employer to
confirm the worker’s involvement in the
construction activity.

e On-site Inspection: In some cases, the
authorities may inspect the worker's job site to
confirm employment and ensure that the worker
is involved in construction work.

Payment of Cess (by Employer)

Employers are required to contribute to the BOCW Welfare
Fund by paying a cess. This cess is a percentage of the
total cost of construction work undertaken by the
employer. The funds collected through this cess are used
to finance welfare schemes for registered workers.

e (Cess Calculation: The amount of cess is fixed by
the government (usually a percentage of the
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project cost) and must be deposited with the
welfare board.

e Employer’s Responsibility: The employer is
responsible for depositing the cess; however, the
worker’s registration is not dependent on the
payment of cess, although it is important for the
worker to benefit from the welfare fund.

Issuance of Registration Card

Once the application is verified and the worker is found
eligible, the BOCW Welfare Board issues a registration
card to the worker. This card will include:

e  Worker’s unique registration number.

° Personal details like name, age, and address.
e Date of registration.

e  Eligibility for welfare benefits.

The registration card serves as proof of the worker’s
membership with the BOCW Welfare Board and is
necessary to avail of welfare benefits.

Benefits for Registered Workers

After registration, workers are entitled to various benefits
under the BOCW Act, including:

Health and Safety Benefits: Medical care,
insurance for accidents or injuries, health check-
ups, etc.

Pension and Gratuity: Financial assistance after
retirement or in case of permanent disability.

Maternity Benefits: For female workers, maternity
leave and financial assistance.

Education and Skill Development: Scholarships
for children and opportunities for skill training.

Housing Benefits: Housing loans, subsidies, or
assistance for construction workers.

Death and Disability Compensation: Financial
assistance in case of death or serious injury.

Renewal of Registration

Registration with the BOCW Welfare Board is
typically valid for a certain period (such as 3
years). After the validity period expires, workers
must renew their registration by submitting
updated documents and renewing the
application.

Workers should inform the welfare board if there
are any changes in their employment status,
address, or other personal details.
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13. Chapter 6: Enumerate role of various Government Agencies in

compliance to safety & health of workers & employees.

Introduction: The protection of workers' safety and health
is a paramount concern for governments across the globe,
with numerous governmental bodies tasked with the
responsibility of upholding workplace safety standards
and safeguarding the health of employees. In India, a
range of central and state-level agencies are designated to
enforce safety and health regulations across various
sectors, particularly in construction and industry.

The following provides an outline of the functions of
different government agencies in maintaining adherence
to safety and health standards for workers and employees.

Ministry of Labour and Employment (MoLE)
Function:

The Ministry of Labour and Employment serves as the
principal authority responsible for the enforcement of the
BOCW Act, 1996, along with its associated regulations. It
establishes the framework aimed at ensuring the welfare,
safety, and health of workers within the construction
industry. The ministry formulates guidelines, organizes
training initiatives, and safeguards the rights of
construction workers. It supervises the establishment of
State BOCW Welfare Boards and ensures their operations
align with the provisions of the Act. Additionally, the
Ministry is tasked with crafting policies and regulations
that promote the welfare of construction workers,
encompassing health and safety measures.

Building and Other Construction Workers Welfare
Boards (BOCW Welfare Boards)

Function:

In India, each state is equipped with a State BOCW
Welfare Board, which was created under the BOCW Act,
1996. These Boards are charged with the responsibility of
ensuring the welfare of workers engaged in construction
activities, including the enforcement of safety standards.
They maintain a comprehensive registry of workers,
manage welfare programs (such as accident benefits,
medical support, housing assistance, etc.), and uphold
health and safety regulations. Furthermore, they are
responsible for collecting cess (a tax levied on
construction activities) and distributing funds for worker
welfare initiatives, including health and safety programs.

Directorate General of Factory Advice Service and
Labour Institutes (DGFASLI)

Function:

DGFASLI, an entity operating under the Ministry of Labour
and Employment, plays a vitalrole in the development and
advisory capacity regarding safety standards within the
construction sector, particularly in relation to the BOCW

framework. It offers technical support to the government
in the formulation of regulations pertaining to
occupational health and safety in construction
endeavours. DGFASLI conducts safety inspections and
audits, while also providing training for both workers and
contractors in the construction field. Additionally, it
engages in research to identify safety hazards associated
with construction work and recommends optimal
practices for maintaining safe working environments.

Occupational Safety and Health Administration (OSHA)
- Indian Context

Function:

The Building and Other Construction Workers (BOCW) Act
of 1996 requires the formulation of safety standards that
align with OSHA guidelines yet are specifically adapted to
the requirements of construction sites in India.

Indian authorities often utilize OSHA guidelines and
practices as reference points for regulating safety in
construction operations.

The Ministry of Labour and Employment, along with
various state governments, incorporates best practices
derived from OSHA’s international standards to enhance
worker safety.

Central Public Works Department (CPWD)
Function:

The CPWD is tasked with executing government
construction initiatives, which are required to comply with
the safety standards established by the BOCW Act and the
Ministry of Labour and Employment.

The CPWD has developed its own guidelines and safety
protocols that must be adhered to by construction firms
engaged in public projects.

Additionally, the CPWD oversees and enforces adherence
to safety regulations on government construction sites,
ensuring that contractors comply with the safety
measures mandated for construction workers.

State Labour Departments
Function:

Each state is equipped with a Labour Department that is
responsible for the local enforcement of the BOCW Act.

State Labour Departments implement the safety
standards established by the central government and
ensure that contractors adhere to regulations concerning
the safety and welfare of construction workers.
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These departments also carry out safety inspections,
gather data on accidents and injuries, and provide safety
awareness initiatives for both workers and employers.

They play a vital role in enforcing the registration of
workers and contractors, as well as ensuring the
appropriate payment of the cess for worker welfare.

National Institute of Construction Management and
Research (NICMAR)

Function:

NICMAR is a leading institution committed to enhancing
construction management practices in India, with a
particular focus on the health and safety of workers. The
institute offers training programs for construction
professionals, including safety officers, to ensure
adherence to the BOCW Act and various safety
regulations. Additionally, NICMAR provides specialized
courses aimed at improving safety protocols and
awareness at construction sites, while also fostering
research on issues related to construction safety and
health.

Ministry of Environment, Forest and Climate Change
(MoEFCC)

Function:

The MoEFCC is tasked with ensuring that construction
activities are conducted in an environmentally responsible
manner, which encompasses the management of health
and safety risks at construction sites. This ministry
collaborates with the BOCW Act to enforce environmental
regulations that safeguard the health of workers who may
encounter hazardous substances, dust, and other
pollutants. Furthermore, it guarantees compliance with
environmental protections, such as pollution control and
waste management, thereby mitigating risks to worker
health.

Central Pollution Control Board (CPCB)

Function:

Operating under the Ministry of Environment, the CPCB is
responsible for establishing environmental standards,
including those pertinent to worker health in the
construction sector. The board emphasizes the
importance of air quality management, waste disposal,
and noise control at construction sites, all of which are
vital for ensuring worker health and safety. The CPCB
issues guidelines and conducts monitoring to ensure that
construction activities comply with environmental and
worker health safety standards.

Indian Council of Medical Research (ICMR)
Function:

The Indian Council of Medical Research (ICMR) is
instrumental in conducting research and analysis related
to occupational health, particularly in high-risk
environments such as construction sites. It aims to
identify prevalent health hazards encountered by
construction workers, including respiratory ailments, skin
conditions, and musculoskeletal disorders. Furthermore,
ICMR offers recommendations for the establishment of
health standards and safety measures that can be
adopted in the construction industry to ensure the
protection of workers' health.

National Safety Council (NSC)
Function:

The National Safety Council operates as an independent
organization dedicated to fostering a culture of safety
throughout India, with a particular focus on the
construction industry. It facilitates safety training
sessions, awareness initiatives, and workshops tailored
for construction personnel. Additionally, the NSC provides
certifications and aids in the enforcement of safety
regulations on construction sites nationwide.
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14. Chapter 7: Work out requirements of safety & health measures as

per BOCW Act

Introduction: The Building and Other Construction
Workers (BOCW) Act of 1996 represents a significant
legislative framework in India, designed to safeguard the
safety, health, and welfare of individuals involved in
construction work. This Act establishes a range of
obligations and protocols that employers and contractors
are required to adhere to in order to protect the well-being
of construction workers. The following outlines the
essential safety and health provisions mandated by the
BOCW Act:

Registration of Construction Workers
Requirement:

It is mandatory for construction workers to be registered
with the Building and Other Construction Workers Welfare
Boards (BOCW Welfare Boards) in each respective state.
Workers are to be issued identity cards, and their
information must be documented in the Board’s official
register. This registration is essential to facilitate workers'
access to various welfare benefits, which encompass
health and safety services.

Health and Safety Standards at Construction Sites
Requirement:

Employers hold the general responsibility to provide and
uphold a safe working environment at construction sites.
This obligation includes ensuring that the site is devoid of
hazards that may jeopardize the health and safety of
workers. Employers must implement sufficient safety
measures to avert accidents and health risks on
construction sites. The regulations specify particular
safety standards, which cover equipment, scaffolding,
electrical safety, and activities conducted at heights.

Safety Measures for Working at Heights
Requirement:

Workers engaged in tasks at elevated locations (such as
scaffolding, roofs, and towers) must be equipped with
appropriate fall protection systems, including guardrails,
safety nets, and personal protective equipment (PPE) like
safety harnesses. Scaffolding must be secure, stable, and
constructed in accordance with established
specifications, with regular inspections conducted.
Employers are responsible for providing adequate training
for workers who handle scaffolding and perform tasks at
heights to reduce the risk of falls.

Provision of Personal Protective Equipment (PPE)

Requirement:

Employers are obligated to supply suitable personal
protective equipment to employees to shield them from
potential risks. This equipment may encompass:

e Helmets (to prevent head injuries)

e Safety boots (to guard against falling objects and
sharp materials)

e Gloves (to protect against cuts and abrasions)

e Eye protection (for individuals exposed to dust or
chemicals)

e  Ear protection (in environments with high noise
levels)

e Respirators or masks (to safeguard against
inhalation of dust, fumes, or hazardous
substances).

e Employees must receive training on the correct
usage and upkeep of PPE.

Provision of First Aid and Medical Facilities
Requirement:

Employers are required to provide first-aid kits at
construction sites, ensuring they are readily accessible
and adequately stocked with essential medical supplies.
In larger construction environments, the employer must
guarantee the availability of trained medical personnel or
a temporary medical facility to address minor injuries or
health concerns. Workers should have access to
appropriate medical care, particularly for those
experiencing work-related injuries or health problems.
Additionally, employers must conduct regular health
assessments for employees, especially for those exposed
to hazardous materials (such as asbestos, chemicals, or
dust).

Safety Provisions for EQuipment and Machinery
Requirement:

All machinery, tools, and equipment utilized on
construction sites must be maintained in safe working
order and subjected to regular upkeep. Employers must
ensure that workers are adequately trained in the
operation of machinery and equipment to prevent
accidents. Routine inspections should be conducted on
equipment to confirm its safety for use, and any defective
or damaged items must be repaired or replaced without
delay. Machines should be fitted with essential safety
features, including emergency shut-off buttons, safety
guards, and warning signals.

Sanitation and Drinking Water

Requirement:
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The BOCW Act requires employers to ensure that workers
have access to clean drinking water at construction sites.
Additionally, construction sites must be equipped with
sufficient sanitation facilities, which include clean toilets
and washing areas for workers. These facilities should be
regularly maintained to mitigate health risks linked to
inadequate hygiene. Furthermore, proper disposal of
waste materials, including construction debris and human
waste, is essential to uphold a clean and healthy
environment.

Training and Awareness
Requirement:

Employers are obligated to provide safety training to
workers prior to their commencement of duties at the
construction site. This training should encompass safe
work practices, emergency protocols, and the correct
usage of personal protective equipment. Particular
emphasis should be placed on workers engaged in high-
risk activities, such as working at elevated heights,
handling hazardous materials, or operating heavy
machinery, to ensure they are well-versed in the relevant
safety measures. Regular safety drills, including fire and
evacuation drills, should be organized to adequately
prepare workers for potential emergencies.

Handling Hazardous Materials
Requirement:

Workers who are exposed to hazardous materials,
including chemicals, dust, fumes, or asbestos, must be
provided with suitable safety measures, which include
appropriate personal protective equipment, adequate
ventilation, and established safe handling procedures.
Employers are required to perform a risk assessment to
identify potential hazards associated with chemicals or
other toxic substances and to implement safety protocols
aimed at minimizing exposure. The construction site must
ensure sufficient ventilation when workers are handling or
working in proximity to hazardous materials.

Welfare Facilities for Employees
Requirement:

Employers are obligated to provide welfare facilities for
employees, which mustinclude:

e Restrooms and designated rest areas for
employees to take breaks.

e  Shelter or shade to safeguard employees from
harsh weather conditions, whether it be sun or
rain.

e Canteens or meal facilities to ensure that
employees have access to nutritious food during
working hours.

Reporting and Investigation of Accidents
Requirement:

Employers are mandated to report any accidents, injuries,
or fatalities to the appropriate authorities, such as the
BOCW Welfare Board and the Ministry of Labour and
Employment.

An investigation must be carried out to determine the
causes of accidents, and necessary corrective measures
should be implemented to prevent future occurrences.

Employers are also required to maintain records of
accidents and injuries and to provide this information to
the authorities for monitoring purposes.

Worker Welfare Funds
Requirement:

The BOCW Act establishes welfare funds that are financed
through a cess (tax) levied on construction projects. These
funds are designed to offer financial support for workers'
health, education, and other welfare initiatives.

The welfare fund provides assistance to workers in the
event of accidents, serious illnesses, or fatalities, offering
benefits such as medical treatment, disability pensions,
and compensation for death.

Employers must contribute to the welfare fund and ensure
that workers are registered and eligible for the benefits
provided.

Compliance and Enforcement
Requirement:

Construction sites are subject to inspections by Labour
Inspectors and other regulatory bodies to ensure
adherence to the BOCW Act.

Failure to comply with safety and health regulations may
result in penalties, fines, or legal actions against the
employer or contractor.

Penalties may also be imposed for not registering workers,
neglecting safety measures, or failing to contribute to the
welfare fund.
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15. Chapter 8: Explain safety Committees constitution, functions,

compliances, inspections and record maintenance.

Introduction: The Building and Other Construction
Workers (BOCW) Act, 1996, along with its associated
rules, provides guidelines on safety and health measures
for construction workers. One of the key elements of
ensuring the safety and welfare of workers under the
BOCW Act is the establishment of Safety Committees at
construction sites.

Constitution of Safety Committees under the BOCW
Act

The constitution of safety committees is aimed at fostering
a cooperative approach to ensuring safety and health on
construction sites. The primary purpose is to have a forum
where employers, employees, and safety experts can
discuss and resolve safety issues.

At the Construction Site Level:

The BOCW Act mandates the establishment of Safety
Committees at construction sites with more than 50
workers.

The committee should consist of an equal number of
employer and employee representatives. This ensures
that both sides are involved in safety decision-making.

Safety officers may also be appointed to serve as
members of the committee, especially in larger
construction sites or those with significant safety risks.

Committee Members:

The committee should include:

Employer Representatives: These may be senior
management or supervisors at the construction site.

Worker Representatives:

These are selected by the workers, ideally from among the
workers who are involved in the actual work and are
familiar with the site’s conditions.

Safety Experts: In some cases, external safety experts or
safety officers may also be part of the committee to
provide technical guidance.

Frequency of Meetings:

The safety committee is required to meet regularly
(typically once a month) to discuss safety issues,
accidents, and improvements in safety protocols.

Special meetings may be held in case of emergencies or
significant incidents.

Functions of Safety Committees

The safety committee plays a vital role in ensuring the
health and safety of workers on construction sites. Its
functions include.

Identifying and Assessing Risks:

The committee must regularly review and identify
potential hazards at the construction site (e.g., fall
hazards, electrical safety, machinery safety, toxic
substances).

Assess and review risk factors associated with specific
tasks and work areas, including work involving machinery,
scaffolding, excavation, and working at heights.

Promoting Safety Awareness:

It is the committee’s responsibility to promote safety
awareness among workers. This includes educating them
on the safe use of machinery, PPE, and adherence to site
safety protocols.

They are responsible for organizing safety training
programs, distributing safety manuals, and conducting
awareness sessions.

Ensure that safety standards outlined in the BOCW Act
and other applicable regulations are adhered to by both
employers and workers.

Help enforce the usage of Personal Protective Equipment
(PPE) and the implementation of site safety measures
(e.g., scaffolding, fall protection).

Accident and Incident Investigation:

The committee is responsible for investigating workplace
accidents or near misses. This includes determining the
cause of accidents, reviewing whether the safety
procedures were followed, and identifying corrective
actions to prevent recurrence.

They also analyze any health-related incidents such as
exposure to hazardous materials (e.g., asbestos,
chemicals) and take preventive steps.

Recommending Improvements:

Based on their assessments and investigations, the
committee recommends safety improvements. These
could include better equipment, enhanced training, or
more protective measures for workers.

They may also propose changes to working methods that
reduce exposure to risks orimprove overall safety.

Review of Safety and Health Policies:

The safety committee reviews the safety and health
policies of the construction site, ensuring they are up to
date with the latest safety guidelines and regulations.

They assess the effectiveness of existing safety policies
and suggest modifications when required.

Ensuring Health and Welfare of Workers:

The safety committee plays a role in ensuring that the
welfare facilities (e.g., sanitation, drinking water, medical
facilities) provided to the workers meet the necessary
standards.

The committee ensures that workers have access to first-
aid facilities and emergency medical help if needed.

Compliances under the BOCW Act

The BOCW Act requires employers to comply with various
safety, health, and welfare measures to ensure the
protection of construction workers. Key compliance
aspectsinclude:
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Health and Safety Regulations:

Employers must adhere to regulations regarding safe
working conditions such as the proper maintenance of
equipment, safe construction practices, and the provision
of PPE.

Compliance with provisions for the registration of workers,
payment of cess for worker welfare, and the establishment
of welfare boards is also required.

Appointment of Safety Officers:

On large sites or those with hazardous activities, the
employer must appoint a Safety Officer. This officer will
act as a key point of contact for the safety committee and
is responsible for implementing and monitoring safety
measures on-site.

Provision of Welfare Facilities:

Employers are obligated to provide various welfare
facilities like clean drinking water, sanitation, rest areas,
first aid, and temporary shelters for workers on
construction sites.

Periodic Risk Assessment:

Employers are required to conduct periodic assessments
of site-specific risks and ensure compliance with safety
standards to minimize the likelihood of accidents.

Regular Inspections and Maintenance:

Regular safety inspections must be carried out by safety
officers or other designated personnel to check whether
safety standards are being met.

Equipment must be regularly maintained, and scaffolds,
electrical installations, and heavy machinery should be
periodically inspected for safety.

Inspections under the BOCW Act

Inspections are a key component of ensuring compliance
with safety and health regulations under the BOCW Act.
Inspections help identify violations and areas where safety
standards need improvement.

Role of Inspectors:

The Labour Inspector or the BOCW Welfare Board
Inspectors are responsible for conducting regular
inspections of construction sites.

Inspectors ensure that the site complies with the BOCW
Act and safety regulations, and they have the authority to
issue notices or fines if any violation is found.

Areas Covered During Inspections:

Safety Equipment: Ensuring that proper PPE, safety nets,
scaffolds, and safety guards are in place.

Health Standards: Inspecting provisions for sanitation,
drinking water, and medical facilities.

Welfare Conditions: Verifying that workers have access to
welfare facilities like rest areas, shelter, and proper meal
arrangements.

Compliance with Safety Committees: Ensuring the
presence and functioning of safety committees and
checking whether they are meeting regularly and
performing their duties effectively.

Inspection Records:

Inspectors maintain records of their visits and
inspections, including details of non-compliance and
corrective actions taken.

The safety committee should also keep a record of safety
meetings, discussions, accident reports, and inspections
for future reference.

Record Maintenance under the BOCW Act

Record-keeping is an essential component of compliance
under the BOCW Act. The following records must be
maintained by employers and safety committees:

Worker Registration Records:

The BOCW Welfare Board must maintain a register of all
construction workers employed at a site, with their details
such as personal information, type of work, and
registration number.

Safety Committee Records:

The minutes of safety committee meetings, including
discussions, recommendations, and any safety concerns
raised, must be documented and retained.

Attendance of members at meetings should also be
recorded.

Accident and Incident Reports:

Any accidents, near-misses, or injuries must be
documented, including the nature of the accident, its
cause, and the corrective measures taken. These reports
are vital for future inspections and investigations.

Inspection Reports:

Regular inspection reports, including details of site
conditions, compliance with safety protocols, and
recommendations, should be maintained by the employer
and safety committee.

Health and Safety Training Records:

A record of all training programs conducted for workers,
including the content covered and the participants, must
be maintained.

Welfare and Safety Equipment Maintenance:

Maintenance records for safety equipment (e.g.,
scaffolding, machinery, PPE) should be kept, showing
when and how the equipment was inspected and
maintained.
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16. Chapter 9: BOCW accident

reporting process, accident

investigation process, analysis and record maintenance.

Introduction: According to the Building and Other
Construction Workers (BOCW) Act of 1996, it is essential
for employers to comply with established protocols for
reporting accidents, conducting investigations, analyzing
incidents, and maintaining records. These procedures are
designed to guarantee that accidents are accurately
documented, thoroughly investigated, and systematically
analysed, ultimately aiming to enhance safety measures
and avert future occurrences. The following is a summary
of the processes involved:

Accident Reporting Procedure under the BOCW Act

The accident reporting procedure is designed to ensure
that all incidents occurring at construction sites are
accurately recorded and promptly communicated to the
appropriate authorities.

Steps in Accident Reporting:
Immediate Notification:

Upon the occurrence of an accident, itis the responsibility
of the employer or site supervisor to promptly notify the
safety officer for construction workers (if designated) and
any pertinent authorities, such as the BOCW Welfare
Board or the Labour Inspector.

In cases involving serious injuries or fatalities, the
employer must report the incident to the local police, the
inspector of factories, and the state or central Labour
Department in accordance with established guidelines.

Written Report:

The employer is required to submit a written accident
report to the relevant authorities. This report should
encompass:

e The date, time, and location of the accident.

e Information regarding the worker(s) involved,
including their name, age, and occupation.

e A concise account of the accident and the
injuries sustained.

e An overview of the circumstances that led to the
accident.

e Anyimmediate corrective actions taken.

° Information on whether the accident resulted in
fatalities.

e Details of medical treatment provided or
received.

This report must be submitted within 24 hours in the event
of a fatal or serious accident.

Formal Notification:

In instances of serious accidents leading to death or
permanent disability, employers are mandated to notify
the BOCW Welfare Board and the Labour Commissioner
within 24 hours.

In the case of a fatal accident, the employer is required to
immediately inform the Labour Inspector, the police, and
the BOCW Welfare Board.

Accident Report Form:

A standardized accident report form, as stipulated by the
BOCW Act, must be filled out and submitted to the
relevant authority. This form generally necessitates
comprehensive descriptions of the accident, details of the
workers involved, and the actions taken in response.

Accident Investigation Process under the BOCW Act

The objective of the accident investigation process is to
ascertain the underlying cause of the incident and to
formulate corrective measures to avert future
occurrences. This process is essential for fostering
ongoing enhancements in safety standards.

Steps in Accident Investigation:
Establishment of an Investigation Committee:

In the event of a serious accident, it is the employer's
responsibility to establish an investigation committee.
This committee should comprise:

e Asenior safety officer (if appointed).

e A representative from the safety committee
(workers’ representative).

e A qualified external safety expert (when
necessary).

The committee's function is to examine the circumstances
surrounding the accident and to pinpoint any deficiencies
in safety protocols, equipment malfunctions, or human
errors that may have contributed to the event.

Site Inspection:

The investigation committee undertakes a thorough
inspection of the accident site to collect evidence. This
process includes capturing photographs, interviewing
witnesses, and assessing the equipment, machinery, and
the surrounding environment.

The team will evaluate safety measures such as
scaffolding, the use of personal protective equipment
(PPE), and the overall condition of equipment and
machinery present at the site.

Root Cause Analysis:
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The committee is tasked with identifying the root cause of
the accident. This analysis typically encompasses the
following elements:

e Human error: Insufficient training, non-
compliance with safety procedures, negligence,
etc.

e Environmental factors: Hazardous working
conditions (e.g., inadequate lighting, adverse
weather, poor site maintenance).

e Equipment failure: Malfunctioning machinery or
insufficient maintenance.

e Systemic issues: Absence of safety measures,
inadequate training, or lack of supervision.

Reporting of Findings:

Upon completion of the investigation, the committee
prepares and submits a report detailing their findings to
the employer and the appropriate authorities.

Findings Report:

Upon the conclusion of the investigation, the committee
presents a comprehensive report to the employer and
pertinent authorities. This report should encompass the
following elements:

e An account of the incident, highlighting any
injuries sustained by workers and any fatalities.

e An analysis of the underlying causes of the
incident.

e A summary of the measures implemented in the
aftermath of the incident.

e Identification of any shortcomings or breaches of
safety regulations discovered during the
investigation.

e  Suggestions for both corrective and preventive
measures.

Accident Analysis

Accident analysis entails a thorough examination of the
results from accident investigations to discern broader
trends or persistent issues. This process is essential for
developing policies, procedures, and preventive strategies
aimed at mitigating the risk of future incidents.

Steps in Accident Analysis:
Classification of Accidents:

Accidents are typically categorized according to their
severity (fatal, serious, minor) and the nature of the
injuries incurred (such as falls, electric shocks, or
machinery-related incidents). Recognizing prevalent
trends in accidents enables organizations to focus on
high-risk areas and prioritize safety measures.

Statistical Data Compilation:

The safety committee, in collaboration with the
investigation team, should compile statistics regarding
the types of accidents occurring on-site, their frequency,
and the associated risks. This data is instrumental in
monitoring safety performance over time.

Analysis of Trends:

By consistently tracking and reviewing accident records,
the committee can pinpoint recurring safety hazards or
similarities among incidents. For example, certain work
environments may consistently exhibit elevated accident
rates, such as those involving work at heights or
equipment failures.

Risk Assessment:

A thorough risk assessment must be conducted to
determine whether current safety protocols sufficiently
address the identified risks. Should the analysis uncover
deficiencies in safety measures, it can inform the
formulation of enhanced safety policies.

Recommendations for Corrective Action:

In light of the findings from the accident analysis, the
employer should take corrective actions, which may
include:

e Revising safety protocols and procedures.
e  Enhancing training programs.
e Repairing or replacing defective equipment.

e Increasing supervision or enforcing stricter
adherence to safety standards.

Prevention program:

The safety committee, in collaboration with management,
may initiate prevention programs aimed at minimizing the
occurrence of future accidents. These initiatives could
encompass enhanced safety awareness campaigns,
supplementary safety drills, or the implementation of new
equipment intended to mitigate recognized hazards.

Record Maintenance

The preservation of precise and current records is
essential for ensuring compliance with the BOCW Act and
for enhancing safety standards over time. It is imperative
to maintain records for all accidents, incidents, and
safety-related activities occurring on the construction
site.

Types of Records to be Maintained:
Accident Report Records:

A comprehensive record of all accidents, including near
misses, must be kept. This should encompass detailed
accounts of each incident, the individuals involved, and
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any resulting injuries or fatalities. Copies of these reports
must also be submitted to the BOCW Welfare Board and
other relevant authorities. These records should be readily
accessible for review by inspectors and regulatory bodies.

Investigation Reports:

Investigation reports that detail the root cause analysis,
findings, corrective measures implemented, and
recommendations must be preserved. Additionally, this
report should document any follow-up actions taken to
avert similar incidents in the future.

Accident Statistics: Statisticalrecords detailing the types,
frequencies, and trends of accidents should be
maintained. This information is vital for identifying
patterns and guiding future safety initiatives.

Safety Committee Meeting Records:

Minutes from safety committee meetings should be
recorded, capturing discussions regarding accidents,
safety audits, inspections, and any actions undertaken.
These records also serve as documentation of the safety
committee’s role in upholding safe working conditions.

Training and Awareness Records:

Records of safety training sessions conducted for
employees, including the topics covered, duration, and
attendance, must be maintained. Participation of workers
in safety drills and emergency response training should
also be documented.

Corrective and Preventive Action Records:

It is essential to maintain a record that monitors the
execution of corrective and preventive measures arising
from accident investigations and analyses. This practice
guarantees that enhancements in safety are actively
pursued.

Inspection and Maintenance Records:

Documentation of routine safety inspections, equipment
maintenance, and evaluations of safety protocols must be
preserved. These records are vital for confirming that
safety equipment is functioning properly and that the site
adheres to established safety standards.

Summary and Review Questions

Developing employability skills is essential for success in
the modern workplace. By enhancing communication,
financial literacy, digital literacy, and career development
skills, individuals can increase their job prospects,
achieve their career goals, and thrive in any professional
environment.

Review Questions:

1. Safety & Health Measures:

What are the essential safety measures
employers must implement to comply with the
BOCW Act?

How do employers ensure that workers are
provided with proper personal protective
equipment (PPE) and safe working conditions on
construction sites?

Why is it important to provide welfare amenities
such as sanitation, first aid, and rest areas at
construction sites?

Statutory Compliance:

What are the steps involved in reporting
accidents under the BOCW Act, and who should
be notified?

Describe the process for investigating accidents
on construction sites and the role of the safety
officer.

What is the importance of maintaining records
related to workplace safety and accident
investigations?

Welfare Measures:

What specific welfare provisions are mandated
under the BOCW Act for the benefit of
construction workers?

How do health and medical facilities contribute
to worker welfare on construction sites?

Why should employers ensure access to clean
drinking water and rest areas for construction
workers?

Committees and Compliance:

What is the role of safety committees in ensuring
compliance  with  safety @ measures on
construction sites?

Who should be part of a safety committee, and
what are their key responsibilities?

How do worker participation and regular safety
audits improve safety standards on construction
sites?

License Requirements:

What is the process for licensing and registration
under the BOCW Act for contractors in the
construction industry?

How does obtaining a construction license
ensure compliance with worker safety and
welfare laws?

General Reflection:

How does the BOCW Act create a safer working
environment for construction workers compared
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to industries with less stringent safety
regulations?

What are the potential consequences for
employers who fail to comply with the safety and
health requirements of the BOCW Act?

7. Practical Application:

How can this Micro Credential be used to
improve safety standards at construction sites in
your own region or organization?

What improvements would you suggest
enhancing welfare measures and safety
practices in your construction industry setting?

Additional Resources

To support your understanding and application of the
concepts discussed in this handbook, this chapter
provides a collection of additional resources, including a
glossary of terms, a list of commonly used acronyms, and
reference materials. These resources are designed to
serve as a quick reference and to enhance your knowledge
of occupational safety, employability skills, and related
topics.
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17. Guidelines and exercises for assessment with sample Question

Papers

Guidelines for Assessment for Basics of Safety &
Health Requirement of BOCW Act 1996

1.

Assessment Criteria:

The assessment criteria will follow the guidelines
provided in the Qualification Pack “Basics of
Safety & Health Requirement of BOCW Act 1996”
by the Safety Skill Development Foundation
(SSDF).

The assessment will cover all the National
Occupational Standards (NOS) included in the
Qualification Pack.

Assessment Format:

The assessments can be conducted either via
pen-paper (offline) or through an online platform.

Both formats are acceptable as long as they
adhere to the standardized protocols set by
SSDF.

Assessors and Assessment Agencies:

The assessment will only be conducted by
certified assessors who are affiliated with
recognized Assessment Agencies.

These agencies must be authorized and certified
by SSDF.

Marks Distribution:

Each NOS has been assigned marks for theory

and practical components based on its

importance.

The distribution of marks will follow the
proportion specified in the NOS.

Question Formation:

The assessment questions, both practical and
theoretical, will be designed to evaluate
comprehensively and

performance criteria

proportionately across all elements of the NOS.

SSDF will create or approve all questions to
ensure alignment with the NOS requirements.

Theory Assessment:

Theory assessments will include a mix of short
questions, multiple-choice questions (MCQs),
and viva.

These will be designed to cover all necessary
knowledge and understanding aspects of the
NOS.

7. Practical Assessment:

Practical assessments will be conducted in
person at training centers or remotely via
proctored online platforms.

Practical questions may involve logical scenarios
based on images, videos, or pictorial
representations to test the candidate's practical
skills.

8. Grading Criteria:

Grade A: 70% or above.
Grade B: 60% to 69.99%.
Grade C: 50% to 59.99%.
Fail: Below 50%.

If a candidate scores between 35% and 50% in
one NOS but has an overall score of 50% or more,
they will be graded as "C". However, scoring
below 50% in more than one NOS, despite an
overall score of 50% or more, will resultin a "Fail".

9. Re-Assessment Policy:

The assessment will cover the entire

Qualification Pack (QP).

Trainees will be given an opportunity to reappear
for assessments if they wish to improve their
grades, as determined by SSDF.

If a candidate fails one or two NOSs, they are
eligible for re-assessment in the failing NOSs
within three months from the date of result
publication. Failing candidates will need to
reappearin all NOSs.

10. Assessment Duration:

The minimum total duration of the assessment
will be six hours.
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Weightage Distribution:

SN

Total

National Occupational Standards

Theory Marks
(NOS)
SSD/N0101 v1.0:  Occupational 50
Safety in Industries
SSD/N0102 v1.0: Fire Safety and 50
Evacuation Plan
SSD/N0103 v1.0: Hazard .
Identification and Risk Assessment
SSD/N0104 v1.0: Plan, Organize, and 50
Emergency Protocols
SSD/N0105 v1.0: Introduction to 50

Safety Regulations
DGT/VSQ/0102: Employability Skills 25

Overall Marks 275

Means of Assessment:

Written (Theory): Conducted in classrooms or
through a system-based approach (online).

Practical: Conducted in training centers, on the
field, or using simulators, depending on the NOS
requirements.

Acronyms and Glossary:

SSDF: Safety Skill Development Foundation

NCVET:
Education and Training

National Council for Vocational

NSQF: National Skill Qualifications Framework
NOS: National Occupational Standards

QP: Qualification Pack

Key Terms:

Safety Skill Development Foundation (SSDF):
Recognized awarding body by NCVET under the
Skill
Entrepreneurship, Government of India.

Ministry of Development &

NCVET:
vocational education and training.

Regulatory authority in India for

NSQF: A national framework categorizing skills
from level 1 to 10.

Occupation: A set of job roles requiring similar
competencies.

Performance Criteria (PC): Standards for

performance required to execute tasks.

Generic Skills (GS): Skills generally needed to
perform tasks effectively.

Practical Marks

50

50

50

50

50

25

275

Total Marks = Weightage (In %)

100 23%
100 23%
100 24%
100 12%
100 6%
50 12%
550 100%

This guideline ensures a structured and fair assessment
process, aligned with the standards set by the SSDF and
NCVET, ensuring quality and consistency across all

assessments.

Rules for Participants Attempting the Basics of Safety &
Health Requirement of BOCW Act 1996 Certification
Assessment

General Rules (Applicable to Both Physical and Online

Assessments)

1.

Eligibility Criteria:

Only registered candidates who have completed
the necessary pre-assessment training are
eligible to attempt the assessment.

Participants must present a valid identification
document (e.g., government ID, company ID)
before starting the assessment.

Assessment Integrity:

Participants must not engage in any form of
cheating, plagiarism, or academic dishonesty.
copying using
unauthorized aids, or obtaining assistance from

This includes answers,

others.

All answers must be the original work of the
participant. Any form of duplication or similarity
to other participants' work may result in

disqualification.

Participants found violating assessment rules
may face penalties, including disqualification
and prohibition from future assessments.

Behavioral Expectations:
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4.

e Participants are expected to maintain
professional conduct throughout the
assessment.

e Any disruptive behavior, including talking,
unnecessary movement, or attempting to
distract others, will result in immediate removal
from the assessment venue or disqualification in
the online setting.

Appeals and Queries:

e Anyappeals or queries regarding the assessment
process or results must be submitted in writing to
the assessment coordinator within the specified
timeframe (usually within 7 days after results are
announced).

e The assessment body’s decision on appeals will
be final.

Physical Examination Rules

1.

Assessment Environment:

e The assessment must be taken in a quiet, well-lit
environment, free from distractions.

e Participants are required to be seated at their
designated desks at least 15 minutes before the
assessment begins.

e No unauthorized materials or electronic devices
(e.g., mobile phones, smartwatches, calculators)
are allowed in the examination room unless
explicitly permitted by the invigilator.

Timing and Submission:

e The assessment duration is 2 hours. Participants
must complete and submit their answer sheets
within this time frame.

e Late arrivals may be allowed to enter the
examination room up to 15 minutes after the
assessment has started, but no extra time will be
given.

e  Participants must stop writing and hand in their
papers immediately when the invigilator
announces the end of the examination.

Use of Materials:

e Only materials provided by the assessment
center (e.g., rough sheets, pens) or those
explicitly approved (e.g., safety manuals,
reference guides) are allowed.

e Use of personal notes, textbooks, or any
unapproved materials during the assessment is
strictly forbidden.

Instructions During the Assessment:

e Follow all instructions provided by the invigilator
carefully.

° Participants must raise their hand if they need
assistance or have a question. Talking to other
participants is strictly prohibited.

e Any form of communication with other
candidates during the assessmentis not allowed.

Assessment Completion:

° Once the assessmentis completed, all materials
provided (e.g., question papers, rough sheets)
must be returned to the invigilator.

° Participants should leave the examination room
quietly and without discussing the content of the
assessment with others.

Online Assessment Rules

Assessment Environment:

e The assessment must be taken in a quiet, private
space, free from distractions, with a stable
internet connection.

e  Participants must ensure that their computer or
device is fully charged and has access to all
necessary software or platforms required for the
assessment.

e Nounauthorized software or browser tabs should
be open during the assessment.

Timing and Submission:

e The assessment duration is 2 hours. Participants
must complete and submit their answers online
within this time frame.

° Participants are responsible for ensuring that
their answers are saved and submitted properly
before the deadline.

° In case of technical issues, participants must
report the problem immediately to the
assessment coordinator or technical support.

Use of Materials:

e Only digital materials or references explicitly
permitted by the assessment guidelines may be
used.

e Theuse of unauthorized digital tools, software, or
online resources is strictly prohibited.

Instructions During the Assessment:

e Follow all instructions provided by the online
assessment platform or proctor carefully.

° Participants must not leave the assessment
platform or engage in any external
communication during the examination.

e If the assessment is being proctored live,
participants must keep their webcam on and
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5.

6.

ensure their face is visible throughout the
duration of the assessment.

Technical Issues:

Participants are responsible for ensuring their
device, internet connection, and necessary
software are functioning properly before the
assessment begins.

In case of a technical disruption (e.g., loss of
internet connection), participants should
attempt to rejoin the assessment as quickly as
possible and report the issue to the coordinator
immediately.

Assessment Completion:

e After completing the assessment, participants
must confirm that their answers have been
properly submitted through the online platform.

e  Participants should log out of the assessment
platform and refrain from discussing the content
of the assessment with others until results are
released.

These rules are designed to ensure a fair, secure, and
professional assessment process for all participants,
whether they are taking the assessment in person or
online. Adherence to these rules is crucial for maintaining
the integrity and credibility of the Basics of Safety & Health
Requirement of BOCW Act 1996 Certification
Assessment.
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Model Question Papers

SSD/N0S101 v1.0: Occupational Safety in Industries.

Model: 01

Basics of Safety & Health Requirement of BOCW Act 1996 Certification Assessment Paper

Total
Time: 2 Hours

Section A: Multiple Choice Questions (MCQs)
(20 Marks)

1. What are the moral, financial, and legal
reasons for maintaining health and safety at
the workplace?

e a)To avoid legal penalties
e b)Toreduce accident-related costs
e c)Toensure the well-being of employees

e d) All of the above
(Marks: 2)

2. Which theory explains the hidden costs of an
accident, such as lost productivity and
damage to reputation?

e a)Domino Theory
e b)Heinrich’s Pyramid
e c)Accident Cost-Iceberg Theory

e d) Maslow’s Hierarchy
(Marks: 2)

3. What is the role of the International Labor
Organization (ILO) in workplace safety?

e a) Developing safety policies for specific
industries

e b) Setting global standards for workplace
health and safety

e c) Enforcing safety regulations in local
workplaces

e d) Conducting safety inspections
(Marks: 2)

4. What does the acronym SMART stand for in
goal setting?

e a) Specific, Measurable, Attainable,
Relevant, Time-bound

° b) Strategic, Manageable, Actionable,
Realistic, Timely

e c) Simple, Meaningful, Accurate, Reliable,
Testable

e d) None of the above
(Marks: 2)

Marks:

100

Which stage of the PDCA cycle involves
assessing the effectiveness of the safety
measures implemented?

e a)Plan

e b)Do

e ) Check

e d) Act
(Marks: 2)

The role of a safety officer typically includes
which of the following?

e a)lmplementing safety policies
e b) Conducting safety audits
e c)Managing contractor safety compliance

e d) All of the above
(Marks: 2)

Which of the following sensors is used for
detecting oxygen levels in the workplace?

e a)LELsensor
e b)CO sensor
e ¢)0O2sensor

e d) H2S sensor
(Marks: 2)

What is the purpose of a "Toolbox Talk" in a
safety management system?

e a) To brief employees on specific safety
issues

e b) To assess the overall safety culture of an
organization

e c)Toreview and revise safety policies

e d) To report incidents and accidents
(Marks: 2)

The selection of contractors should consider
which of the following?

e a) Compliance with statutory safety
requirements

e b)Pastsafety performance
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e ¢)Training programs and certifications

e d) All of the above
(Marks: 2)

10. Which of the following is NOT a part of process

safety management?

e a) Quantitative Risk Assessment (QRA)
e b)) Layer of Protection Analysis (LOPA)
e ) Safety Integrity Level (SIL)

e d) Risk Management Plan (RMP)
(Marks: 2)

Section B: Short Answer Questions

(30 Marks)

1.

Explain the concept of the "Accident Cost-
Iceberg" theory and how it affects an
organization.

(Marks: 5)

Describe the role of a safety committee in
managing workplace safety. Include their
responsibilities in contractor management
and incident
(Marks: 5)

What are the key elements of a safety policy,
and how does the SMART goal-setting method
apply to it?
(Marks: 5)

Discuss the importance of the PDCA cycle in

reporting.

maintaining a robust safety management
system.
(Marks: 5)

Outline the key responsibilities of a safety
supervisor in ensuring compliance with
occupational health and safety standards.
(Marks: 5)

What are the steps involved in conducting a
gas test using LEL, 02, H2S, and CO sensors?

Assessment Criteria:

Criteria Theory Marks Practical Marks
Health & Safety at
20 20
Workplace
Roles in an Organization 15 15
Safety Training 15 15
NOS Total Marks 50 50

Why is it critical for workplace safety?
(Marks: 5)

Section C: Practical Application

(20 Marks)

Scenario-Based Question:

e You are a Basics of Safety & Health
Requirement of BOCW Act 1996 at a
manufacturing plant. During a routine
inspection, you notice that a contractor is
not following the safety protocols outlined in
their work permit. Describe the steps you
would take to address this issue, ensuring
compliance with safety regulations and
preventing potential hazards.
(Marks: 10)

Safety Audit Task:

e As part of a safety audit, you are required to
evaluate the effectiveness of the induction
training program at your workplace. Outline
the process you would follow to conduct this
audit and suggest improvements based on
common gaps in training.
(Marks: 10)

Section D: Viva Voce (Optional)

(20 Marks)

Oral Assessment:

e The assessor will ask questions related to
the candidate's understanding of safety
culture, the role of safety management in
organizations, and the implementation of
safety policies. Candidates will be evaluated
on their ability to articulate their knowledge
and apply it to real-world scenarios.
(Marks: 20)

Project Marks Viva Marks Total Marks

- - 40

- - 30
- - 30

- 20 120

This assessment paper is structured to cover all the key aspects outlined in the NOS, ensuring a comprehensive evaluation of

the candidate's theoretical knowledge, practical application, critical thinking, and communication skills.
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Model: 02

Basics of Safety & Health Requirement of BOCW Act 1996 Certification Assessment Paper

Assessment Title: Occupational Safety in Industries
NOS Code: SSD/N0101v1.0
Total Marks: 100

Time Allotted: 2 Hours

Section A: Multiple Choice Questions (MCQs)

(20 Marks)

1.  Which of the following is a key indicator of a

positive safety culture in an organization?

a) High turnover rate

o b) Frequent safety audits

o c)Lowincident reporting

o d) Delayed safety training
(Marks: 2)

2. What is the main purpose of a safety policy

within an organization?
o a)To satisfy legal requirements

o b)Toincrease profits

o c) To provide a general statement of

intent and safety objectives

o d) To assign blame for accidents

(Marks: 2)

3. Which of the following best describes the role

of a safety committee?

o a)Overseeing financial performance

o b) Investigating incidents and

recommending preventive measures

c) Handling employee grievances

d) Approving marketing strategies

(Marks: 2)

4. What is the significance of the "Direct Costs"

in the Accident Cost-lceberg Theory?

o a) Costs that are easily measurable,
such as medical expenses and

equipment damage

b) Costs related to lost productivity

c) Hidden costs such as morale impact

d) Costs that are not related to the

accident
(Marks: 2)

5. Which of the following describes the "Do"

phase in the PDCA cycle?
o a)Planning safety measures

o b)Implementing safety procedures

o c) Monitoring the effectiveness of safety

initiatives

10.

o d) Adjusting safety policies based on
performance
(Marks: 2)

What should be the first step in managing
contractors to ensure workplace safety?

o a)lmmediate work assignment

O b) Review of past safety performance

o c)lssuing pay checks

o d) Conducting social events
(Marks: 2)

Which gas is detected using an H2S sensor?

a) Carbon Monoxide

o b)Oxygen

o c)Hydrogen Sulphide

o d) Methane
(Marks: 2)

What is the key focus of induction training in
safety management?

o a) Introducing employees to their new
jobroles

o b) Teaching new hires about workplace
safety standards and procedures

o c) Discussing company profits and
losses

o d)Assigningjob tasks to new employees
(Marks: 2)

Which of the following is a responsibility of the
occupier in maintaining workplace safety?

o a)Providing necessary safety equipment
and training

b) Developing marketing strategies
c) Monitoring employee attendance

d) Approving financial budgets
(Marks: 2)

What is the main goal of conducting a "Toolbox
Talk"?

o a)Toreview complex financial data
b) To address specific safety issues
before starting a task

o c¢) To train new employees on using
software

o d) To hold a casual conversation with
employees
(Marks: 2)
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Section B: Short Answer Questions

(30 Marks)

1.

Describe the role of the International Labor
Organization (ILO) in setting global health and
safety standards. Why are these standards
important?

(Marks: 5)

2. Explain the SMART method of goal setting in
the context of creating a safety policy. Provide
an example of a SMART safety objective.
(Marks: 5)

3. What are the direct and indirect costs
associated with workplace accidents
according to the Accident Cost-lceberg
Theory? Provide examples.
(Marks: 5)

4. Discuss the importance of the "Check" and
"Act" stages in the PDCA cycle for maintaining
an effective safety management system.
(Marks: 5)

5. What are the essential components of a safety
induction training program? How does this
training contribute to a safer work
environment?

(Marks: 5)

6. Outline the steps youwould take to ensure that
a contractor complies with your organization’s
safety standards.
(Marks: 5)

Assessment Criteria:
Criteria Theory Marks
Health & Safety at Workplace 20 20
Roles in an Organization 15 15
Safety Training 15 15
NOS Total Marks 50 50

Section C: Practical Application

(20 Marks)

1.

Scenario-Based Question:
During a routine safety audit, you discover that
several employees are not wearing the required
personal protective equipment (PPE). Describe
the actions you would take to correct this
behavior and ensure compliance with safety
protocols.

(Marks: 10)

Process Safety Task:
You are responsible for conducting a gas testin a
confined space before work begins. Explain the
stepsinvolved in this process using LEL, 02, H2S,
and CO sensors, and discuss why each step is

crucial for worker safety.
(Marks: 10)
Section D: Viva Voce
(20 Marks)
1. Oral Assessment:

Practical Marks

The assessor will ask questions to evaluate your
understanding of key safety concepts, including
the role of safety management, effective
communication in safety practices, and the
application of safety standards in real-world
scenarios.

(Marks: 20)

Project Marks Viva Marks Total Marks
- - 40

- - 30

- - 30

- 20 120

This third model paper offers a fresh set of questions that continue to assess the candidate’s knowledge, application skills,

and critical thinking in the context of occupational safety. The variety in question types and practical scenarios ensures a

comprehensive evaluation of the candidate’s competency as a Basics of Safety & Health Requirement of BOCW Act 1996.
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Model: 03

Basics of Safety & Health Requirement of BOCW Act 1996 Certification Assessment Paper

Assessment Title: Occupational Safety in Industries
NOS Code: SSD/N0101v1.0
Total Marks: 100

Time Allotted: 2 Hours

Section A: Multiple Choice Questions (MCQs)

(20 Marks)

1.  Which of the following is a primary objective of
an occupational health and safety

management system?

o a)lncreasing company revenue

o b) Reducing workplace accidents and

illnesses

c) Enhancing product quality

d) Improving customer satisfaction

(Marks: 2)

2. Which term refers to the costs that are not
immediately apparent after an accident, such
as lost work time and reduced employee

morale?
o a)Direct Costs
b) Indirect Costs

o
o c¢)Capital Costs
o

d) Maintenance Costs

(Marks: 2)

3. What is the purpose of safety audits in an

organization?

o a) To assess the effectiveness of safety

policies and procedures

b) To reward employees for their work

c) To monitor the financial health of the

company

o d) To train employees on new software

(Marks: 2)

4. In the context of contractor safety
management, what does the "permit to work"

system ensure?

o a) Contractors have the necessary

financial resources

o b) Contractors are authorized to carry

out tasks safely within the workplace

o c) Contractors have a good relationship

with management

o d) Contractors are given additional

responsibilities
(Marks: 2)

5. Which of the following is a key responsibility of

a safety manager?

o a) Developing and implementing safety
policies
b) Negotiating supplier contracts
c) Overseeing marketing strategies
d) Managing company finances
(Marks: 2)

6. Whatistherole of the "Act" phase inthe PDCA

cycle?

o a)Planning safety measures

o b)Implementing safety procedures

o c)Reviewingthe effectiveness of actions
taken and making improvements

o d) Monitoring compliance with safety
regulations
(Marks: 2)

7. Which sensor would you use to detect the
presence of carbon monoxide in the
workplace?

o a)H2Ssensor

o b)O2sensor

o ¢)CO sensor

o d) LEL sensor
(Marks: 2)

8. Whatis the primary focus of induction training
for new employees in terms of safety?

o a) Introduction to the company’s
financial policies

o b) Familiarization with workplace safety
protocols and emergency procedures

o c¢) Orientation on company culture and
values

o d) Training on the use of company
software
(Marks: 2)

9. Which of the following is an example of a
proactive safety measure?

o a) Investigating incidents after they
occur

o b) Conducting regular safety training
and drills
c) Paying for accident-related expenses
d) Reporting accidents to the
management
(Marks: 2)
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10. What is a common consequence of not

adhering to
workplace?

safety regulations in the

o a)lncreased employee satisfaction
o b)Higher production output
O c)Legal penalties and fines
e}

d) Improved team morale

(Marks: 2)

Section B: Short Answer Questions

(30 Marks)

1.

Discuss the importance of "Direct Costs" and
"Indirect Costs" in evaluating the financial

impact of workplace accidents. Provide
examples of each.
(Marks: 5)

Explain the responsibilities of a safety
supervisor in managing workplace safety and
ensuring compliance with health and safety
standards.

(Marks: 5)

Describe the steps involved in conducting a
safety audit and how it contributes to
improving
(Marks: 5)

What are the critical components of a "permit

workplace safety.

to work" system, and why is it essential in
contractor
(Marks: 5)

Outline the role of the PDCA cycle in
maintaining and improving an organization's

safety management?

safety management system. Provide an

example of how it can be applied.

(Marks: 5)

How does induction training for new

employees help in creating a safer workplace

Assessment Criteria:

Criteria Theory Marks

Health & Safety at Workplace 20 20
Roles in an Organization 15 15
Safety Training 15 15
NOS Total Marks 50 50

environment? Mention the key topics that

should be covered in this training.
(Marks: 5)
Section C: Practical Application
(20 Marks)
1. Scenario-Based Question:

You are a Basics of Safety & Health Requirement
of BOCW Act 1996 at a construction site. During
a safety inspection, you find that the scaffolding
setup does not meet safety standards. Describe
the steps you would take to address this issue,
including how you would communicate with the
construction team and management to ensure
compliance.

(Marks: 10)

Incident Investigation Task:
Imagine an incident where an employee was
injured due to the improper use of equipment.
Outline the process you would follow to
investigate the incident, identify the root cause,
and implement measures to prevent future
occurrences.

(Marks: 10)

Section D: Viva Voce

(20 Marks)

1.

Practical Marks

Oral Assessment:
The assessor will ask questions to gauge your
understanding of key safety concepts, the
application of safety management practices, and
your ability to respond to real-world safety
challenges. Candidates will be evaluated based
on their ability to explain concepts clearly and

apply them to practical situations.
(Marks: 20)

Project Marks Viva Marks Total Marks

- - 40

- - 30

- - 30

- 20 120

This fourth model paper introduces new questions while maintaining a comprehensive evaluation framework that assesses
theoretical knowledge, practical skills, and critical thinking. This ensures that the candidates are well-prepared to manage

occupational safety effectively in various workplace scenarios.
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Model: 04

Basics of Safety & Health Requirement of BOCW Act 1996 Certification Assessment Paper

Assessment Title: Occupational Safety in Industries
NOS Code: SSD/N0101v1.0
Total Marks: 100

Time Allotted: 2 Hours

Section A: Multiple Choice Questions (MCQs)

(20 Marks)

1.  Which of the following best describes the role

of a safety policy in an organization?

o a) To outline the company’s financial

goals

o b) To establish safety goals and
procedures to minimize workplace

hazards

o c¢)To ensure all employees follow dress

codes

o d) To manage customer satisfaction

(Marks: 2)

2. What is the primary benefit of understanding

the "Accident Cost-lceberg" theory?
o a)lthighlights the visible costs only

o b) It helps organizations recognize the
hidden costs of accidents, such as lost

productivity and reputation damage

o ¢) It reduces the cost of employee

benefits

o d) It improves product quality

(Marks: 2)

3. Which of the following is NOT typically a
responsibility of a Basics of Safety & Health

Requirement of BOCW Act 19967
o a)Enforcing safety rules
b) Conducting risk assessments

e}
o c)Developing marketing strategies
e}

d) Reporting safety incidents

(Marks: 2)

4. Insafety management, whatis the significance

of the "Plan" stage in the PDCA cycle?
o a)lmplementing safety measures

O b) Monitoring safety procedures

o c¢) Setting safety objectives and

identifying risks

o d) Reviewing safety outcomes

(Marks: 2)

5. What does the term "safety culture" refer to in

an organization?

o a) The overall approach and attitude of
the organization and its employees

towards safety

b) The type of safety equipment used
c) The financial budget allocated for
safety

o d) The design of safety uniforms
(Marks: 2)

6. Which of the following is an essential element
of an effective safety committee?

o a)Assigning financial responsibilities

o b) Regular meetings to discuss safety
issues and recommendations

c) Approving vacation schedules

d) Designing company logos
(Marks: 2)
7. Which gas is detected by the LEL sensor during
a gas test?

o a)Oxygen

o b)Methane

o c)Carbon Dioxide

o d) Hydrogen Sulphide
(Marks: 2)

8. What is the role of a "Toolbox Talk" in daily
operations?

o a) To provide a platform for discussing
specific safety topics before starting
work
b) To plan financial strategies
c) To review the previous vyear’s
performance

o d) To discuss employee benefits
(Marks: 2)

9. What does "SMART" in SMART goal setting
stand for in the context of workplace safety?
o a) Simple, Meaningful, Accurate,
Reliable, Timely
o b) Specific, Measurable, Achievable,
Relevant, Time-bound
o c¢) Safe, Manageable, Actionable,
Realistic, Testable
o d) Strategic, Manageable, Achievable,
Reliable, Testable
(Marks: 2)
10. Which of the following is a key factor in
selecting a contractor for a safety-critical job?
o a) Contractor’s safety record and
compliance with safety standards
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o b) Contractor’s ability to complete the

job quickly

o c¢) Contractor’s popularity within the
industry

o d) Contractor’s pricing alone

(Marks: 2)

Section B: Short Answer Questions

(30 Marks)

1.

Define "safety culture” and explain its

importance in achieving a safe work
environment. Provide examples of how safety
culture can be promoted within an
organization.

(Marks: 5)

Describe the steps involved in conducting a
risk assessment at the workplace. How do
these steps contribute to reducing workplace
hazards?
(Marks: 5)

Discuss the role of the safety committee in
implementing and monitoring health and
safety policies within an

(Marks: 5)
Explain how the PDCA cycle can be used to

organization.

improve safety performance in an
organization. Provide an example of its
application.

(Marks: 5)

What are the legal and ethical responsibilities
of an employer in maintaining a safe working
environment? How do these responsibilities
impact overall

(Marks: 5)

List and explain the key considerations when

workplace safety?

onboarding a contractor for a high-risk job.

How do these considerations ensure
Assessment Criteria:
Criteria Theory Marks
Health & Safety at Workplace 20 20
Roles in an Organization 15 15
Safety Training 15 15
NOS Total Marks 50 50

compliance with safety standards?
(Marks: 5)
Section C: Practical Application
(20 Marks)
1. Scenario-Based Question:

Imagine you are conducting a safety inspection at
a manufacturing facility. You discover that a
critical piece of machinery is not equipped with
proper safety guards, posing a significant risk to
workers. Outline the steps you would take to
address this issue, including communicating
with management and ensuring corrective

actions are implemented.
(Marks: 10)
Emergency Response Task:

You are responsible for conducting a drill to test
your organization’s emergency response plan.
Describe the key elements of the drill, how you
would organize it, and how you would evaluate its
effectiveness in preparing employees for an

actual emergency.
(Marks: 10)
Section D: Viva Voce
(20 Marks)
1. Oral Assessment:

Practical Marks

The assessor will ask questions related to the

candidate's understanding of key safety
concepts, their role in promoting a positive safety
culture, and their ability to respond to safety
setting. The

candidate’s ability to articulate their thoughts

challenges in a real-world
and apply safety principles practically will be
evaluated.
(Marks: 20)

Project Marks Viva Marks Total Marks
- - 40

- - 30

- - 30

- 20 120

This fifth model paper introduces a fresh set of questions and scenarios to thoroughly evaluate the candidate’s knowledge,

practical skills, and critical thinking abilities in the context of occupational safety. The questions are designed to ensure a well-

rounded assessment that aligns with the key competencies outlined in the National Occupational Standards (NOS) for Basics
of Safety & Health Requirement of BOCW Act 1996s.
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Model: 05

Basics of Safety & Health Requirement of BOCW Act 1996 Certification Assessment Paper
Assessment Title: Occupational Safety in Industries

NOS Code: SSD/N0101v1.0

Total Marks: 100

Time Allotted: 2 Hours

o d) Approving financial statements
Section A: Multiple Choice Questions (MCQs) (Marks: 2)

(20 Marks)

1. What is the primary goal of occupational
health and safety (OHS) management?

o a)lncrease company profits

o b) Ensure a safe and healthy work
environment

c) Enhance product quality

d) Improve customer relations
(Marks: 2)

2. Which of the following best describes "Indirect
Costs" in the Accident Cost-lceberg Theory?

o a)Costsrelated to medical bills

o b)Costsrelated to equipment repair

o c¢)Hidden costs such as lost productivity
and employee turnover

o d) Insurance premium costs
(Marks: 2)

3. What is the significance of the "Safety Policy"
in an organization?

o a) To outline the company's safety
objectives and commitment to
preventing workplace hazards
b) To increase sales
c) To manage customer complaints
d) To determine the company’s dress
code
(Marks: 2)

4. Which phase of the PDCA cycle involves taking
corrective actions to improve safety

practices?
o a)Plan
o b)Do
o c)Check
o d) Act
(Marks: 2)

5. The "role of occupier" in workplace safety
primarily involves:
o a) Managing the company's marketing
strategies
o b) Ensuring compliance with safety
regulations and providing a safe working
environment

o c¢)Handling employee disputes

6. What does "SMART" stand for in the context of
setting safety objectives?

O a) Strategic, Manageable, Achievable,
Realistic, Timely

o b) Simple, Meaningful, Accurate,
Reliable, Testable

o c¢) Specific, Measurable, Achievable,
Relevant, Time-bound

o d) Safe, Manageable, Actionable,
Reliable, Timely
(Marks: 2)

7. Which of the following is the best practice
when managing contractor safety?

o a) Providing contractors with general
safety guidelines without regular follow-
ups

o b) Conducting regular safety audits and
review meetings to ensure compliance

o c¢)Assuming contractors will follow their
own safety protocols

o d) Relying on contractors to self-report

safety issues
(Marks: 2)
8. Which gas does the CO sensor detect during a
gas test?
o a)Oxygen

b) Hydrogen Sulphide

o
o c¢)Carbon Monoxide
o

d) Methane
(Marks: 2)
9. The primary purpose of conducting a "Toolbox
Talk" is to:

o a)Discuss financial strategies
b) Brief workers on specific safety issues
relevant to the task at hand
c) Review annual company performance
d) Conduct casual meetings with
workers
(Marks: 2)

10. What is the importance of induction training
for new employees in terms of workplace
safety?

o a) To familiarize new hires with the
company’s products
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o b) To ensure new employees are aware
of and understand the organization’s
safety policies and procedures

o c) To provide new hires with company-
branded materials

o d)To train new employees on advanced

software
(Marks: 2)

Section B: Short Answer Questions

(30 Marks)

1.

What are the key components of a safety
policy in an organization? How do these
components contribute to creating a safer
workplace?

(Marks: 5)

Explain the process of conducting a safety
inspection. What should be the focus areas
during an inspection to ensure comprehensive
coverage?
(Marks: 5)

Describe the roles and responsibilities of a
safety manager in an organization. How does a

safety manager contribute to overall
workplace safety?
(Marks: 5)

What are the steps involved in the "Check"
phase of the PDCA cycle? How do these steps
help in maintaining an effective safety
management
(Marks: 5)

Discuss the legal and financial implications of

system?

failing to comply with occupational health and
safety regulations. Provide examples of
possible

(Marks: 5)

Outline the procedure for conducting a gas test

consequences.

in a confined space. Why is it essential to

Assessment Criteria:

Criteria Theory Marks

Health & Safety at Workplace 20 20
Roles in an Organization 15 15
Safety Training 15 15
NOS Total Marks 50 50

perform such tests before allowing workers to
enter?
(Marks: 5)

Section C: Practical Application

(20 Marks)

1.

Scenario-Based Question:
You are a Basics of Safety & Health Requirement
of BOCW Act 1996 responsible for ensuring that a
new piece of equipment is safely integrated into
the workplace. The equipment poses a potential
hazard due to its high operating temperature.
Describe the steps you would take to assess the
risks and implement safety measures to protect
workers.

(Marks: 10)

Contractor Safety Management Task:
As part of your role, you need to evaluate the
safety performance of a contractor who has
recently completed a project on-site. Explain the
criteria you would use to assess their
performance and how you would address any
safety issues identified during the evaluation.

(Marks: 10)

Section D: Viva Voce

(20 Marks)

1.

Practical Marks

Oral Assessment:
The assessor will engage the candidate in a
discussion to evaluate their understanding of
safety management principles, their ability to
identify and mitigate workplace hazards, and
their approach to ensuring compliance with
safety regulations. The candidate’s ability to
communicate

effectively and apply their

knowledge in practical scenarios will be
assessed.

(Marks: 20)

Project Marks Viva Marks Total Marks
- - 40

- - 30

- - 30

- 20 120

This sixth model paper presents a new set of questions designed to assess the candidate’s knowledge, critical thinking, and

practical skills in managing occupational safety. The questions are crafted to ensure a thorough understanding of safety

management concepts and their application in real-world scenarios, alighed with the competencies required for a Basics of
Safety & Health Requirement of BOCW Act 1996.
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Model: 01

Fire Safety and Evacuation Plan Assessment Paper
NOS Code: SSD/N0102v1.0

Assessment Title: Fire Safety and Evacuation Plan
Total Marks: 100

Time Allotted: 2 Hours
o c¢) To provide lighting during an

Section A: Multiple Choice Questions (MCQs) emergency
(20 Marks) o d To alert firefighters
. L. - (Marks: 2)
1.  Which of the following is a flammable liquid?

7. Which of the following PPE is essential for a

a) Water .
firefighter?
o b)Petrol
o a)Helmet
o ¢)Sand
o b)Turnout gear
o d) Glass . .
o «c¢) SCBA (Self-contained breathing
(Marks: 2)
apparatus)
2. Whatis the significance of the "Fire Triangle"?
g g o d) All of the above
o a)ltrepresents the three stages of a fire. (Marks: 2)

© b) It explains the three necessary 8. What is the purpose of emergency directional

elements to start a fire: fuel, heat, and
oxygen.

signages during an evacuation?

a) To decorate the building
o ¢) It indicates the three types of fire

. . o b)Toguide occupants to the nearest exit
extinguishers.
. . o c¢)To monitor employee attendance
o d) It describes the three main causes of
fire o d)Toindicate areas under maintenance
(Marks: 2) (Marks: 2)

9. Which of the following is a modern
technological intervention in fire safety?

3. Whichtype of fire extinguisher is most suitable

for electrical fires?

o a)Water-based o a)Manualfire alarms

b) Foam-based b) Water mist system

o
e}
o c)Drychemical powder o c) Standard fire extinguishers
o d) Carbon dioxide ©
(Marks: 2)
4. What does the PASS technique stand forin fire
extinguisher operation?

d) Bucket brigades
(Marks: 2)

10. What is the role of a "Fire Marshal" during an
emergency evacuation?

o a)Pull, Aim, Squeeze, Sweep o a) To supervise the evacuation process

b) Push, Align, Slide, Stop

o
o ¢)Pump, Aim, Squeeze, Spray
o

and ensure everyone safely exits the
building

b) To monitor the fire alarm system
d) Pull, Align, Spray, Stop

(Marks: 2)
5.  Which of the following is not a method of heat

c) To maintain the attendance register

d) To conduct routine maintenance

. checks
transmission?
(Marks: 2)
o a)Conduction
b) Convection Section B: Short Answer Questions

o

o c¢)Radiation
(30 Marks)

o

9 Repetition 1. Explain the Fire Tri L d its signifi i
(Marks: 2) . xplain . e Fire rlang.e and its signi |c:fmce in
. . . . preventing fire accidents.
6. What is the primary function of a fire hydrant (Marks: 5)

system? . . X
2. Describe the process of using a fire

© a)Todetectfires extinguisher with the PASS technique. Why is it

o b)To pump water to extinguish fires
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important to follow this method?

(Marks: 5)
What are the different classes of fire, and
which type of fire extinguisher is appropriate

for each class?
(Marks: 5)

Discuss the role of smoke detectors and fire
alarms in fire safety management.

(Marks: 5)

fire extinguishers in one area are outdated, and
the fire exits are partially blocked. Describe the
steps you would take to address these issues and
ensure compliance with fire safety regulations.
(Marks: 10)

Fire Task:
Demonstrate the proper use of a fire extinguisher

Extinguisher Operation

using the PASS technique. Explain each step and
discuss the importance of correct extinguisher

5. Outline the steps involved in conducting a fire operation in a real fire scenario.
drill. Why are regular fire drills necessary for (Marks: 10)
workplace safety?
(Marks: 5) Section D: Viva Voce
6. What are the essential components of an (20 Marks)
evacuation plan, and how should it be 1. Oral Assessment:

implemented  during  an  emergency? The assessor will ask questions to evaluate your

(Marks: 5) understanding of fire safety concepts, including

the identification of fire hazards, the use of fire

Section C: Practical Application safety equipment, and the execution of
(20 Marks) evacuation procedures. Candidates will be

1. Scenario-Based Question: assessed on their ability to articulate their

knowledge and apply it to practical situations.

You are responsible for fire safety at a chemical
(Marks: 20)

plant. During an inspection, you notice that the

Assessment Criteria:

Criteria Theory Marks Practical Marks Project Marks Viva Marks Total Marks
Basics understanding of Fire Accidents = 10 10 - - 20

Fire Extinguisher 15 15 - - 30

Fire Safety Equipment & PPE 15 15 - - 30
Evacuations 10 10 - - 20

NOS Total Marks 50 50 - 20 100

This assessment paper is designed to comprehensively evaluate the candidate's knowledge, practical skills, and critical
thinking in the context of fire safety and evacuation planning. The variety of question types ensures a thorough understanding
of key concepts and their application in real-world scenarios.
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Model: 02

Fire Safety and Evacuation Plan Assessment Paper

NOS Code: SSD/N0102v1.0

Assessment Title: Fire Safety and Evacuation Plan

Total Marks: 100

Time Allotted: 2 Hours

Section A: Multiple Choice Questions (MCQs)

(20 Marks)

1. Which of the following is an example of a
combustible gas?

O
O
O
O

2. What

a) Oxygen

b) Nitrogen

c) Methane

d) Helium
(Marks: 2)

is the primary purpose of a fire

extinguisher?

O

)

O

a) To prevent fire from spreading
b) To create a safe space for employees

c) To provide light in case of a power

outage
d) To detect smoke
(Marks: 2)

3. Which fire classification is associated with

electrical fires?

O

O
O
O

a)Class A
b) Class B
c)ClassC

d) Class D
(Marks: 2)

4. What does the term "flash point" refer to in fire

safety?

O

a) The lowest temperature at which a
liquid can form an ignitable mixture in air

b) The highest temperature at which a
material will burn

c) The speed at which a fire spread

d) The temperature at which water boils
(Marks: 2)

5.  Which of the following is the most appropriate

extinguishing medium for a Class A fire?

@)

O
O
O

a) Carbon dioxide
b) Dry chemical powder
c) Water

d) Foam
(Marks: 2)

6. Whatis the function of a fire door in a building?

@)

@)

a) To provide ventilation during a fire

b) To block the spread of fire and smoke

)

@)

c) To act as an emergency exit

d) To contain water in case of flooding
(Marks: 2)

7. Which of the following PPE is essential for

breathing protection in a

smoke-filled

environment?

@)

@)

@)

a) Hard hat
b) Gloves
c) SCBA
apparatus)
d) Safety
(Marks: 2)

(Self-contained breathing

shoes

8. Whyisitimportantto conductregular fire drills

at the workplace?

o a)Tokeep employees fit and active

O b) To ensure that everyone knows the
evacuation procedure and can exit
safely during an emergency

o c¢) To test the functionality of office
equipment

o d) To improve team building
(Marks: 2)

9. What is the role of sprinklers in a fire safety
system?

o a)Toalert people in case of fire

o b)To detect the presence of smoke

o c¢) To automatically discharge water
when a fire is detected

o d)Toprovide light during a power outage

(Marks: 2)

10. Which of the following steps is NOT part of the
emergency evacuation procedure?

O

@)

a) Following the nearest exit signs

b) Returning to your desk to collect
personal belongings

c) Proceeding to the assembly point

d) Assisting others
evacuation

(Marks: 2)

during  the

Section B: Short Answer Questions

(30 Marks)
1. Define "combustion" and explain the
difference between exothermic and
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endothermic
(Marks: 5)

Describe the different classes of fire and

reactions.

office building. During a routine inspection, you
find that several emergency exit signs are not
illuminated, and the fire extinguishers on one

provide examples of each. floor are missing. Describe the actions you would

(Marks: 5) take to address these issues and ensure
3. Explain the operation of a fire hydrant system compliance  with  fire  safety  standards.

and its importance in firefighting. (Marks: 10)

(Marks: 5) 2. Fire Safety Equipment Task:

4. Whatare the key components of an emergency Demonstrate the correct procedure for using an

lighting system, and how do they contribute to SCBA (Self-contained breathing apparatus) in a

smoke-filled environment. Explain each step and

fire safety during an evacuation?

(Marks: 5) discuss the importance of proper PPE use in fire
5. Discuss the significance of using PPE safety situations.

(Personal Protective Equipment) in fire safety, (Marks: 10)

particularly the use of SCBA. . .

(Marks: 5) Section D: Viva Voce
6. Outline the steps involved in planning and (20 Marks)

executing a fire drill. Why is it essential to 1. Oral Assessment:

include all these drills?

(Marks: 5)

employees in The assessor will engage the candidate in a
discussion to evaluate their understanding of fire
safety protocols, the operation of fire safety
Section C: Practical Application equipment, and their approach to emergency

evacuations. The candidate’s ability to apply

20 Marks

( ) theoretical knowledge to practical scenarios will

1. Scenario-Based Question: be assessed
You are responsible for fire safety at a multi-story (Marks: 20)

Assessment Criteria:

Criteria Theory Marks Practical Marks Project Marks Viva Marks Total Marks
Basics understanding of Fire Accidents = 10 10 - - 20

Fire Extinguisher 15 15 - - 30

Fire Safety EQuipment & PPE 15 15 - - 30
Evacuations 10 10 - - 20

NOS Total Marks 50 50 - 20 100

This assessment paper provides a comprehensive evaluation of the candidate’s knowledge, practical skills, and critical
thinking abilities related to fire safety and evacuation planning. It covers a wide range of topics, ensuring that the candidate is
well-prepared to manage fire safety effectively in various workplace scenarios.
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Model-3

Fire Safety and Evacuation Plan Assessment Paper

NOS Code: SSD/N0102v1.0

Assessment Title: Fire Safety and Evacuation Plan

Total Marks: 100

Time Allotted: 2 Hours

Section A: Multiple Choice Questions (MCQs)

(20 Marks)

1. Whatis the minimum oxygen percentage in the
air required for combustion to occur?

)

O
O
O

a) 12%

b) 15%

c)21%

d) 25%
(Marks: 2)

2.  Which of the following best describes a Class

B fire?

O

a) Fire involving solid materials like
wood and paper

b) Fire involving flammable liquids like
petrol and oil

c) Fire involving electrical equipment

d) Fire involving metals
(Marks: 2)

3. What is the role of a fire alarm system in fire

safety management?

O

a) To detectthe presence of fire and alert
occupants

b) To suppress the fire immediately
c) To cool down the surrounding area

d) To monitor air quality
(Marks: 2)

4. Which type of fire extinguisher is most suitable

for a fire involving electrical equipment?

O

]
O
]

a) Water extinguisher
b) Foam extinguisher
c) CO2 extinguisher

d) Wet chemical extinguisher
(Marks: 2)

5. What does the term "fire point" refer to?

@)

a) The temperature at which a material
will produce enough vapor to ignite

b) The lowest temperature at which a
liquid can form an ignitable mixture in air
c) The point at which a fire becomes
uncontrollable

d) The point at which the fire is
extinguished

(Marks: 2)

6. Which of the following is a method to control
the spread of fire?

a) Reducing the oxygen supply
b) Increasing the fuel supply
)

e}
o c)Spreading combustible materials
o d) Enhancing the heat source

(Marks: 2)

7. Which of the following PPE is crucial for
protecting the eyes during firefighting?

a) Helmet

o b)Gloves

o c)Safety goggles

o d) SCBA (Self-contained breathing
apparatus)
(Marks: 2)

8. What is the purpose of a fire drill in an
organization?
o a) To familiarize employees with the
layout of the building

O b) To test the effectiveness of the fire
alarm system

o c¢) To practice safe and efficient
evacuation procedures

o d) To train employees in using office
equipment
(Marks: 2)

9. What does a water mist system do in a fire
safety setup?

o a) It disperses water in fine droplets to
cool and suppress the fire

b) It removes smoke from the building

c) It monitors the temperature of the
environment

o d) It alarms the fire department
(Marks: 2)

10. Which of the following should be prioritized
during an emergency evacuation?

a) Securing valuable items

o b) Evacuating all personnel safely
O c¢) Shutting down all electrical systems
o d) Ensuring all doors are locked

(Marks: 2)

Section B: Short Answer Questions

(30 Marks)
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Explain the concept of "combustible matter"
and how it contributes to fire hazards. Provide
examples.

(Marks: 5)

Describe the different
extinguishing media and their specific uses.

(Marks: 5)

Discuss the importance of emergency lighting
during a fire evacuation. How does it aid in

types of fire

large warehouse. You discover that several fire
extinguishers are blocked by heavy equipment,
and the emergency exits are partially obstructed.
Describe the steps you would take to rectify these
issues and ensure the warehouse complies with

fire safety regulations.
(Marks: 10)

Evacuation Procedure Task:
Demonstrate the proper procedure for

ensuring a safe evacuation? evacuating a building during a fire emergency,
(Marks: 5) including the roles and responsibilities of the Fire
What are the key responsibilities of a "Fire Marshal and the use of emergency directional
Marshal" during an emergency? signages. Explain why these steps are critical to
(Marks: 5) ensuring a safe and efficient evacuation.

(Marks: 10)

5. Outline the process of identifying and

correcting potential fire hazards in the . .
Section D: Viva Voce
workplace.
(Marks: 5) (20 Marks)
6. What is the importance of regular 7. Oral Assessment:

maintenance of fire safety equipment, and The assessor will ask questions to gauge your
how does it

(Marks: 5)

impact overall fire safety? understanding of fire safety management, the
use of fire safety equipment, and your ability to
implement effective evacuation plans. Your
Section C: Practical Application responses will be evaluated based on clarity,

accuracy, and practical application of fire safety

(20 Marks) L
. . principles.
1. Scenario-Based Question: (Marks: 20)
You are conducting a fire safety inspection at a
Assessment Criteria:

. Theory Practical Project Viva Total

Criteria
Marks Marks Marks Marks Marks

Basics understanding of Fire Accidents 10 10 - - 20
Fire Extinguisher 15 15 - - 30
Fire Safety Equipment & PPE 15 15 - - 30
Evacuations 10 10 - - 20
NOS Total Marks 50 50 - 20 100

This third model assessment paper is designed to evaluate a candidate’s comprehensive understanding of fire safety and
evacuation procedures. The questions focus on critical areas such as hazard identification, use of firefighting equipment, and
the implementation of evacuation plans, ensuring that the candidate is well-equipped to handle fire safety responsibilities in
any workplace.
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Model-4

Fire Safety and Evacuation Plan Assessment Paper
NOS Code: SSD/N0102v1.0

Assessment Title: Fire Safety and Evacuation Plan
Total Marks: 100

Time Allotted: 2 Hours

Section A: Multiple Choice Questions (MCQs)

(20 Marks)
1. Whatis therole of afire hydrant systemin afire
emergency?
o a)Todetect the presence of smoke
o b)To provide water to extinguish fires

o c¢) To signal the fire department
automatically
o d) To evacuate occupants from the
building
(Marks: 2)
2. Which type of fire involves metals such as
magnesium and titanium?

o a)ClassA

o b)ClassB

o c)ClassC

o d) Class D
(Marks: 2)

3. What is the primary function of emergency
directional signages during an evacuation?

o a) To indicate the location of fire
extinguishers

O b) To guide occupants to the nearest
safe exit

c) To monitor air quality in the building

d) To display the evacuation time
(Marks: 2)

4. Which fire safety equipment is used to detect
the presence of smoke in an area?

o a) Sprinkler system
o b) Fire hydrant
o c¢)Smoke detector
o d) Fire
(Marks: 2)
5. Whatis the PASS technique used for?

extinguisher

o a) Amethod to operate a fire hydrant

o b) A method to operate a fire
extinguisher

c) A method to perform CPR

d) A method to conduct a fire drill
(Marks: 2)

6. Which of the following is NOT a component of
the fire triangle?

o a)Fuel

o b)Oxygen

O c¢)Heat
o d) Water
(Marks: 2)

7. What is the purpose of a fire drill in an
organization?
o a)Toimprove employee fitness

o b) To practice safe and orderly
evacuation

c) To test the strength of the building

d) To increase workplace productivity
(Marks: 2)

8. Which of the following extinguishing agents is
most suitable for Class K fires (involving
cooking oils and fats)?

o a)Water

o b)Carbon dioxide
o c¢)Wetchemical
o

d) Dry powder
(Marks: 2)

9. What is the function of emergency lighting
during an evacuation?

o a)Tocreate a comfortable ambiance

o b) To ensure visibility in escape routes
during power failure

o c)Toindicate the presence of hazardous
materials

o d) To monitor employee attendance
(Marks: 2)

10. Which of the following is essential for a safe
evacuation of differently abled individuals
during a fire emergency?

o a) Fire extinguishers

o b) Wheelchair-accessible exits and
ramps

c) Sprinkler systems
d) Flashing lights
(Marks: 2)

Section B: Short Answer Questions

(30 Marks)

1. Explain the Fire Triangle and its relevance in
understanding fire prevention.
(Marks: 5)

2. Describe the steps to be followed when using
a fire extinguisher on a small fire. Why is it
important to use the correct extinguisher type?
(Marks: 5)
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What are the key considerations when
designing an evacuation plan for a multi-story
building?
(Marks: 5)

blocked by storage materials. Describe the
actions you would take to address these issues
and ensure that the factory meets fire safety

compliance.

4. Discuss the importance of smoke detectors in (Marks: 10)
a comprehensive fire safety plan. How do they 2. Fire Safety Equipment Task:
contribute to early fire detection? Demonstrate the correct use of a CO2 fire
(Marks: 5) extinguisher on an electrical fire. Explain why
5. Outline the basic procedure for conducting a CO2is the preferred extinguishing agent for such
fire drill. How does regular practice contribute fires and the safety precautions that should be
to an effective evacuation during an actual taken.
emergency? (Marks: 10)
(Marks: 5)
6. What are the essential fire safety measures Section D: Viva Voce
that should be taken when working in (20 Marks)
environments with flammable liquids? 7. Oral Assessment:
(Marks: 5) The assessor will ask questions related to your
knowledge of fire safety procedures, the use of
Section C: Practical Application fire safety equipment, and the steps to be taken
(20 Marks) during an evacuation. Your ability to
1. Scenario-Based Question: communicate effectively and apply theoretical

During a fire safety inspection at a factory, you
notice that the fire alarm system is not

functioning properly, and some fire exits are

Assessment Criteria:

knowledge to real-world scenarios will be
evaluated.

(Marks: 20)

Criteria Theory Marks Practical Marks Project Marks Viva Marks Total Marks
Basics understanding of Fire Accidents = 10 10 - - 20

Fire Extinguisher 15 15 - - 30

Fire Safety Equipment & PPE 15 15 - - 30
Evacuations 10 10 - - 20

NOS Total Marks 50 50 - 20 100

This fourth model assessment paper is designed to comprehensively assess the candidate’s knowledge and practical skills in
fire safety and evacuation planning. It covers essential topics such as the fire triangle, the use of fire safety equipment, and
effective evacuation strategies, ensuring that candidates are prepared to handle fire safety responsibilities in any work
environment.
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Model -5

Fire Safety and Evacuation Plan Assessment Paper
NOS Code: SSD/N0102v1.0

Assessment Title: Fire Safety and Evacuation Plan
Total Marks: 100

Time Allotted: 2 Hours

Section A: Multiple Choice Questions (MCQs)

(20 Marks)

1. What is the primary reason for conducting a
fire risk assessment in the workplace?

o a)Toincrease the value of the property

o b) To identify potential fire hazards and
implement control measures

o <c¢) To evaluate the performance of
employees

o d) To reduce insurance premiums
(Marks: 2)

2. Which of the following is a characteristic of a
Class C fire?

o a) Involves ordinary combustibles like
wood and paper

o b) Involves flammable liquids like
gasoline

c) Involves electrical equipment

d) Involves combustible metals like
magnesium
(Marks: 2)

3. Whatis the function of a fire door in a building?
o a)Toenhance the building's appearance
o b)To provide an easy exit for personnel

o «c¢) To prevent the spread of fire and
smoke between sections of the building

o d) To store firefighting equipment
(Marks: 2)

4. Which type of extinguisher is most suitable for
a kitchen fire involving cooking oils and fats?

o a)Water extinguisher
o b)CO2 extinguisher

o c)Foam extinguisher
e}

d) Wet chemical extinguisher
(Marks: 2)

5. What does the "exothermic reaction" mean in
the context of fire?

o a)Areaction that absorbs heat

o b)Areaction thatreleases heat

O c¢)Areaction that prevents combustion
o

d) A reaction that cools the surrounding
area
(Marks: 2)

6. What should be your first action if you discover
a fire in the workplace?

a) Attempt to extinguish the fire yourself

)
b) Activate the fire alarm to alert others
)

e}

o c) Gatheryour personal belongings

o d) Call your supervisor
(Marks: 2)

7. Which of the following PPE is essential for
protecting the respiratory system during a fire
emergency?

o a)Hardhat

o b) Fire-resistant gloves

o c¢) SCBA (Self-contained breathing
apparatus)

o d) Safety boots
(Marks: 2)

8. What is the main benefit of conducting regular

fire drills in an organization?

o a)Toimprove employee fitness

o b) To ensure employees know how to
evacuate safely and efficiently

o c¢) To test the durability of office
equipment

o d) To reduce the cost of insurance
(Marks: 2)

9. What is the role of a fire alarm system in fire
safety management?

o a) To detect fire and automatically call
the fire department

o b) To monitor air quality and humidity
levels

o c)Todetectthe presence of fire and alert
building occupants

o d) To control the sprinkler system
(Marks: 2)

10. Which of the following is critical when
planning the evacuation of a building during a

fire?
o a)Ensuring all doors are locked
o b)Securing valuable equipment
o c)Clear and unobstructed exit routes
o d) Turning off all electronic devices

(Marks: 2)
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Section B: Short Answer Questions

(30 Marks)

1.

Describe the process of a fire risk assessment
and its importance in preventing workplace
fires.

(Marks: 5)

Explain the differences between Class A, B, C,
and D fires and the appropriate extinguishing
agents for each.
(Marks: 5)

Discuss the key features of an effective fire
evacuation plan for a large office building.
(Marks: 5)

Why is the maintenance of fire safety
equipment, such as fire extinguishers and
smoke detectors, critical for workplace
safety?
(Marks: 5)

Outline the steps involved in conducting a fire
drill. How does this practice contribute to an
organization’s emergency preparedness?
(Marks: 5)

What are the safety precautions that should be
taken when handling flammable liquids in an
industrial setting?
(Marks: 5)

Section C: Practical Application

(20 Marks)

Assessment Criteria:

Criteria Theory Marks

Basics understanding of Fire Accidents = 10

Fire Extinguisher 15
Fire Safety Equipment & PPE 15
Evacuations 10
NOS Total Marks 50

1. Scenario-Based Question:
You are responsible for fire safety in a
manufacturing plant. During an inspection, you
notice that the fire alarm system is not working,
and several fire exits are blocked by machinery.
Describe the steps you would take to address
these issues and ensure compliance with fire

safety regulations.
(Marks: 10)
2. Fire Extinguisher Operation Task:

Demonstrate the correct method to inspect a fire
extinguisher, including checking the pressure,
expiration date, and accessibility. Explain why
these checks are essential for ensuring the
extinguisher's effectiveness during an
emergency.

(Marks: 10)

Section D: Viva Voce
(20 Marks)

Oral Assessment:
The assessor will ask questions to evaluate your
understanding of fire safety protocols, the operation
of fire safety equipment, and the implementation of
evacuation plans. You will be assessed on your ability
to clearly communicate your knowledge and apply it
to practical situations.
(Marks: 20

Practical Marks Project Marks Viva Marks Total Marks

10

15

15

10

50

- - 20

- - 30

- - 30

- - 20

- 20 100

This sixth model assessment paper is structured to thoroughly evaluate the candidate’s knowledge and practical skills in fire

safety and evacuation planning. The questions are designed to cover critical areas such as fire risk assessment, use of fire

safety equipment, and effective evacuation strategies, ensuring that candidates are well-prepared to handle fire safety
responsibilities in any workplace environment.
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Model -1

Hazard Identification and Risk Assessment Certification Assessment Paper

NOS Code: SSD/N0103 v1.0
Assessment Title: Hazard Identification and Risk Assessment
Total Marks: 100

Time Allotted: 2 Hours

Section A: Multiple Choice Questions (MCQs)

(20 Marks)

1. What is the primary purpose of hazard
identification at the workplace?

o a)Toimprove employee morale

o b) To identify potential sources of harm
and implement control measures

o c¢)Toincrease company profits

o d) To create job opportunities
(Marks: 2)

2.  Which of the following best describes a "near
miss" incident?

o a)Aneventthatresulted in a fatality

b) An event that did not result in injury
but had the potential to do so

o c¢)Aneventthatresultedinaminorinjury

o d) An event that did not require first aid
(Marks: 2)

3. What does the "Hierarchy of Controls"
prioritize as the most effective control
method?

o a)administrative controls
o b) Engineering controls

o c) Elimination of the hazard
o

d) Personal Protective Equipment (PPE)
(Marks: 2)

4. Which category of hazard is associated with
"working at height"?
o a)biological hazards
o b) Ergonomic hazards
o c)Physical hazards
e}

d) Chemical hazards
(Marks: 2)
5. What type of hazard is most likely to result
from improper lifting techniques?
a) Musculoskeletal disorders
b) Noise-induced hearing loss

c) Exposure to hazardous substances

O O O O

d) Electrocution
(Marks: 2)

6. Which of the following is considered an
"unsafe condition" in a workplace?

o a) Employees using PPE correctly

7.

8.

9.

10.

b) Exposed electrical wires
c) Regular safety training

d) Properly labelled hazardous
substances
(Marks: 2)

What is the purpose of safety signs and signals
in aworkplace?

o a)Toimprove workplace aesthetics

o b) To warn employees of hazards and
guide safe practices
c) To monitor employee attendance

d) To enhance productivity
(Marks: 2)

Which of the following is a key risk introduced
by the use of PPEs?

o a)lteliminates all workplace hazards

O b)ltcan create a false sense of security
and may not be suitable for all hazards

o c)ltis always the most effective hazard
control method
o d) It is free of any drawbacks

(Marks: 2)
What is an example of an ergonomic hazard?
o a) Excessive noise in the workplace

o b) Poor workstation design leading to
repetitive strain injuries

o c¢)Chemical exposure
d) Inadequate lighting
(Marks: 2)

Which of the following is the correct order of
the "Hierarchy of Controls"?

o a) Elimination, PPE, Engineering
controls, administrative controls,
Substitution

O  b)Substitution, Elimination, Engineering
controls, administrative controls, PPE

o c) Elimination, Substitution, Engineering
controls, administrative controls, PPE

o d PPE, Engineering controls,
Elimination, Substitution,
Administrative controls
(Marks: 2)

Section B: Short Answer Questions

(30 Marks)
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1. Explain the difference between a "hazard" and
a "risk" in the context of workplace safety.
(Marks: 5)

2. Describe the steps involved in conducting a
risk assessment for a construction site. How
does this process contribute to workplace
safety?

(Marks: 5)

3. What are the common categories of hazards
associated with tools, equipment, and
machinery? Provide examples and control
measures for each.

(Marks: 5)

4. Discuss the importance of understanding
"hidden risks" when implementing improved
control.

methodologies in hazard

(Marks: 5)

5. Outline the
explain why elimination is considered the

"Hierarchy of Controls" and

most effective control method.

(Marks: 5)

6. What are the specific hazards associated with
manual handling and how can they be
mitigated?

(Marks: 5)

Section C: Practical Application

(20 Marks)

Assessment Criteria:
Criteria Theory Marks

Basic Hazard Identification 10

Basic Hazard Categories and Control | 40

NOS Total Marks 50

Practical Marks

10

40

50

1. Scenario-Based Question:
You are responsible for hazard identification at a
manufacturing plant. During an inspection, you
identify several unsafe conditions, including
exposed electrical wires and improper use of
PPE. Describe the steps you would take to assess

and mitigate these hazards, following the

Hierarchy of Controls.
(Marks: 10)
2. Hazard Categories Task:

Demonstrate your understanding of different

hazard categories by identifying potential
hazards in a workplace setting (e.g., an office,
construction site, or factory) and proposing
appropriate control measures for each identified
hazard.

(Marks: 10)

Section D: Viva Voce
(20 Marks)

Oral
The assessor will ask questions related to your knowledge
of hazard risk assessment, and the
You will be

Assessment:

identification,
implementation of control measures.
evaluated on your ability to articulate your understanding

and apply theoretical concepts to practical situations in

workplace safety.
(Marks: 20)

Project Marks @ Viva Marks @ Total Marks

- - 20

- - 80

- 20 100

This assessment paper is designed to evaluate a candidate's knowledge and practical skills in hazard identification and risk

assessment. The questions cover critical areas such as understanding hazard categories, implementing control measures,

and assessing risks, ensuring that candidates are well-prepared to handle safety responsibilities in various workplace

environments.
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Model -2

Hazard Identification and Risk Assessment Certification Assessment Paper

NOS Code: SSD/N0103 v1.0

Assessment Title: Hazard Identification and Risk Assessment

Total Marks: 100

Time Allotted: 2 Hours

Section A: Multiple Choice Questions (MCQs)

(20 Marks)
1. Whatis a "lost time injury"?

o a) An injury that does not require
medical attention

o b) Aninjury that results in the employee
missing work for a specified period

o c¢) An injury that occurs during non-
working hours

o d) An injury that is treated with first aid
and does not cause time off
(Marks: 2)

2. Which of the following is an example of a
physical hazard?

o a) Excessive noise levels in the
workplace

b) Poor lighting
c) Exposure to hazardous chemicals

d) Both a and b
(Marks: 2)

3. What does the term "Hierarchy of Controls"
refer to?

o a) The levels of management in an
organization

o b) The ranking of control measures by
effectiveness in reducing risk

o c¢) The order in which hazards are

identified
o d) The sequence of safety audits
(Marks: 2)
4. Which of the following best describes a "fatal
accident"?

o a) An accident that results in minor
injuries

O b) An accident that results in the death
of an employee

O c¢) An accident that results in lost work
time but no serious injury

o d) An accident that does not cause any
injury
(Marks: 2)

5. Which type of hazard is most likely to occur
when handling chemicals?

o a)Ergonomic hazard

b) biological hazard
c) Chemical hazard

d) Physical hazard
(Marks: 2)

6. What is the primary purpose of safety signs
and signals in the workplace?

o a)Toincrease productivity

o b) To warn employees of potential
hazards and guide safe behavior

o c)Todecorate the workplace

o d) To track employee performance
(Marks: 2)

7. Which hazard is associated with work at
height?
o a)Slip and trip hazards
o b) Falling objects
o c)Electrocution
o

d) Exposure to hazardous substances
(Marks: 2)

8. What does "PPE" stand for in the context of
workplace safety?

a) Personal Protective Equipment

o b) Professional Protective Equipment
o c)Public Protection Equipment
o d) Personal Productivity Equipment

(Marks: 2)

9. Which of the following hazards is classified
under ergonomic hazards?

a) Lifting heavy objects improperly

O b) Exposure to loud noises

o c¢)Inhalation of toxic fumes

o d) Electric shock
(Marks: 2)

10. Which of the following is NOT part of the
Hierarchy of Controls?

a) Elimination

o b) Substitution

o c)lsolation

o d Monitoring
(Marks: 2)

Section B: Short Answer Questions

(30 Marks)
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Define "unsafe act"” and "unsafe condition."
Provide examples of each in a workplace
setting.

(Marks: 5)

Explain the process of implementing the

Hierarchy of Controls in a manufacturing
environment. Why is it important to follow this
order?

(Marks: 5)
Discuss the with
musculoskeletal disorders in manual handling
tasks and how these risks can be minimized.
(Marks: 5)

risks associated

Scenario-Based Question:
During a safety inspection at a construction site,
you observe workers using tools and equipment
without the proper PPE, and you notice that some
electrical cables are exposed. Describe the steps
you would take to identify, assess, and control
these hazards using the Hierarchy of Controls.
(Marks: 10)

Hazard Task:

Choose a specific workplace environment (e.g.,

Identification

office, factory, or construction site) and list the
potential hazards related to tools, equipment,
and machinery. Propose appropriate control

Describe the steps involved in identifying and measures  for  each identified hazard.
assessing therisks of hazardous substancesin (Marks: 10)

the workplace.

(Marks: 5) Section D: Viva Voce

What is the significance of conducting regular (20 Marks)

safety audits, and how do they contribute to 1. Oral Assessment:

hazard identification and risk assessment?
(Marks: 5)

Explain how the movement of vehicles at a
workplace can pose a hazard and describe the

The assessor will ask questions related to your

understanding of hazard identification, risk
assessment, and the implementation of control

measures. You will be evaluated on your ability to

control measures that should be clearly communicate your knowledge and apply
implemented. theoretical concepts to practical workplace
(Marks: 5) scenarios.
(Marks: 20)
Section C: Practical Application
(20 Marks)
Assessment Criteria:
Criteria Theory Marks = Practical Marks @ Project Marks @ Viva Marks @ Total Marks
Basic Hazard Identification 10 10 - - 20
Basic Hazard Categories and Control 40 40 - - 80
NOS Total Marks 50 50 - 20 100

This assessment paper is designed to thoroughly evaluate a candidate's understanding of hazard identification and risk
assessment in the workplace. The questions are intended to cover essential topics such as the Hierarchy of Controls, types
of hazards, and the implementation of safety measures, ensuring that candidates are well-prepared to handle workplace
safety responsibilities effectively.
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Model -3

Hazard Identification and Risk Assessment Certification Assessment Paper

NOS Code: SSD/N0103 v1.0
Assessment Title: Hazard Identification and Risk Assessment
Total Marks: 100

Time Allotted: 2 Hours

Section A: Multiple Choice Questions (MCQs)

(20 Marks)
1. What is the primary goal of hazard
identification?
o a)Toimprove employee satisfaction

o b) To identify potential risks and
implement control measures

c) To enhance productivity

d) To assess financial performance
(Marks: 2)

2. Which of the following is classified as a
chemical hazard?

o a)Slip and trip hazards
o b) Exposure to toxic substances
o c¢)Working at heights
o d) Manual handling of heavy loads
(Marks: 2)
3. What does the term "unsafe act" refer to?

o a)Anactionthatincreasesthe likelihood
of an accident

o b) A condition that is dangerous but not
yet corrected

o c) A behavior that adheres to safety
regulations

o d) An event that results in no harm
(Marks: 2)

4. Which of the following best describes the
purpose of arisk assessment?

o a) To increase the speed of work
processes

o b)To identify hazards and evaluate their
potential impact

c) To manage employee schedules

d) To reduce the number of employees
(Marks: 2)

5. What is the first step in the Hierarchy of
Controls?

O a) Substitution

o b) Engineering controls

o c¢)Elimination

o d) PPE
(Marks: 2)

10.

Which hazard is most likely to be associated
with noise levels exceeding 85 dB in the
workplace?

o a)Chemical exposure

O b) Musculoskeletal disorders
o c)Hearing loss

e}

d) Radiation exposure
(Marks: 2)

What type of hazard is posed by the movement
of vehicles at a worksite?

a) biological hazard

o b)Physical hazard

o c)Ergonomic hazard

o d) Chemical hazard
(Marks: 2)

What is the significance of safety signs and
signals in the workplace?

o a) To warn employees of hazards and
guide them in safe practices

b) To enhance workplace décor
c) To track employee attendance
d) To monitor productivity
(Marks: 2)
Which control measure is used when
hazardous substances cannot be eliminated?

a) PPE

o b) Substitution

o c)Engineering controls

o d) administrative controls
(Marks: 2)

Which of the following is NOT a recommended
control measure for manual handling tasks?

o a)Using mechanical aids

o b) Providing training on proper lifting
techniques
c) Ignoring weight limits
d) Rotating tasks to prevent fatigue
(Marks: 2)

Section B: Short Answer Questions

(30 Marks)

1.

Describe the process of categorizing hazards
in the workplace. Why is this important for
effective risk management?
(Marks: 5)
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2. Explain how the Hierarchy of Controls can be

applied to reduce risks associated with
electrical hazards.
(Marks: 5)

3. Discuss the importance of understanding
ergonomic hazards in the workplace and the
control measures that can be implemented to

disorders.

prevent musculoskeletal

(Marks: 5)

4. What are the key steps involved in conducting
a safety audit, and how does it contribute to
hazard identification and risk assessment?
(Marks: 5)

5. How can the risk of accidents be minimized
when working with hazardous substances?
Discuss the control measures that should be
implemented.

(Marks: 5)

6. Outline the potential hazards associated with
confined spaces and the safety measures that
should be
(Marks: 5)

in place to protect workers.

Section C: Practical Application

(20 Marks)

1. Scenario-Based Question:

During a site inspection at a chemical processing

Assessment Criteria:
Criteria Theory Marks
Basic Hazard Identification 10

Basic Hazard Categories and Control | 40

NOS Total Marks 50

plant, you observe that workers are not wearing
the appropriate PPE and that the storage of
hazardous chemicals is disorganized. Describe
the steps you would take to identify and control
these hazards using the Hierarchy of Controls.
(Marks: 10)

2. Risk Task:
Select a workplace environment (e.g., office,

Assessment

factory, or construction site) and identify at least
three potential hazards. Conduct a basic risk
assessment for each hazard and propose
appropriate control measures to mitigate the
risks.

(Marks: 10)

Section D: Viva Voce

(20 Marks)

Oral
The assessor will

Assessment:
ask questions related to your
understanding of hazard identification, risk assessment,
and the implementation of control measures. You will be
evaluated on your ability to clearly communicate your
knowledge and apply theoretical concepts to practical
workplace scenarios.

(Marks: 20)

Practical Marks Project Marks Viva Marks @ Total Marks
10 - - 20

40 - - 80

50 - 20 100

This assessment paper is designed to thoroughly evaluate a candidate's understanding of hazard identification and risk
assessment in the workplace. The questions are intended to cover essential topics such as the Hierarchy of Controls, types
of hazards, and the implementation of safety measures, ensuring that candidates are well-prepared to handle workplace

safety responsibilities effectively.
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Model -4

Hazard Identification and Risk Assessment Certification Assessment Paper

NOS Code: SSD/N0103 v1.0
Assessment Title: Hazard Identification and Risk Assessment
Total Marks: 100

Time Allotted: 2 Hours

Section A: Multiple Choice Questions (MCQs)

(20 Marks)

1. What is the first step in identifying hazards in
the workplace?

o a)lmplementing control measures

o b) Conducting a thorough inspection of
the work environment

c) Reporting incidents to management

d) Training employees on safety
protocols
(Marks: 2)
2.  Which of the following best describes a "fatal
injury"?
o a) An injury that results in permanent
disability
o b) An injury that requires first aid
treatment only
O c¢)Aninjury that leads to the death of the
employee
o d)Aninjury thatdoes not cause any time
off work
(Marks: 2)

3. What is the most effective method of
controlling hazards according to the Hierarchy
of Controls?

o a) Personal Protective Equipment (PPE)
o b)administrative controls

o c¢) Elimination of the hazard
o

d) Engineering controls
(Marks: 2)

4. Which of the following is considered an
ergonomic hazard?

o a)Chemical exposure

o b) Repetitive motion injuries from poorly
designed workstations

c) Exposure to loud noise

d) Slips and trips
(Marks: 2)
5. What does the term "unsafe condition" refer

to?
o a) A behavior that increases the risk of
an accident

o b) A condition in the workplace that
could cause an accident or injury

o c) An employee refusing to follow safety
protocols

o d) A condition that is not related to
safety
(Marks: 2)

6. Which of the following is a potential hazard
when working in a confined space?

o a) Excessive noise

o b)Lack of oxygen

o c)Exposure to bright light

o d) Poor ergonomic design
(Marks: 2)

7. What type of hazard is primarily associated
with the use of hand tools and machinery?

a) biological hazard

o b)Chemical hazard
o c¢)Physical hazard
o d) Ergonomic hazard
(Marks: 2)
8. Why is it important to conduct regular safety
audits?

o a) To identify new hazards and ensure
that control measures are effective

o b) To increase the speed of work
processes

c) To reduce the number of employees

d) To improve financial performance
(Marks: 2)

9. Which hazard is related to exposure to
hazardous substances?

o a)Slips and trips

o b) Chemical burns and respiratory
issues
c) Repetitive strain injuries
d) Excessive noise
(Marks: 2)

10. Which of the following is NOT a step in the risk
assessment process?

o a)ldentifying hazards

o b) Evaluating risks

o c)Implementing financial strategies
o

d) Recording findings and reviewing
control measures
(Marks: 2)
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Section B: Short Answer Questions

(30 Marks)

1.

Explain the difference between a "near miss"
and an "incident" in the context of workplace

Section C: Practical Application

(20 Marks)

1.

Scenario-Based Question:

You are conducting a safety inspection at a

safety. Provide examples of each. factory where you notice several unsafe
(Marks: 5) conditions, including improper storage of
2. Describe the key components of the Hierarchy chemicals and inadequate machine guarding.
of Controls and explain how it can be applied Describe the steps you would take to assess and
to manage hazards in a construction site. control these hazards using the Hierarchy of
(Marks: 5) Controls.
3. What arethe common hazards associated with (Marks: 10)
manual handling tasks? Discuss the control 2. Hazard Identification Task:
measures that can be implemented to reduce Choose a specific workplace environment (e.g.,
the risk of injury. warehouse, construction site, or office) and
(Marks: 5) identify at least three potential hazards. Conduct
4. Outline the process of conducting a hazard a basic risk asse%sment for each hazard and
assessment for work involving hazardous propose appropriate control measures 1o
substances. What are the key factors to mitigate the risks.
consider? (Marks: 10)
(Marks: 5)
Section D: Viva Voce
5. Discuss the role of safety signs and signals in
hazard identification and risk management. (20 Marks)
Provide examples of common safety signs and 1. Oral Assessment:
their meanings. The assessor will ask questions related to your
(Marks: 5) understanding of hazard identification, risk
6. What are the potential hazards associated assessment, and the implementation of control

with the movement of vehicles at a worksite,
and how can these be effectively controlled?
(Marks: 5)

measures. You will be evaluated on your ability to
clearly communicate your knowledge and apply
theoretical concepts to practical workplace
scenarios.
(Marks: 20)

Assessment Criteria:

Criteria Theory Marks = Practical Marks @ Project Marks Viva Marks Total Marks
Basic Hazard Identification 10 10 - - 20

Basic Hazard Categories and Control 40 40 - - 80

NOS Total Marks 50 50 - 20 100

This assessment paper is designed to thoroughly evaluate a candidate's understanding of hazard identification and risk
assessment in the workplace. The questions cover essential topics such as the Hierarchy of Controls, types of hazards, and
the implementation of safety measures, ensuring that candidates are well-prepared to handle workplace safety
responsibilities effectively.
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Model -5

Hazard Identification and Risk Assessment Certification Assessment Paper

NOS Code: SSD/N0103 v1.0

Assessment Title: Hazard Identification and Risk Assessment

Total Marks: 100

Time Allotted: 2 Hours

Section A: Multiple Choice Questions (MCQs)

(20 Marks)
1. What is the definition of a hazard in the
workplace?

o a) A condition or practice with the
potential to cause harm or injury

o b) A routine task that requires no
supervision
c) A behavior that improves productivity

d) An equipment malfunction that has
no safety impact
(Marks: 2)

2. Which of the following is an example of a
biological hazard?

o a) Exposure to harmful chemicals
o  b) Repetitive strain from poor posture

o c¢) Contact with infectious materials or

pathogens
o d) Noise levels exceeding safe limits
(Marks: 2)
3. What does the "Hierarchy of Controls" aim to
achieve?

o a)Toincrease company profits

o b) To eliminate or reduce risks to
acceptable levels

c) To assign tasks to differentemployees

d) To monitor employee attendance
(Marks: 2)

4. Which hazard is associated with confined
spaces?
o a) Excessive noise levels
o b)Lack of adequate oxygen
o c) Exposure to sunlight
e}

d) Poor
(Marks: 2)
5. Which of the following control measures is
considered the least effective in the Hierarchy
of Controls?

ergonomic design

o a)Elimination

o b) Engineering controls

O c¢)administrative controls
o

d) Personal Protective Equipment (PPE)
(Marks: 2)

6. What is the primary purpose of a risk
assessment in the workplace?

o a) Toidentify hazards and evaluate their
potential impact

b) To assign employee duties
c) To track production output

d) To determine employee salaries
(Marks: 2)

7. What type of hazard is most likely to result
from poor lighting in the workplace?

a) Chemical hazard
b) Ergonomic hazard

c) Physical hazard

O O O O

d) biological hazard
(Marks: 2)

8. Which of the following is an example of an
unsafe condition?

a) Employees wearing appropriate PPE

O b)Abroken handrail on a stairway
o c)Regular safety meetings
o d)Properly labelled hazardous materials

(Marks: 2)

9. Why is it important to regularly update hazard
assessments?

o a) To improve the appearance of the
workplace

o b) To ensure new hazards are identified
and controlled

c) To reduce the number of employees

d) To maintain employee morale
(Marks: 2)

10. What is a "near miss" in the context of
workplace safety?

o a)Aneventwhere noonewasinjured but
had the potential to cause harm
b) A fatalincident
c) A minor injury that requires first aid
d) An event that caused major damage
but no injury
(Marks: 2)

Section B: Short Answer Questions

(30 Marks)

1. Describe the steps involved in identifying and
assessing risks associated with hazardous
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substances in a chemical

(Marks: 5)

2. Explain how the Hierarchy of Controls can be

plant.

applied to manage ergonomic hazards in an
office environment.

(Marks: 5)

3. Discuss the importance of understanding

"unsafe acts" and "unsafe conditions" in
hazard identification. Provide examples of
each.

(Marks: 5)

4. What are the key elements of a safety audit,
and how does it contribute to hazard

identification and risk assessment?

(Marks: 5)

5. Outline the process of conducting a risk
assessment for manual handling tasks. What
should be

factors considered?

(Marks: 5)
6. What are the potential hazards associated
with the use of tools and machinery, and how

can they be controlled?
(Marks: 5)
Section C: Practical Application
(20 Marks)
1. Scenario-Based Question:

You are conducting a hazard assessment at a

Assessment Criteria:
Criteria Theory Marks

Basic Hazard Identification 10

Basic Hazard Categories and Control | 40

NOS Total Marks 50

Practical Marks

10

40

50

warehouse and notice that several employees
are handling heavy loads without mechanical
aids, and there is clutter in the aisles. Describe
the steps you would take to identify, assess, and
control these hazards using the Hierarchy of
Controls.

(Marks: 10)

2. Hazard Task:
Choose a specific workplace environment (e.g.,

Identification

factory, construction site, or healthcare facility)
and identify at least three potential hazards.
Conduct a basic risk assessment for each hazard
and propose appropriate control measures to

mitigate the risks.
(Marks: 10)
Section D: Viva Voce
(20 Marks)
Oral Assessment:
The assessor will ask questions related to your

understanding of hazard identification, risk assessment,
and the implementation of control measures. You will be
evaluated on your ability to clearly communicate your
knowledge and apply theoretical concepts to practical

workplace scenarios.
(Marks: 20

Project Marks @ Viva Marks @ Total Marks

- - 20

- - 80

- 20 100

This assessment paper is designed to evaluate a candidate's understanding and application of hazard identification and risk

assessment principles. The questions cover critical areas such as the Hierarchy of Controls, different types of hazards, and

the implementation of control measures, ensuring that candidates are well-equipped to manage workplace safety effectively.
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Model -6

Hazard Identification and Risk Assessment Certification Assessment Paper

NOS Code: SSD/N0103 v1.0

Assessment Title: Hazard Identification and Risk Assessment

Total Marks: 100

Time Allotted: 2 Hours

Section A: Multiple Choice Questions (MCQs)

(20 Marks)

1.

2.

5.

Which of the following best defines a "risk" in
the context of workplace safety?

o a)Aprocessthatincreases productivity

o b) The potential for a hazard to cause
harm or injury

o «c¢) A standard procedure for daily
operations

o d) A behavior that leads to promotions
(Marks: 2)

What is the primary purpose of conducting a
hazard assessment?

o a) To identify potential hazards and
implement control measures

b) To improve employee morale
c) To monitor daily production
d) To enhance financial performance
(Marks: 2)
Which type of hazard is associated with
exposure to high temperatures?
o a)Chemical hazard
o b) Physical hazard
o c)biological hazard
o d) Ergonomic hazard
(Marks: 2)
What does the term "Hierarchy of Controls"
refer to in workplace safety?
o a)The order of safety inspections
o b) The ranking of control measures by
effectiveness
o c¢) The level of management in an
organization
o d) The sequence of safety audits
(Marks: 2)
Which of the following is considered an
administrative control?
o a) Using mechanical aids to lift heavy
loads
o b)Implementing a job rotation schedule
to reduce repetitive strain

o ¢©) Installing guardrails around

hazardous areas

8.

9.

10.

o d) Replacing hazardous materials with
less dangerous ones
(Marks: 2)

Which hazard is most likely to occur due to
poor housekeeping practices?

a) Chemical spills
b) Slips, trips, and falls
c) Exposure to loud noises

d) Electric shock
(Marks: 2)

What is the most effective method of

O O O O

controlling a hazard according to the Hierarchy
of Controls?

o a) Elimination of the hazard

o b) Substitution with a less hazardous
material

c) Engineering controls

d) Personal Protective Equipment (PPE)
(Marks: 2)

Why is it important to consider "hidden risks"
when implementing control measures?
o a) Hidden risks can often be more
dangerous than obvious hazards
o b) They improve the efficiency of
operations
o c) They are usually the least important
risks

o d) Hidden risks do not require control
measures
(Marks: 2)
Which of the following best describes a "near
miss"?
o a) An event where a hazard is identified
but no injury occurs
b) A fatal accident
c) A minor injury requiring first aid
d) A situation where damage occurs but

no one is
(Marks: 2)

What is the role of safety signs and signals in a

injured

workplace?

o a) To warn employees of potential
hazards and guide safe behavior

b) To monitor employee productivity

c) To track attendance
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o d) To ensure proper communication
between departments
(Marks: 2)

Section B: Short Answer Questions

(30 Marks)

1. Explain the difference between a "hazard" and
a '"risk." Provide examples of each in a
workplace setting.
(Marks: 5)

2. Describe the process of conducting a risk
assessment for a task involving hazardous
substances. What factors should be
considered?

(Marks: 5)

3. Discuss the significance of the Hierarchy of
Controls in managing workplace hazards. Why
is it important to follow this hierarchy?
(Marks: 5)

4. What arethe common hazards associated with
manual handling,
controlled?
(Marks: 5)

5. Outline the steps
ergonomic hazards in an office environment

and how can they be

involved in identifying

and implementing control
(Marks: 5)

6. Explain how poor housekeeping can lead to

measures.

physical hazards in the workplace. What

control measures can be implemented to

address these hazards?
(Marks: 5)
Assessment Criteria:
Criteria Theory Marks
Basic Hazard Identification 10
Basic Hazard Categories and Control 40
NOS Total Marks 50

Section C: Practical Application

(20 Marks)

1. Scenario-Based Question:
During a routine inspection at a construction site,
you observe that several workers are not wearing
appropriate PPE, and there are unguarded edges
at height. Describe the steps you would take to

assess and control these hazards using the

Hierarchy of Controls.
(Marks: 10)
2. Hazard Identification Task:

Choose a specific workplace environment (e.g.,
healthcare facility, manufacturing plant, or
warehouse) and identify at least three potential
hazards. Conduct a basic risk assessment for
each hazard and propose appropriate control

measures to mitigate the risks.
(Marks: 10)
Section D: Viva Voce
(20 Marks)
Oral Assessment:

The assessor will ask questions related to your
understanding of hazard identification, risk assessment,
and the implementation of control measures. You will be
evaluated on your ability to clearly communicate your

knowledge and apply theoretical concepts to practical

workplace scenarios.
(Marks: 20)
Practical Marks Project Marks @Viva Marks @Total Marks
10 - - 20
40 - - 80
50 - 20 100

This assessment paper is designed to evaluate the candidate's understanding of hazard identification and risk assessmentin

the workplace. The questions cover essential topics such as the Hierarchy of Controls, various types of hazards, and the

implementation of safety measures, ensuring that candidates are well-prepared to handle workplace safety responsibilities

effectively.
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Model -1

Plan, Organize, and Emergency Protocols Certification Assessment Paper

NOS Code: SSD/N0104 v1.0
Assessment Title: Plan, Organize, and Emergency Protocols
Total Marks: 100

Time Allotted: 2 Hours

Section A: Multiple Choice Questions (MCQs)

(20 Marks)

1. What is the first step in planning safety
resources for a work task?

o a) Gathering feedback from team
members

o b) Reviewing the overall work timelines
and objectives
c) Conducting a financial audit
d) Allocating tasks to subordinates
(Marks: 2)

2. Which of the following is essential for effective
communication with subordinates and
superiors during task planning?

o a) Keeping all communication verbal
only
b) Using clear and concise language
c) Delegating all communication to a
single person

o d)Communicating only at the end of the
project
(Marks: 2)

3. What is the purpose of setting up an

emergency assembly area?

o a)Toconductregular safety audits

o b)To provide a designated safe location
for workers to gather during an
emergency

o c) To serve as a storage area for tools
and equipment

o d) To train employees on job-specific
tasks
(Marks: 2)

4. Which of the following best describes the role
of a supervisor in monitoring work progress?

o a) Ensuring that resources are available
as needed

o b) Reporting issues only after project
completion
c) Ignoring minor delays in the schedule
d) Delegating monitoring tasks to
subordinates
(Marks: 2)

5.

What is a key component of setting up fire
emergency measures in the workplace?

o a) Training employees on financial
management

o b) Installing and maintaining fire alarms
and extinguishers

o c)Assigning additional work tasks during
an emergency

o d)Ensuringthat only managers know the
evacuation plan
(Marks: 2)

Why is it important to brief co-workers and
subordinates on task allocation?

o a) To ensure everyone is aware of their
roles and responsibilities

o b) To improve the organization's profit
margins

o c) To reduce the number of employees
on the task

o d) To finalize the task only after
completion
(Marks: 2)
What should be included in a well-organized
evacuation plan?
o a)Thelayoutofthe emergency assembly
area
o b) Details of the evacuation routes and
exits
o c) Instructions for handling machinery
during an evacuation
o d) All of the above
(Marks: 2)
Which of the following is critical in setting up
medical emergency measures at the
workplace?
o a)Assigning medical emergency roles to
untrained personnel
o b) Ensuring first aid kits are easily
accessible and properly stocked
o c¢)Conducting medical emergency drills
only once ayear
o d) Allowing only senior management to
know the emergency procedures
(Marks: 2)
What s the role of sighboards in an emergency
plan?
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a) To enhance workplace aesthetics
b) To direct employees to safety during
an emergency

o c¢) To mark areas where personal
belongings should be stored

o d) To indicate areas where smoking is
allowed
(Marks: 2)

10. How can effective coordination among team

members improve the implementation of
safety protocols?
o a) By reducing communication between
team members
o b) By ensuring that all tasks are
completed accurately and on time
o c) By increasing the workload for each
individual
o d) By avoiding the use of formal safety
procedures
(Marks: 2)

Section B: Short Answer Questions

(30 Marks)

1.

Describe the key steps in planning and
organizing resources for a safety task. Why is it
important to align these resources with overall
work timelines?
(Marks: 5)

Explain the process of setting up an emergency
assembly area. What factors should be
considered to ensure it is effective in an
emergency?

(Marks: 5)

Discuss the importance of effective
communication with team members during
execution of

the planning and safety

protocols. Provide examples of
communication methods that can be used.

(Marks: 5)

What are the critical components of a fire
emergency plan in the workplace? How can
these components minimize damage and

losses incident?

(Marks: 5)

during a fire

5. Outline the process of task identification and
allocation to subordinates. How does this
process contribute to the overall success of
safety measures?
(Marks: 5)

6. What are the key elements to consider when
organizing and monitoring the progress of work
in a safety-related project?
(Marks: 5)

Section C: Practical Application
(20 Marks)
1. Scenario-Based Question:

You are responsible for setting up emergency
protocols at a manufacturing facility. During a
safety inspection, you identify that there is no
designated emergency assembly area and the
fire extinguishers are not properly maintained.
Describe the steps you would take to address
these issues and ensure that the facility is

prepared for emergencies.
(Marks: 10)
Resource Planning Task:

Develop a basic plan for organizing resources and
setting up safety measures for a construction site
project. Include details on how you would
communicate with team

allocate tasks,

members, and monitor progress to ensure the

project meets safety standards.
(Marks: 10)
Section D: Viva Voce
(20 Marks)
1. Oral Assessment:

The assessor will ask questions related to your
understanding of planning, organizing, and
implementing emergency protocols. You will be
evaluated on your ability to clearly communicate
your knowledge and apply theoretical concepts
to practical scenarios.

(Marks: 20)

workplace
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Assessment Criteria:

Criteria Theory Marks Practical Marks Project Marks Viva Marks Total Marks
Planning of Work 15 15 - - 30
Organizing & Monitoring 18 17 - - 35
Emergency Protocols 17 18 - - 35

NOS Total Marks 50 50 - 20 100

This assessment paper is designed to evaluate a candidate's understanding and application of planning, organizing, and
implementing emergency protocols in the workplace. The questions cover critical areas such as resource planning,
communication, task allocation, and emergency preparedness, ensuring that candidates are well-equipped to manage safety
responsibilities effectively.
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Model -2

Plan, Organize, and Emergency Protocols Certification Assessment Paper

NOS Code: SSD/N0104 v1.0

Assessment Title: Plan, Organize, and Emergency Protocols

Total Marks: 100

Time Allotted: 2 Hours

Section A: Multiple Choice Questions (MCQs)

(20 Marks)

1.  Which of the following is the most important
factor when planning safety resources for a
project?

o a) The aesthetic appeal of the
equipment

o b) The alignment of safety resources
with project timelines and objectives
c) The cost of the safety resources
d) The personal preferences of team
members
(Marks: 2)

2. Effective communication during the planning
phase is crucial because:

o a) It ensures that everyone is aware of
their roles and responsibilities

o b) It allows for more social interaction
among employees

o «¢) It reduces the need for safety
equipment

o d)Itminimizes the amount of paperwork
required
(Marks: 2)

3. What is the purpose of a fire drill in the
workplace?

o a) To assess the physical fitness of
employees

o b) To ensure employees know how to
respond in the event of a fire

o <¢) To reduce the number of fire
extinguishers needed

o d) To train employees in financial
management
(Marks: 2)

4. Why is it important to monitor the progress of
safety-related tasks?

o a) To identify and address any issues
that may arise during the project
b) To speed up the completion of tasks
c) Toreduce the workload of supervisors
d) To improve employee morale
(Marks: 2)

Which of the following should be included in an
emergency evacuation plan?
o a) Details of the company’s financial
policies
o b) Instructions for shutting down
equipment during an evacuation
o c¢) The names of employees responsible
for cleaning the office
o d) A list of preferred suppliers for safety
equipment
(Marks: 2)
In an emergency, what is the role of the
assembly area?
o a) To provide a space for employees to
gather for meetings
O b)Toserve as adesignated safe location
for employees during an evacuation
c) To store emergency supplies
d) To hold company events and
celebrations
(Marks: 2)
What is a critical component of setting up
medical emergency measures at a worksite?
o a) Ensuring that medical personnel are
available on-site at all times
o b) Training all employees in financial
management
c) Installing fire alarms in every office
d) Creating a detailed organizational

chart
(Marks: 2)
Which of the following is an essential step in
task identification and allocation?
o a) Assigning tasks based on employee
preferences
o b) Aligning tasks with project timelines
and safety objectives
o c) Delegating all tasks to a single team
member
o d) Avoiding task allocation until the
project is complete
(Marks: 2)
Why is it important to provide guidance to
subordinates during the execution of a safety
plan?
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o a) To ensure that tasks are completed
accurately and on time

o b) To minimize the need for safety
equipment

o c) To reduce the number of employees
required

o d)Todelegate responsibility for safety to
another team
(Marks: 2)

10. What is the primary purpose of using

signboards in an emergency plan?
o a)Todecorate the workplace

o b) To provide clear directions to
employees during an emergency

o c) To indicate the location of company
documents

o d) To display the company’s mission
statement
(Marks: 2)

Section B: Short Answer Questions

(30 Marks)

1.

Explain the importance of setting up fire
emergency measures in the workplace. What
steps should be taken to ensure these
measures are effective?
(Marks: 5)

Describe the process of planning and
organizing resources for a safety task. How
does this process contribute to the overall
success of a project?
(Marks: 5)

Discuss the role of communication in the
successful implementation of safety
protocols. What are some effective
communication methods that can be used?
(Marks: 5)

What are the key components of a medical
emergency plan at the workplace? How can
these components minimize the impact of an

Assessment Criteria:

emergency?
(Marks: 5)

5. Outline the steps involved in setting up an
emergency evacuation plan. What factors
should be considered to ensure it is effective?
(Marks: 5)

6. How does effective monitoring and
supervision contribute to the successful
execution of safety-related tasks? Provide
examples.

(Marks: 5)

Section C: Practical Application

(20 Marks)

1. Scenario-Based Question:
You are tasked with setting up emergency
protocols at a construction site. During an
inspection, you discover that the emergency
evacuation routes are not clearly marked, and
there is no designated assembly area. Describe
the steps you would take to correct these issues
and ensure that the site is prepared for
emergencies.

(Marks: 10)

2. Resource Planning Task:
Develop a basic plan for organizing and allocating
resources for a safety inspection at a
manufacturing plant. Include details on how you
would communicate with team members,
allocate tasks, and monitor progress to ensure
the inspection meets safety standards.
(Marks: 10)

Section D: Viva Voce
(20 Marks)

Oral Assessment:
The assessor will ask questions related to your
understanding of planning, organizing, and implementing
emergency protocols. You will be evaluated on your ability
to clearly communicate your knowledge and apply
theoretical concepts to practical workplace scenarios.
(Marks: 20)

Criteria Theory Marks Practical Marks Project Marks Viva Marks Total Marks
Planning of Work 15 15 - - 30
Organizing & Monitoring 18 17 - - 35
Emergency Protocols 17 18 - - 35

NOS Total Marks 50 50 - 20 100

This assessment paper is designed to evaluate a candidate's understanding and application of planning, organizing, and

implementing emergency protocols in the workplace. The questions cover critical areas such as resource planning,
communication, task allocation, and emergency preparedness, ensuring that candidates are well-equipped to manage safety
responsibilities effectively.
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Model -3

Plan, Organize, and Emergency Protocols Certification Assessment Paper

NOS Code: SSD/N0104 v1.0

Assessment Title: Plan, Organize, and Emergency Protocols

Total Marks: 100

Time Allotted: 2 Hours

Section A: Multiple Choice Questions (MCQs)

(20 Marks)

1.  When planning safety resources, which of the
following should be prioritized?

o a)Availability of resources

o b) Cost-cutting measures

o c¢) Compatibility with existing safety
protocols

o d) Aesthetic appearance of equipment
(Marks: 2)

2. Effective coordination with team members is
important because:

o a)ltensuresthatalltasks are completed
safely and on time

o b) It reduces the need for
communication

o ¢) It eliminates the need for safety
protocols

o d) It allows for a more relaxed working
environment
(Marks: 2)

3. What is the purpose of an emergency
evacuation plan?

o a) To train employees on daily work
routines

o b) To provide a systematic method for
safely evacuating employees during an
emergency

o c¢) To reduce the workload during an
emergency

o d) To allocate resources for non-
emergency tasks
(Marks: 2)

4. Why is it necessary to brief subordinates on
their roles and responsibilities in a safety
plan?

o a) To ensure tasks are understood and
completed effectively

o b) To delegate the planning process to
others
c) To reduce the number of tasks
d) To avoid responsibility for the project
(Marks: 2)

5.  Which of the following is a key factor in setting
up fire emergency measures?

o a)location of fire exits and extinguishers
o b) Placement of office supplies

o c)Decoration of the workplace
e}

d) Arrangement of furniture
(Marks: 2)

6. In an emergency protocol, what is the primary
function of a first aid station?

o a)To store documents and supplies

O b)To provide immediate medical care in
case of aninjury

c) To serve as a communication center

d) To act as a storage area for equipment
(Marks: 2)

7. What should be the main consideration when
organizing an emergency assembly area?

o a)Proximity to the nearest exit

o b) Visibility to the general public

o c)Convenience for regular activities

o d) Availability of parking spaces
(Marks: 2)

8. Which of the following is essential for the
successful implementation of emergency
protocols?

o a) Training employees regularly on
emergency procedures
b) Limiting access to safety information

c) Reducing the number of emergency

drills

o d)Relying solely on senior management
for decision-making
(Marks: 2)

9. Why is it important to monitor and supervise
safety tasks during a project?

o a) To identify potential issues early and
address them promptly

o b) To increase the workload on
employees

o c¢) To reduce the number of safety
measures in place

o d) To avoid documenting the progress
(Marks: 2)
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10. What role do emergency signboards play in a effectively.

workplace safety plan? (Marks: 5)
o a) To direct employees to safety during 6. How can emergency drills improve workplace
emergencies safety? Describe the key elements that should
b) To mark areas for personal storage be included in a successful emergency drill.

(Marks: 5)

c) To display the company’s

achievements

Section C: Practical Application
o d)Toindicate areas for social gatherings : : PP :

(Marks: 2) (20 Marks)
1. Scenario-Based Question:
Section B: Short Answer Questions You are responsible for implementing emergency
(30 Marks) protocols at a new industrial facility. During your

A . . A inspection, you find that the fire exits are not
1. Describe the steps involved in planning safety . . .
A L. clearly marked, and the staff is unfamiliar with

resources for a new project. Why is it ) .
. . . the evacuation plan. Describe the steps you
important to align these resources with overall )
would take to address these issues and ensure

project timelines? th facility i d f )
e fac s epare or emergencies.
(Marks: 5) ility is prepar r rg i
(Marks: 10)
2. Explain the process of organizing an .
2. Resource Planning Task:

emergency evacuation plan. What factors D l basic olan f o dall i
. R evelop a basic plan for organizing and allocatin
should be considered to ensure that the planis P P AgA g . g
. i resources for a safety training session at a large
effective and comprehensive? . . .
construction site. Include details on how you
(Marks: 5) . . .
would communicate with team members, assign

3. Discuss the significance of effective tasks, and monitor the training to ensure it meets

communication during the implementation of

safety standards.
safety protocols. How can communication (Marks: 10)
methods impact the success of safety
measures? Section D: Viva Voce
(Marks: 5)

4. What are the critical components of setting up (20 Marks)

medical emergency measures at a workplace? Oral Assessment:
How do these components help in minimizing The assessor will ask questions related to your
risks during an emergency? understanding of planning, organizing, and
(Marks: 5) implementing emergency protocols. You will be

evaluated on your ability to clearly communicate your

5. Outline the role of monitoring and supervision knowledge and apply theoretical concepts to

in ensuring the successful completion of

practical workplace scenarios.
safety-related tasks. Provide examples of how (Marks: 20)
these practices can be implemented
Assessment Criteria:
Criteria Theory Marks Practical Marks Project Marks Viva Marks Total Marks
Planning of Work 15 15 - - 30
Organizing & Monitoring 18 17 - - 35
Emergency Protocols 17 18 - - 35
NOS Total Marks 50 50 - 20 100

This assessment paper is designed to evaluate a candidate's understanding and application of planning, organizing, and
implementing emergency protocols in the workplace. The questions cover essential topics such as resource planning,
communication, task allocation, and emergency preparedness, ensuring that candidates are well-equipped to manage safety
responsibilities effectively.
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Model - 4

Plan, Organize, and Emergency Protocols Certification Assessment Paper

NOS Code: SSD/N0104 v1.0

Assessment Title: Plan, Organize, and Emergency Protocols

Total Marks: 100

Time Allotted: 2 Hours

Section A: Multiple Choice Questions (MCQs)

(20 Marks)
1. What is the primary goal of planning safety
resources for a project?
o a)To ensure all tasks are completed on
time
o b) To minimize costs associated with
safety equipment
o c¢) To provide a safe working
environment for all employees
o d) To reduce the amount of paperwork
(Marks: 2)
2. Which of the following is essential for effective
task allocation in a safety plan?
O a) Assigning tasks based on employees'
preferences
o b) Ensuring that tasks are aligned with
overall safety objectives
o c¢) Reducing the number of tasks to save
time
o d) Delegating all tasks to a single team
member
(Marks: 2)
3. Whyisitimportantto conductregular fire drills
in the workplace?
o a) To assess the physical fitness of
employees
o b)Toensure employees are familiar with
evacuation procedures
o c¢)Totrainemployees onthe use of office
equipment
o d) To reduce the need for fire safety
equipment
(Marks: 2)
4. What is the role of communication in the
planning and execution of safety protocols?
o a) To minimize the number of team
meetings
o b) To ensure all team members
understand their roles and
responsibilities
c) Toreduce the cost of safety measures
d) To delegate tasks to subordinates
(Marks: 2)

Which of the following is a critical component
of a medical emergency plan?
o a) Training all employees in basic first
aid
o b) Storing emergency supplies in a
locked room
o c)Limiting access to emergency contact
information
o d) Ensuring that only senior
management knows the emergency
procedures
(Marks: 2)
In an emergency evacuation, what is the
primary function of the emergency assembly
area?
o a)To provide a designated safe location
for employees to gather
b) To store safety equipment
c) To act as a space for employee
meetings
o d) To serve as a temporary office space
(Marks: 2)
Why is it important to monitor the progress of
safety-related tasks?
o a) To identify potential issues and
address them promptly
o b) To reduce the workload on team
members
o c¢) To minimize the number of safety
protocols in place
o d)To avoid documenting the progress of
tasks
(Marks: 2)
Which of the following best describes the role
of signboards in an emergency plan?
o a)Todecorate the workplace
o b) To provide clear directions to
employees during an emergency
o c) To indicate the location of company
assets
o d) To display the company’s mission
statement
(Marks: 2)
What is a key factor to consider when setting
up fire emergency measures at a workplace?
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o a) The location and accessibility of fire
extinguishers

b) The placement of office furniture

c) The cost of fire safety equipment

d) The availability of parking spaces
(Marks: 2)

10. Why is it important to provide guidance to

subordinates during the execution of a safety
plan?
o a)To ensure tasks are completed safely
and efficiently
o b) To reduce the number of safety
measures required
o c)Todelegate responsibility for safety to
others
o d) To
subordinates
(Marks: 2)

increase the workload of

Section B: Short Answer Questions

(30 Marks)

1.

Describe the key steps in organizing and
setting up emergency protocols for a new
project. Why is it important to regularly review

and update these protocols?
(Marks: 5)
Explain the significance of effective

communication during the planning phase of a
safety project. How does communication
impact the successful implementation of
safety

(Marks: 5)

Discuss the role of task allocation and

protocols?

supervision in ensuring the successful
execution of safety-related tasks. Provide
examples of how these practices can be
effectively

(Marks: 5)

implemented.

What are the critical components of setting up
fire emergency measures in a workplace? How
can these components minimize damage and
loss during a fire incident?
(Marks: 5)

Outline the process of developing an
emergency evacuation plan. What factors
should be considered to ensure that the planis
comprehensive and effective?
(Marks: 5)

How canregular emergency drills contribute to
improved workplace safety? Describe the key
elements that should be included in a
successful
(Marks: 5)

emergency drill.

Section C: Practical Application

(20 Marks)

1.

Scenario-Based Question:
You are responsible for implementing safety
protocols at a chemical processing plant. During
a safety audit, you find that the emergency
evacuation routes are not well-marked, and
some employees are unaware of the evacuation
plan. Describe the steps you would take to

correct these issues and ensure that the plantis

prepared for emergencies.
(Marks: 10)
Resource Planning Task:

Develop a basic plan for organizing and allocating
resources for a safety audit at a large industrial
facility. Include details on how you would
communicate with team members, assign tasks,
and monitor the audit to ensure it meets safety
standards.

(Marks: 10)

Section D: Viva Voce

(20 Marks)

1.

Oral Assessment:
The assessor will ask questions related to your
understanding of planning, organizing, and
implementing emergency protocols. You will be
evaluated on your ability to clearly communicate
your knowledge and apply theoretical concepts
to practical scenarios.

(Marks: 20)

workplace
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Assessment Criteria:

Criteria Theory Marks Practical Marks Project Marks Viva Marks Total Marks
Planning of Work 15 15 - - 30
Organizing & Monitoring 18 17 - - 35
Emergency Protocols 17 18 - - 35

NOS Total Marks 50 50 - 20 100

This assessment paper is designed to evaluate a candidate's understanding and application of planning, organizing, and
implementing emergency protocols in the workplace. The questions cover essential topics such as resource planning,

communication, task allocation, and emergency preparedness, ensuring that candidates are well-equipped to manage safety
responsibilities effectively.
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Model -5

Plan, Organize, and Emergency Protocols Certification Assessment Paper

NOS Code: SSD/N0104 v1.0

Assessment Title: Plan, Organize, and Emergency Protocols

Total Marks: 100

Time Allotted: 2 Hours

Section A: Multiple Choice Questions (MCQs)

(20 Marks)
1. Which of the following is the first step in
planning safety protocols for a new project?
o a) Evaluating the project’s financial
goals
o b) lIdentifying potential hazards and
resources required
o ¢ Scheduling meetings with
management
o d) Assigning tasks without a safety
assessment
(Marks: 2)
2. Effective communication with team members
during safety planning ensures:
o a) Task completion is faster than
scheduled
o b)Allteam members are informed about
their roles and responsibilities
c) Reduced need for safety protocols
d) Fewer resources are allocated to the
project
(Marks: 2)
3. What is the primary purpose of conducting
regular emergency drills?
o a)Toimprove team bonding
o b)Toensure employees are familiar with
emergency procedures
c) To evaluate employee satisfaction
d) To reduce the frequency of safety
meetings
(Marks: 2)
4. Why is monitoring progress crucial during the
implementation of safety protocols?
o a) To ensure tasks are completed on
time and according to safety standards
o b) To allow for shortcuts in the project
timeline
o ¢) To minimize the documentation
process
o d) To delegate responsibilities to other
teams
(Marks: 2)

Which of the following is essential when
setting up fire emergency measures?
o a) Installing  fire alarms and
extinguishers in strategic locations
o b) Training employees in financial
management
o c) Reducing the number of fire exits to
save space
o d) Limiting access to safety equipment
(Marks: 2)
What role does an emergency assembly area
play in a workplace safety plan?
o a) It serves as a designated safe space
for employees during evacuations
O b) It is used to store extra safety
equipment
o c) It acts as a communication center
during normal operations
o d)ltis aspace forregularteam meetings
(Marks: 2)
Which factor is most critical when allocating
tasks in a safety plan?
o a) Assigning tasks based on availability
rather than expertise
o b) Aligning tasks with employees'
strengths and project safety objectives
o c) Delegating all tasks to one team
member
o d) Ignoring the safety protocols
(Marks: 2)
Why is it important to regularly review and
update emergency protocols?
o a) To keep the team engaged in the
project
o b) To ensure the protocols remain
effective and relevant
o c¢) To reduce the frequency of safety
audits
o d) To increase the number of tasks for
the team
(Marks: 2)
What is the primary function of medical
emergency measures at the workplace?
o a) To provide immediate medical care
and prevent further injury
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b) To document non-critical incidents 5. Outline the role of supervision in ensuring the

c) To assess the financial impact of an successful execution of safety-related tasks.
incident Why is it important to monitor progress
o d) To store emergency supplies in a throughout the project?
locked cabinet (Marks: 5)
(Marks: 2) 6. How can emergency drills contribute to a safer
10. Which of the following best describes the workplace? Discuss the elements that should

be included in a well-planned emergency drill.
(Marks: 5)

importance of signboards in an emergency
evacuation plan?

o a) To indicate where employees should . X A i
. Section C: Practical Application
gather during an emergency

b) To display company policies (20 Marks)
c) To mark areas for equipment storage 1. Scenario-Based Question:
d) To showcase the company’s branding You are responsible for setting up emergency
(Marks: 2) protocols at a high-rise office building. During a
routine safety audit, you discover that the fire
Section B: Short Answer Questions exits are blocked, and the evacuation routes are

unclear. Describe the steps you would take to

(30 Marks) rectify these issues and ensure that the building
1. Explain the steps involved in planning and is prepared for emergencies.
organizing safety resources for a construction (Marks: 10)
site. How does effective resource allocation 2. Resource Planning Task:
impact overall project safety? Develop a resource allocation plan for a safety
(Marks: 5) training session at a large warehouse. Include
2. Discuss the importance of regular details on how you would organize the session,
communication with team members during communicate with participants, and ensure that
the planning and implementation of safety all safety protocols are followed.
protocols. Provide examples of effective (Marks: 10)
communication strategies.
(Marks: 5) Section D: Viva Voce
3. Describe the process of setting up an (20 Marks)
emergency evacuation plan in an industrial
facility. What key factors must be considered Oral Assessment:
to ensure the plan is effective? The assessor will ask questions related to your
(Marks: 5) understanding of planning, organizing, and

implementing emergency protocols. You will be
evaluated on your ability to clearly communicate your
knowledge and apply theoretical concepts to

4. What are the critical components of a fire
emergency plan, and how can these
components help minimize risk and damage

practical workplace scenarios.
during a fire incident? (Marks: 20)
(Marks: 5)
Assessment Criteria:
Criteria Theory Marks Practical Marks Project Marks Viva Marks Total Marks
Planning of Work 15 15 - - 30
Organizing & Monitoring 18 17 - - 35
Emergency Protocols 17 18 - - 35
NOS Total Marks 50 50 - 20 100

This assessment paper is designed to evaluate a candidate's understanding and application of planning, organizing, and
implementing emergency protocols in the workplace. The questions cover essential topics such as resource planning,
communication, task allocation, and emergency preparedness, ensuring that candidates are well-prepared to manage safety
responsibilities effectively.

1. Introduction to Safety Regulations Certification Assessment Paper

NOS Code: SSD/N0105v1.0
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Assessment Title: Introduction to Safety Regulations
Total Marks: 100

Time Allotted: 2 Hours

Section A: Multiple Choice Questions (MCQs)

(20 Marks)

1. Which of the following acts is specifically
designed to regulate workplace safety in
factories?

o a)The Mines Act, 1952

o b)The Factories Act, 1948

o ¢)The BOCW Act, 1996

o d) The Petroleum & Explosive Safety

Organization (PESO) Act
(Marks: 2)
2. What is the primary focus of the BOCW Act,
19967
o a) Environmental protection in
industries

o b) Welfare, safety, and health of
construction workers

o c¢) Regulation of electrical safety in
workplaces

o d)Promoting exports in the construction
sector
(Marks: 2)

3. The OSH Code, 2020, integrates various labour
laws related to:

a) financial regulations

b) Occupational safety, health, and
working conditions

c) corporate tax incentives

d) international trade agreements
(Marks: 2)

4. Which act provides comprehensive guidelines
for the handling and storage of hazardous
substances in India?

o a)The Factories Act, 1948

o b) The Petroleum & Explosive Safety
Organization (PESO) Act

c) The Motor Vehicles Act, 1988

d) The Environment Protection Act, 1986
(Marks: 2)

5. Which regulatory body enforces safety
regulations in mines across India?

o a) National Fire Protection Association
(NFPA)

b) Oil Industry Safety Directorate (OISD)
c) Directorate General of Mines Safety
(DGMS)

o d) Gas Cylinders Rules Authority
(Marks: 2)

6. What is the purpose of the National Building
Code (NBC) 2016?

o a)Toregulate property taxes

o b) To provide guidelines for building
safety and fire protection
c) To manage workplace disputes
d) To ensure compliance with labour
laws
(Marks: 2)

7. The Environment Protection Act, 1986,
primarily deals with:

o a) The safety and welfare of workers in
factories

o b) Environmental conservation and
pollution control

o c) Safety measures for gas cylinder
usage

o d) Regulation of building codes
(Marks: 2)

8. Which act mandates the provision of first aid
facilities at the workplace?

a) The Mines Act, 1952

o b)The Gas Cylinders Rules, 2016
O c¢)The Factories Act, 1948
o d) The BOCW Act, 1996
(Marks: 2)
9. The Workmen’s Compensation Act, 1923, is
designed to:

o a) Ensure financial audits of workplaces
o b) Provide compensation to workers
injured during employment
o «©) Regulate workplace safety
inspections
o d) Promote international trade
agreements
(Marks: 2)
10. Which of the following is a requirement under
the Gas Cylinders Rules, 2016?
o a) Regular safety training for all
employees
O b) Proper labelling and safe storage of
gas cylinders
o c¢) Implementation of corporate social
responsibility programs
o d) financial incentives for gas cylinder
manufacturers
(Marks: 2)
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Section B: Short Answer Questions

(30 Marks)

1.

Explain the key safety and welfare provisions
under the BOCW Act, 1996. How do these
provisions contribute to the protection of
construction workers?

(Marks: 5)

Discuss the compliance requirements under
the Factories Act, 1948. What are the
implications for employers who fail to meet

these requirements?
(Marks: 5)

Describe the significance of the Petroleum &
Explosive Safety Organization (PESO)
guidelines in ensuring workplace safety.

Provide examples of compliance measures.
(Marks: 5)

Outline the environmental regulations under
the Environment Protection Act, 1986. How do
these regulations affect industrial operations?
(Marks: 5)

What are the primary responsibilities of

employers under the Workmen’s
Compensation Act, 1923? How does this act
protect workers’ rights?
(Marks: 5)

How does the National Building Code (NBC)
2016 enhance safety standards in the

construction industry? Discuss the key
Assessment Criteria:

N Theory

Criteria
Marks

Application of Safety Regulations (e.g., Factories 20
Act, BOCW)
Compliance  with Health, Safety, and 15
Environmental Standards
Implementation and Monitoring of Compliance 15
NOS Total Marks 50

elements of this code.
(Marks: 5)
Section C: Practical Application
(20 Marks)
1. Scenario-Based Question:

You are a safety manager at a construction site.
During an audit, you find that the site is not
compliant with the BOCW Act, 1996. Describe
the steps you would take to ensure compliance

and improve worker safety.
(Marks: 10)
2. Compliance Task:

Develop a checklist for a manufacturing plant to
ensure compliance with the Factories Act, 1948,
and the Gas Cylinders Rules, 2016. Explain how
you would implement this checklist and monitor
compliance.

(Marks: 10)

Section D: Viva Voce

(20 Marks)

Oral Assessment:
The assessor will engage you in a discussion about
your understanding of key safety regulations, such as
the Factories Act, BOCW Act, and PESO guidelines.
You will be evaluated on your ability to articulate the
importance of these regulations and how you would

apply them in real-world scenarios.
(Marks: 20)

Practical Project Viva Total

Marks Marks Marks Marks

20 - - 40

15 - - 30

15 - - 30

50 - 20 100

This assessment paper is designed to evaluate a candidate's understanding and application of safety regulations in the
workplace, as outlined in various Indian laws. The questions focus on essential topics such as compliance with Indian laws,
environmental protection, and the implementation of safety protocols, ensuring that candidates are well-prepared to manage
safety responsibilities effectively.

another
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2. Introduction to Safety Regulations Certification Assessment Paper

NOS Code: SSD/N0105v1.0

Assessment Title: Introduction to Safety Regulations

Total Marks: 100

Time Allotted: 2 Hours

Section A: Multiple Choice Questions (MCQs)

(20 Marks)

1. The Factories Act of 1948 primarily addresses
which of the following?

)

@)

a) Employee wages

b) Safety, health, and welfare of workers
in factories

c) Environmental protection laws

d) Transportation safety
(Marks: 2)

2. The BOCW Act of 1996 is designed to safeguard
which group of workers?

)

O
O
O

a) Factory workers
b) Construction workers
c) Office staff

d) Healthcare
(Marks: 2)

workers

3. Which actis specifically focused on regulating

the safety of gas cylinders in the workplace?

O

O
O
O

a) The Factories Act, 1948
b) The Boilers Act, 1923
c) The Gas Cylinders Rules, 2016

d) The Mines Act, 1952
(Marks: 2)

4. The Petroleum & Explosive Safety Organization

(PESO) guidelines are essential for:

O

a) Regulating the quality of consumer
goods

b) Ensuring the safe storage, handling,
and transportation of hazardous
substances

c) Promoting energy-efficient practices

d) Managing the financial assets of
petroleum
(Marks: 2)

companies

5.  Which of the following is a primary objective of
the OSH Code, 2020?

)

a) Simplifying and consolidating labor
laws related to occupational safety and
health

b) Increasing the working hours for
employees

c) Enhancing corporate tax benefits

o d) Regulating international trade
agreements
(Marks: 2)
The Mines Vocational Training Rules under
DGMS ensure that:
o a) Mine workers receive adequate

training and safety education
b) Mining companies maximize profits
c) International labor laws are enforced

d) Mineral exports are increased
(Marks: 2)

The Environment Protection Act, 1986, is
primarily concerned with:

@)

a) The financial performance of
companies

b) The prevention of environmental
pollution and protection of natural
resources

c) The safety of electrical installations
d) Regulating employee benefits
(Marks: 2)

What is the primary focus of the National
Building Code (NBC) 2016?

o a)Real estate development
o b) Construction safety standards,
including fire protection and structural
stability
c) Employee recruitment
d) Marketing strategies for construction
companies
(Marks: 2)
Which act provides guidelines for
compensating  workers injured during
employment?
o a)The Mines Act, 1952

@)

b) The Workmen’s Compensation Act,
1923

c) The Factories Act, 1948

d) The Petroleum & Explosive Safety
Organization (PESO) Act
(Marks: 2)

10. Under which act are employers required to

provide first aid facilities and training at the

workplace?

@)

@)

a) The Gas Cylinders Rules, 2016
b) The Factories Act, 1948
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O c¢)The Boilers Act, 1923

o d) The OSH
(Marks: 2)

Code, 2020

Section B: Short Answer Questions

(30 Marks)

1. Discuss the key provisions of the Factories
Act, 1948, that ensure worker safety and
health. How do these provisions impact the

safety factories?

overall culture in

(Marks: 5)

2. Describe the safety and health obligations of
employers under the BOCW Act, 1996. Why are
these obligations critical for the protection of

construction workers?
(Marks: 5)

3. Explain the role of the Petroleum & Explosive
Safety Organization (PESO) in managing

workplace safety. Provide examples of how
PESO guidelines can be
(Marks: 5)

4. What are the environmental regulations under
the Environment Protection Act, 1986, that
industries must comply with? Discuss the

implemented.

consequences of non-compliance.

(Marks: 5)

5. Outline the
under the Workmen’s Compensation Act,
1923. How does this act safeguard the rights of
workers?

(Marks: 5)

6. How does the National Building Code (NBC)

responsibilities of employers

2016 contribute to construction safety?
Assessment Criteria:

N Theory

Criteria
Marks

Application of Safety Regulations (e.g., Factories 20
Act, BOCW)
Compliance  with Health, Safety, and 15
Environmental Standards
Implementation and Monitoring of Compliance 15
NOS Total Marks 50

Highlight the key elements of this code that
address fire safety and structural stability.
(Marks: 5)

Section C: Practical Application

(20 Marks)

1. Scenario-Based Question:
You are responsible for ensuring compliance with
the Factories Act, 1948, in a large manufacturing
facility. During a routine inspection, you find
several safety violations. Describe the steps you
would take to correct these violations and ensure
future

(Marks: 10)

2. Compliance Task:
Create a safety compliance checklist for a
construction site based on the BOCW Act, 1996,
and the National Building Code (NBC) 2016.
Explain how you would implement and monitor
this checklist.
(Marks: 10)

compliance.

Section D: Viva Voce

(20 Marks)

Oral Assessment:
The assessor will ask you questions regarding your
understanding of key safety regulations such as the
Factories Act, BOCW Act, and PESO guidelines. You
will be evaluated on how well you can articulate the
importance of these regulations and how you would

apply them in real-world situations.
(Marks: 20)

Practical Project Viva Total

Marks Marks Marks Marks

20 - - 40

15 - - 30

15 - - 30

50 - 20 100

This assessment paper is designed to evaluate a candidate's knowledge and application of safety regulations as per Indian
laws. The questions focus on critical areas such as regulatory compliance, environmental protection, and safety protocols,
ensuring that candidates are prepared to handle safety responsibilities effectively in various workplace scenarios.
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3. Introduction to Safety Regulations Certification Assessment Paper
NOS Code: SSD/N0105v1.0

Assessment Title: Introduction to Safety Regulations

Total Marks: 100

Time Allotted: 2 Hours

Section A: Multiple Choice Questions (MCQs)

(20 Marks)
1. The BOCW Act of 1996 was established to 6.
ensure the safety and welfare of which type of
workers?
o a)Factory workers
o b) Construction workers
O c¢)Healthcare workers
o d) IT professionals
(Marks: 2)
2. Which of the following acts is primarily /-
concerned with regulating the safety and
health conditions in factories?
a) The Mines Act, 1952
o b)The Factories Act, 1948
O c¢)The Environment Protection Act, 1986
o d) The Motor Vehicles Act, 1988
(Marks: 2)
3. The Gas Cylinders Rules, 2016, are designed to 8.
regulate:
o a)The quality of gas cylinders
o b) The safe storage, handling, and
transportation of gas cylinders
o c¢) The financial transactions of gas
companies
o d) The marketing strategies for gas
products
(Marks: 2)
4. The Environment Protection Act, 1986, aims to:
o a)lncrease industrial output 9.
o b) Prevent and control environmental
pollution
c) Enhance worker productivity
d) Promote international trade
(Marks: 2)
5. Which of the following is the focus of the
Petroleum & Explosive Safety Organization
(PESO)?
o a) Regulating the pricing of petroleum 10
products

o b) Ensuring the safe storage, handling,
and transportation of hazardous
materials

o c¢) Managing the financial records of oil
companies

o d)Increasing the efficiency of petroleum
extraction
(Marks: 2)

The OSH Code, 2020, consolidates various
laws related to:

o a)Industrial productivity
b) Occupational safety, health, and
working conditions
c) corporate tax compliance
d) international labour standards
(Marks: 2)
What is the primary purpose of the National
Building Code (NBC) 2016?
o a)Toregulate real estate prices
o b) To establish safety standards for
building construction and fire protection
c) To promote urban development
d) To manage public transportation
systems
(Marks: 2)
The Mines Vocational Training Rules under
DGMS ensure that:
o a) Mining companies maintain high
profit margins
o b) Mine workers receive proper training
and safety education
O ¢) Mineral resources are exported
efficiently
o d) international mining laws are
enforced
(Marks: 2)

The Workmen’s Compensation Act, 1923,
provides for:

o a) Compensation for workers who suffer
injury or death in the course of
employment

b) Minimum wage standards for workers
c) Guidelines for workplace behavior

d) international labour law compliance
(Marks: 2)

. Under which act are employers required to

implement fire safety measures in factories?
o a)The Factories Act, 1948
O b)The Mines Act, 1952
o c¢)The Gas Cylinders Rules, 2016
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o d) The Petroleum & Explosive Safety
Organization (PESO) Act
(Marks: 2)

Section B: Short Answer Questions

(30 Marks)

1. Describe the key responsibilities of employers
under the BOCW Act, 1996, to ensure the
safety and welfare of construction workers.
(Marks: 5)

2. Explain the compliance requirements of the
Factories Act, 1948, with regard to fire safety in

workplaces. How do these requirements
protect workers?
(Marks: 5)

3. Discuss the importance of the Petroleum &
Explosive Safety Organization (PESO)

guidelines in preventing industrial accidents.

Provide examples of safety measures
mandated by PESO.
(Marks: 5)

4. Outline the environmental obligations of
industries under the Environment Protection
Act, 1986. What are the consequences of
failing to comply with these obligations?
(Marks: 5)

5. How does the Workmen’s Compensation Act,
1923, protect the rights of workers? Discuss
the process of claiming compensation under
this act.
(Marks: 5)

6. What role does the National Building Code
(NBC) 2016 play in ensuring the safety of high-

Assessment Criteria:

Theor
Criteria Y
Marks
Application of Safety Regulations (e.g., Factories 20
Act, BOCW)
Compliance with Health, Safety, and 15
Environmental Standards
Implementation and Monitoring of Compliance 15
NOS Total Marks 50

rise buildings? Highlight key safety provisions

included in the code.
(Marks: 5)
Section C: Practical Application
(20 Marks)
1. Scenario-Based Question:

You are tasked with ensuring compliance with the
Gas Cylinders Rules, 2016, at a chemical plant.
During an inspection, you identify several non-
compliance issues. Outline the steps you would
take to rectify these issues and prevent future
violations.

(Marks: 10)

Task:
Develop a fire safety plan for a manufacturing

2. Compliance

facility in accordance with the Factories Act,
1948, and the National Building Code (NBC)
2016. Explain how you would implement this plan
and monitor its effectiveness.

(Marks: 10)

Section D: Viva Voce

(20 Marks)

Oral Assessment:
The assessorwillengage youin adiscussionregarding
your understanding of key safety regulations, such as
the Factories Act, BOCW Act, and PESO guidelines.
You will be assessed on your ability to articulate the
importance of these regulations and how you would

apply them in real-world scenarios.
(Marks: 20)

Practical Project Viva Total

Marks Marks Marks Marks

20 - - 40

15 - - 30

15 - - 30

50 - 20 100

This assessment paper is designed to evaluate a candidate's knowledge and application of safety regulations in the workplace
as outlined by Indian laws. The questions cover critical topics such as compliance, environmental protection, and safety
protocols, ensuring that candidates are well-prepared to handle safety responsibilities effectively in various workplace

scenarios.

92



4. Introduction to Safety Regulations Certification Assessment Paper
NOS Code: SSD/N0105v1.0

Assessment Title: Introduction to Safety Regulations

Total Marks: 100

Time Allotted: 2 Hours

Section A: Multiple Choice Questions (MCQs)

(20 Marks) 6.
1. The Factories Act, 1948, mandates which of the
following for worker safety?
o a) Provision of personal protective
equipment (PPE)
o b) Implementation of a mandatory
retirement age
o c¢) Regular employee performance
reviews 7.
o d) Offering stock options to employees
(Marks: 2)
2. Under the BOCW Act, 1996, who is primarily
responsible for ensuring the safety and health
of construction workers?
o a)The labour union
o b)The contractor
O c¢)The government
o d) The site engineer 8.
(Marks: 2)
3. The Petroleum & Explosive Safety Organization
(PESO) is responsible for regulating the safety
of:
a) Electrical equipment
b) Hazardous substances like
petroleum, explosives, and compressed
gases
c) Water resources
d) pharmaceutical products
(Marks: 2) 9
4. Which actrequires factories to maintain a safe
working environment and prevent fire
hazards?
o a)The Mines Act, 1952
o b)The Factories Act, 1948
o c¢)The Gas Cylinders Rules, 2016
o d) The Workmen’s Compensation Act,
1923
(Marks: 2) 10.

5. What is the primary goal of the Environment
Protection Act, 1986?

o a)Toreduce labour costs

o b) To protect and improve the
environment

o c)Toincrease production efficiency

o d) To promote international trade
(Marks: 2)

The National Building Code (NBC) 2016
provides guidelines on:

o a) Taxation policies

O b)Structural safety and fire protectionin
buildings
c) Employee benefits

d) Industrial automation
(Marks: 2)

Which of the following is a primary objective of
the OSH Code, 2020?

o a) Simplifying labour laws related to
occupational safety and health

b) Enhancing corporate profitability

c) Regulating international trade
agreements

o d) Promoting industrial  exports
(Marks: 2)

Under the Gas Cylinders Rules, 2016,
employers must ensure that:

o a) All employees receive performance
bonuses

o b) Gas cylinders are properly labelled,
stored, and handled safely

o c¢) All workers are provided with health
insurance

o d) Cylinders are inspected every ten
years
(Marks: 2)

The Workmen’s Compensation Act, 1923,
provides for compensation in case of:

o a) Workplace injuries or death of
workers  during the course of
employment

o b) Employee retirement
o c) Employee relocation

o d) Performance-based layoffs
(Marks: 2)

Which act governs safety protocols and
welfare measures in the mining industry?

o a)The Factories Act, 1948
O b)The Mines Act, 1952

o c¢)The BOCW Act, 1996
o

d) The Environment Protection Act, 1986
(Marks: 2)
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Section B: Short Answer Questions

(30 Marks)

1.

Describe the safety provisions under the
Factories Act, 1948, that are designed to
prevent fire hazards. How do these provisions
help in workers?
(Marks: 5)

Explain the importance of the BOCW Act, 1996,
in protecting construction workers. What are

the key safety and welfare measures required

safeguarding

under this act?
(Marks: 5)
Discuss the regulatory obligations of

employers under the Petroleum & Explosive
Safety Organization (PESO) guidelines. How do
these regulations prevent industrial
accidents?

(Marks: 5)

What are the key
responsibilities of
Environment Protection Act, 1986? How does

environmental
industries under the
non-compliance with these regulations impact
both the environment and the
(Marks: 5)

How does the Workmen’s Compensation Act,

industry?

1923, ensure that workers are compensated
for workplace injuries? Describe the process
for claiming compensation under this act.
(Marks: 5)

What are the critical safety standards outlined
in the National Building Code (NBC) 2016?
Explain how these standards contribute to fire

Assessment Criteria:

N Theory

Criteria
Marks

Application of Safety Regulations (e.g., Factories 20
Act, BOCW)
Compliance  with Health, Safety, and 15
Environmental Standards
Implementation and Monitoring of Compliance 15
NOS Total Marks 50

safety in buildings.
(Marks: 5)
Section C: Practical Application
(20 Marks)
1. Scenario-Based Question:
You are a safety officer at a chemical

manufacturing plant. During an inspection, you
discover that the plant is not compliant with the
Petroleum & Explosive Safety Organization
(PESO)
actions you would take to ensure compliance and

guidelines. Describe the corrective

prevent potential hazards.
(Marks: 10)
2. Compliance Task:

Develop an emergency response plan for a
construction site, based on the requirements of
the BOCW Act, 1996, and the Factories Act, 1948.
Explain how you would implement and monitor

this plan to ensure worker safety.
(Marks: 10)
Section D: Viva Voce
(20 Marks)
Oral Assessment:

The assessor will ask questions related to your
understanding of key safety regulations, such as the
Factories Act, BOCW Act, and the Environment
Protection Act. You will be evaluated on your ability to
articulate the importance of these regulations and

apply them to real-world scenarios.
(Marks: 20)

Practical Project Viva Total

Marks Marks Marks Marks

20 - - 40

15 - - 30

15 - - 30

50 - 20 100

This assessment paper is designed to evaluate a candidate's knowledge and application of safety regulations as per Indian
laws. The questions cover essential topics such as regulatory compliance, environmental protection, and safety protocols,
ensuring that candidates are well-prepared to manage safety responsibilities effectively in various workplace scenarios.
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5. Introduction to Safety Regulations Certification Assessment Paper

NOS Code: SSD/N0105v1.0

Assessment Title: Introduction to Safety Regulations

Total Marks: 100

Time Allotted: 2 Hours

Section A: Multiple Choice Questions (MCQs)

(20 Marks)

1.

3.

Which of the following acts is responsible for
regulating the safety, health, and welfare of
workers in mines?
o a)The Factories Act, 1948
o b)The Mines Act, 1952
o ¢)The BOCW Act, 1996
o d) The OSH Code, 2020
(Marks: 2)
The Gas Cylinders Rules, 2016, require
employers to ensure:
o a) Regular payment of employee
salaries
o b) Proper storage, handling, and
transportation of gas cylinders
o c¢) Implementation of a grievance
redressal system

o d) Increased production efficiency
(Marks: 2)

The primary objective of the Petroleum &
Explosive Safety Organization (PESO) is to:

o a) Regulate the pricing of petroleum
products

o b) Ensure the safe storage, handling,
and transportation of hazardous
substances

o c¢) Promote the export of petroleum

products

o d) Monitor the financial health of
petroleum
(Marks: 2)

Which act mandates that factories must

companies

provide adequate ventilation and prevent
overcrowding?

o a)The Environment Protection Act, 1986
o b)The Mines Act, 1952

O c¢)The Factories Act, 1948
o

d) The BOCW Act, 1996
(Marks: 2)

What is the main focus of the Environment
Protection Act, 1986?

o a)lIncreasing industrial output

10.

o b) Controlling pollution and protecting
the environment

c) Enhancing employee productivity
d) Regulating import-export policies
(Marks: 2)

The National Building Code (NBC) 2016
provides guidelines for:

o a) Marketing and sales strategies

o b) Structural safety, fire protection, and
building construction standards

c) Employee recruitment and retention

d) Corporate social responsibility
programs
(Marks: 2)

The BOCW Act, 1996, is specifically designed
to address the safety and welfare of:

o a) Factory workers
o b)Construction workers
o c) Office employees
o d) IT
(Marks: 2)

Under the Workmen’s Compensation Act,

professionals

1923, workers are entitled to compensation
for:

o a) Workplace injuries or fatalities

occurring during the course of

employment

b) Voluntary retirement

c) Disciplinary actions

d) Unapproved leave
(Marks: 2)

The OSH Code, 2020, integrates various labor
laws related to:

o] a) corporate governance

b) Occupational safety, health, and
working conditions

c) international trade agreements

d) financial standards

(Marks: 2)

Which act provides guidelines for emergency

reporting

first aid facilities at workplaces?
o a)The Mines Act, 1952
o b)The Factories Act, 1948
o c¢)The BOCW Act, 1996
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o d) The Petroleum & Explosive Safety
Organization (PESO) Act
(Marks: 2)

Section B: Short Answer Questions

(30 Marks)

1.

Explain the significance of the Factories Act,
1948, in promoting worker safety and health.
What are the key provisions related to
ventilation and fire

(Marks: 5)
Discuss the safety and welfare measures
outlined in the BOCW Act, 1996, for
construction workers. How do these measures
contribute to a safer working environment?
(Marks: 5)

What are the regulatory requirements under

safety?

the Petroleum & Explosive Safety Organization
(PESO) guidelines for handling hazardous

materials? Provide examples of safety
measures that must be implemented.
(Marks: 5)

Describe the environmental responsibilities of
industries under the Environment Protection
Act, 1986. How does compliance with these
regulations benefit both the environment and

the industry?
(Marks: 5)

Outline the process for claiming
compensation under the Workmen’s

1923. What are the
employer's responsibilities in ensuring that
their

Compensation Act,

workers receive entitlements?

(Marks: 5)

How does the National Building Code (NBC)
2016 contribute to fire safety in buildings?

Assessment Criteria:

Theor
Criteria Y
Marks
Application of Safety Regulations (e.g., Factories 20
Act, BOCW)
Compliance with Health, Safety, and 15
Environmental Standards
Implementation and Monitoring of Compliance 15
NOS Total Marks 50

Discuss the critical safety standards related to
fire protection.
(Marks: 5)

Section C: Practical Application

(20 Marks)

1. Scenario-Based Question:
You are a safety officer at a large industrial
facility. During an inspection, you find several
areas where the facility is not compliant with the
Environment Protection Act, 1986. Describe the
steps you would take to bring the facility into
compliance and ensure environmental
protection.

(Marks: 10)

2. Compliance Task:
Develop a safety management plan for a
construction site based on the requirements of
the BOCW Act, 1996, and the Factories Act, 1948.
Explain how you would implement and monitor
this plan to ensure worker safety and regulatory
compliance.

(Marks: 10)

Section D: Viva Voce

(20 Marks)

Oral
The assessor will engage you in a discussion about
your understanding of key safety regulations,
including the Factories Act, the Environment
Protection Act, and the Petroleum & Explosive Safety
Organization (PESO) guidelines. You will be evaluated
on how effectively you can articulate the importance
of these regulations and apply them to practical

Assessment:

workplace scenarios.
(Marks: 20)

Practical Project Viva Total

Marks Marks Marks Marks

20 - - 40

15 - - 30

15 - - 30

50 - 20 100

This assessment paper is designed to evaluate a candidate's understanding and application of safety regulations as required
by Indian laws. The questions cover crucial topics such as regulatory compliance, environmental protection, and safety
protocols, ensuring that candidates are well-prepared to manage safety responsibilities effectively in various workplace

settings.
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Employability Skills Certification Assessment Paper
NOS Code: DGT/VSQ/N0102

Assessment Title: Employability Skills

Total Marks: 100

Time Allotted: 2 Hours

Section A: Multiple Choice Questions (MCQs)

(20 Marks)

1.  Which of the following is a key employability
skill needed for most jobs?

o a)technical knowledge

o b) Teamwork and collaboration

o c)Speaking multiple languages

o d Advanced coding skills
(Marks: 2)

2. The Constitution of India emphasizes which of
the following as a fundamental duty of every
citizen?

o a) Protecting the environment

o b) Earning a high salary

o c¢) Owning property

o d) Voting in elections
(Marks: 2)

3. What does the term "21st Century Skills"
primarily refer to?

o a) Skills needed to work in the IT sector

o b)Traditional skills such as farming

o c¢) Modern skills like critical thinking,
problem-solving, and digital literacy

o d) Historical
(Marks: 2)

knowledge

4. Which of the following is a feature of effective
verbal communication?

o a)Avoiding eye contact

o b)Speaking clearly and concisely

o c)Interrupting others

o d) Using
(Marks: 2)

5. What is the difference between a job and a

technical jargon

career?

o a)Ajobisshort-term employment, while
a career is a long-term profession

o b)Ajobrequires no skills, while a career
requires extensive training

o c)Ajobis only for earning money, while
a career is a lifelong pursuit of passion

o d)Ajobinvolves manual labour, while a
career involves only office work
(Marks: 2)

6. Which of the following is NOT a component of
financial literacy?

a) Managing expenses

o b)Understanding investment options

o c)Recognizing tax liabilities

o d) Ignoring credit scores
(Marks: 2)

7. What is the primary function of a resume
(Curriculum Vitae)?
o a) To provide a detailed history of your
life
o b) To summarize your skills, experience,
and education for potential employers

o c¢) To list your personal interests and
hobbies

o d) To showcase your social media
profiles
(Marks: 2)

8. Which of the following is a best practice when
conducting online financial transactions?

O a)Using public Wi-Fi networks

o b)Sharing passwords with friends

o c) Ensuring that the website is secure
(https)

o d) Ignoring transaction confirmations
(Marks: 2)

9. What is a key element of effective customer
service?

o a)Arguing with customers

o b) Responding to customer needs
promptly and professionally

c) Ignoring customer complaints

d) Offering discounts on all products
(Marks: 2)

10. Which of the following is an essential digital
skill in the workplace?

o a)Typing at 100 words per minute

o b) Using word processing software for
creating documents

c) Memorizing software codes
d) Playing video games online
(Marks: 2)

Section B: Short Answer Questions

(30 Marks)
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1. Describe the importance of constitutional decisions?

values, such as integrity and responsibility, in (Marks: 5)
the workplace. How do these values
contribute to a positive work environment? Section C: Practical Application
(Marks: 5)
(20 Marks)

2. Explain how 21st Century Skills like critical . .
L . 1. Scenario-Based Question:
thinking and problem-solving can enhance .
. X ) You have been asked to lead a team project at
your employability in today’s job market. . o .
A work. Describe the communication strategies
Provide examples of how you can develop

these skills.
(Marks: 5)

you would use to ensure that all team members
are informed, engaged, and working
collaboratively towards the project goals.
(Marks: 10)

2. Digital Skills Task:
Demonstrate how you would use a word

3. Outline the steps involved in creating a career
development plan. How does setting short-
term and long-term goals help in career
progression?

processing software to create a formal letter to
(Marks: 5)

apply for a job. The letter should be properly
formatted, include all necessary details, and be
free of grammatical errors.
(Marks: 10)

4. Discuss the role of diversity and inclusion in
the workplace. How can employees
communicate and behave appropriately with
people of all genders and abilities?
(Marks: 5)

5. What are the essential features of a good

Section D: Viva Voce

resume? Explain how you would tailor your (20 Marks)
resume for a specific job application. Oral Assessment:
(Marks: 5) The assessor will ask questions related to your
6. Describe the importance of financial literacyin understanding of employability skills, such as
personal and professional life. How can communication, financial literacy, and digital skills.
understanding taxes, savings, and You will be evaluated on hOYV well you ?I’tiCUlate y‘our
investments lead to better financial thoughts and apply these skills in practical scenarios.
(Marks: 20)
Assessment Criteria:
. Theory Practical Project Viva Total
Criteria
Marks Marks Marks Marks Marks
Understanding of Empl bility Skill .g., 21st
: g ployability Skills (e.g s 20 20 i i 40
Century Skills)
Application of Basic English, Communication, and
. . . 15 15 - - 30
Financial Skills
Implementation of Digital Skills and Career
15 15 - - 30
Development
NOS Total Marks 50 50 - 20 100

This assessment paper is designed to evaluate a candidate's understanding and application of employability skills as outlined
in the NOS. The questions cover essential topics such as communication, financial literacy, digital skills, and career
development, ensuring that candidates are well-prepared to succeed in various professional settings.
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2. Employability Skills Certification Assessment Paper

NOS Code: DGT/VSQ/N0102

Assessment Title: Employability Skills

Total Marks: 100

Time Allotted: 2 Hours

Section A: Multiple Choice Questions (MCQs)

(20 Marks)

1.

5.

6.

Which of the following is an example of a 21st
Century Skill?

o a)Typing speed

o  b) Critical thinking

o c¢)Memorizing facts

o d) Taking
(Marks: 2)

What is the primary purpose of using

orders

employability portals?
o a)Toplayonline games
o b)To apply for jobs and enhance skills
o c¢)Towatch movies
e}

d) To chat with
(Marks: 2)

Which of the following is a personal value that

friends

contributes to workplace ethics?
o a)Creativity
o b)Honesty
o c)Physical strength
o d) Punctuality
(Marks: 2)
What is the significance of using non-verbal
communication effectively in the workplace?
o a)Toavoid speaking
o b) To
through body language and gestures

reinforce spoken messages
o c¢) To express disagreement without
words
o d) To fill in gaps during silence
(Marks: 2)
Which of the following best describes the
concept of "learning to learn"?
o a) Memorizing information without
understanding
o b) Developing the ability to adapt and
acquire new skills continuously
c) Focusing only on one skill
d) Ignoring new
(Marks: 2)

What is the first step in creating a professional

technologies

resume?

o a) Listing personal hobbies

10.

o b) Detailing work experience and skills

relevant to the job

c) Including personal anecdotes
d) Writing a long introduction
(Marks: 2)

Which financial institution is typically involved
in offering savings accounts and loans?

o a)Asupermarket
o b)Abank
o c)Alibrary
o d) A
(Marks: 2)

How can understanding diversity and inclusion

government office

improve workplace dynamics?
o a)Byencouraging favouritism
o b)Byfosteringrespectand collaboration
among team members of different
backgrounds
o c¢) By creating separate groups for
different cultures
o d)Byfocusing only on the majority group
(Marks: 2)
Which tool would you primarily use for
creating a business presentation?

a) Spreadsheet software

o b) Presentation software

o c¢)Word processing software

o d) Image editing software
(Marks: 2)

Why is it important to follow hygiene and
grooming standards in customer service
roles?
o a)Toimpress coworkers
O b) To present a professional image and
build customer trust
c) To meet personal preferences
d) To adhere to
(Marks: 2)

fashion trends

Section B: Short Answer Questions

(30 Marks)

1.

Explain how time management and
organizational skills contribute to success in
the workplace. Provide examples of
techniques that can improve these skills.

(Marks: 5)
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Describe the process of conducting a job
search using online job portals. What are the
key steps to ensure you find suitable job
opportunities?

(Marks: 5)

Discuss the role of self-awareness in personal
and professional development. How can being
self-aware lead to better career choices?
(Marks: 5)

What are the key components of financial
literacy, and why is it essential to understand
them for personal financial management?
(Marks: 5)

Explain the significance of communication
etiquette in a professional setting. How can
following these etiquettes enhance workplace
relationships?

(Marks: 5)

What are the primary benefits of developing a
business plan? How do the 4Ps of Marketing
(Product, Price, Place, Promotion) playarolein

1. Scenario-Based Question:
You are tasked with leading a customer service
initiative at your workplace. Describe the steps
you would take to train your team on providing
excellent customer service, including handling
difficult customers and ensuring customer
satisfaction.

(Marks: 10)

2. Digital Skills Task:
Demonstrate how you would use spreadsheet
software to track your monthly expenses. Create
a simple budget sheet that includes categories
like rent, utilities, groceries, and entertainment.
(Marks: 10)

Section D: Viva Voce

(20 Marks)

Oral
The assessor will ask questions related to your

Assessment:

understanding of employability skills, such as

teamwork, digital literacy, and customer service. You

shaping a business strategy? . . .
(Marks: 5) will be evaluated on how effectively you can articulate
arks:
your thoughts and apply these skills in practical
scenarios.
Section C: Practical Application
(Marks: 20)
(20 Marks)
Assessment Criteria:
. Theory Practical Project Viva Total
Criteria
Marks Marks Marks Marks Marks
Understanding of Employability Skill .g., Self-
g ployability Skills (e.g., Se 20 20 ) i 40
Awareness)
Application of Time Management, Financial, and
L . 15 15 - - 30
Digital Skills
Implementation of  Communication and
. . 15 15 - - 30
Customer Service Skills
NOS Total Marks 50 50 - 20 100

This assessment paper is designed to evaluate a candidate's understanding and application of employability skills as outlined
in the NOS. The questions cover essential topics such as communication, financial literacy, digital skills, and customer
service, ensuring that candidates are well-prepared to succeed in various professional settings.
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Employability Skills Certification Assessment Paper
NOS Code: DGT/VSQ/N0102

Assessment Title: Employability Skills

Total Marks: 100

Time Allotted: 2 Hours

Section A: Multiple Choice Questions (MCQs)

(20 Marks)

1. Which of the following portals is commonly
used for job searching?

a) YouTube

b) LinkedIn

c) Instagram

d) Wikipedia
(Marks: 2)

2. What is the role of the POSH Act in the
workplace?

O
O
O
O

o a)Regulating salaries

o b) Addressing issues related to sexual
harassment

c) Managing employee attendance

d) Enforcing dress codes
(Marks: 2)

3. Which skill is essential for adapting to
changing work environments?

o a)Routine thinking

o b) Critical and adaptive thinking

o c¢)Memorization

o d) Stubbornness
(Marks: 2)

4. Which of the following is an example of non-
verbal communication?

o a)Written email

o b)Body language

o c)Telephone conversation
o

d) Text messaging
(Marks: 2)

5. What does emotional awareness in the
workplace help with?

o a)lgnoring team conflicts

O b) Understanding and managing one’s
emotions and those of others

o ¢) Avoiding communication with
colleagues

o d) Focusing only on tasks
(Marks: 2)

6. Which financial product is designed
specifically for long-term savings with tax
benefits?

o a) Fixed Deposit

o b)Recurring Deposit

10.

o c) Public Provident Fund (PPF)

o d Savings Account
(Marks: 2)

Which of the following is NOT a recommended
practice for creating a professional email?

o a)Using aclear and concise subject line
o b)Including personal anecdotes

o c)Using professional language and tone
o

d) Proofreading for errors before sending
(Marks: 2)

Which practice is crucial for promoting
inclusivity in the workplace?

o a)Assigning tasks based on stereotypes

o b) Valuing and respecting diverse
perspectives
c) Avoiding discussions about diversity
d) Focusing only on the majority group’s
needs
(Marks: 2)

What is the primary function of a word
processing software?

a) Creating and editing text documents

o b)Managing financial transactions
o c)Designing complex graphics
o d) Developing software programs

(Marks: 2)
Why is it important to research a company
before attending a job interview?

o a) To impress the interviewer with your
knowledge

o b)Tounderstand the company's culture
and align your responses with its values
c) To find out the salaries of employees
d) To get information on their
competitors
(Marks: 2)

Section B: Short Answer Questions

(30 Marks)

1.

Discuss the importance of self-awareness in
personal and professional life. How can
understanding your strengths and weaknesses
help you in your career?
(Marks: 5)

Explain the role of time management in
achieving career goals. What techniques can
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you use to manage your time effectively?
(Marks: 5)

3. Describe how digital literacy, including the use
of social media and collaboration tools, can
enhance your employability. Provide
examples.

(Marks: 5)

4. What are the key differences between a job
and a career? How does having a career
development plan benefit your long-term
professional growth?
(Marks: 5)

5. How can financial literacy, including
understanding investments and taxes,
contribute to better personal financial
management? Provide practical examples.
(Marks: 5)

6. Explain the importance of customer service in

business. How does providing excellent
customer service contribute to the success of
an organization?

(Marks: 5)

Section C: Practical Application

(20 Marks)

Assessment Criteria:

Criteria
Understanding of Employability Skills (e.g., Digital
Literacy)

Application of Time Management, Financial, and
Communication Skills

Implementation of Teamwork and Problem-Solving
Skills

NOS Total Marks

Theory
Marks

20

15

50

Scenario-Based Question:
Imagine you are working in a team where a
disagreement arises about the direction of a
project. Describe how you would use
communication and conflict resolution skills to
address the issue and ensure the project stays on
track.

(Marks: 10)

Digital Skills Task:
Demonstrate how you would use presentation
software to create a business proposal. The
presentation should include a title slide, an
overview of the proposal, and key points
organized
(Marks: 10)

in a visually appealing manner.

Section D: Viva Voce

(20 Marks)

1.

Oral Assessment:
The assessor will ask questions related to your
understanding of employability skills, including
financial literacy, digital tools, and teamwork.
You will be evaluated on your ability to explain
and apply these skills in real-world scenarios.
(Marks: 20)

Practical Project Viva Total
Marks Marks Marks Marks
20 - - 40

15 - - 30

15 - - 30

50 - 20 100

This assessment paper is designed to evaluate a candidate's understanding and application of employability skills as outlined

in the NOS. The questions cover essential topics such as self-awareness, time management, digital literacy, and customer

service, ensuring that candidates are well-prepared to succeed in various professional settings.
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18. References

The development of this handbook on Occupational
Safety and Employability Skills was informed by a wide
range of authoritative sources, including industry
standards, academic literature, government regulations,
and practical guides. The following references were
instrumental in shaping the content of this book:

Books:

1. Asfahl, C. Ray, and David W. Rieske. /ndustrial
Safety and Health Management. 7th ed., Pearson,
2010.

e A comprehensive guide on managing safety
and health in industrial settings, offering
insights into risk management, safety
culture, and legal compliance.

2. Reese, Charles D. Occupational Health and Safety
Management: A Practical Approach. 3rd ed., CRC
Press, 2016.

e This book provides practical strategies for
implementing effective occupational safety
and health programs, emphasizing real-
world application.

3. Brauer, Roger L. Safety and Health for Engineers. 3rd
ed., Wiley, 2016.

e A detailed resource focused on the
principles of safety engineering and the
integration of safety practices into
engineering processes.

4. Covey, Stephen R. The 7 Habits of Highly Effective
People. 25th Anniversary ed., Simon & Schuster,
2013.

e Aclassic book on personal and professional
development, which influenced sections on
leadership, communication, and goal setting
in this handbook.

5. Gilster, Paul. Digital Literacy: Skills for the
Connected World. Wiley, 1997.

e This foundational text on digital literacy
provided valuable insights into the skills
necessary for navigating the digital
landscape in modern workplaces.

6. Cullen, Christel. Principles of Risk Assessment: A
Practical Guide to Safety and Health Management. 1st
ed., Springer, 2019.

e A npractical guide on conducting risk
assessments and managing workplace
safety, used to inform the risk management
sections of this book.

Articles:

Safety+Health Magazine. "Best Practices in
Occupational Safety and Health."

e This article provided practical examples and
case studies that were integrated into the
best practices sections of the handbook.

EHS Today. "The Financial Impact of Workplace
Accidents: Understanding the Hidden Costs."

e Aninsightful piece on the direct and indirect
costs of workplace accidents, which shaped
the discussion on financial implications in
the book.

Harvard Business Review. "Mastering
Communication Skills for the Workplace."

e The article offered strategies for improving
communication in professional settings,
which were adapted for the communication
skills sections.

EHS Today. "The Role of Risk Assessment in
Preventing Workplace Accidents."

e Thisarticle highlighted the importance of risk
assessments and informed the practical
guidance provided in the risk management
chapters.

Online Resources:

1.

Occupational Safety and Health Administration
(OSHA). Guidelines and Standards. www.osha.gov

e OSHA guidelines and standards were
extensively used to ensure that the safety
practices discussed align with current
regulatory requirements.

International Labour Organization (ILO).
Occupational Safety and Health Standards.

www.ilo.org

e The ILO’s guidelines provided a global
perspective on safety standards, influencing
the international standards sections.

National Institute for Occupational Safety and
Health (NIOSH). Workplace Safety and Health
Topics. www.cdc.gov/niosh

° NIOSH resources contributed to the
discussions on workplace safety practices
and the latest safety research.

Safety+Health Magazine.
www.safetyandhealthmagazine.com

e Regularly referenced for current trends and
developments in occupational safety and
health.

LinkedIn Learning. www.linkedin.com/learning
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6. Cou

e Courses on communication, digital literacy,
and career development offered valuable
insights that were incorporated into the
employability skills sections.

rsera. www.coursera.org

e Online courses in safety management and
digital skills provided additional context for
several chapters in this handbook.

12.3 Reference Materials

For those interested in deepening their knowledge of

occupati

onal safety, health, and employability skills, the

following reference materials are recommended. These
resources include books, articles, and online platforms
that provide comprehensive information and guidance on
these topics.

Books:

Articles:

"Industrial Safety and Health Management" by
C. Ray Asfahl and David W. Rieske: A
comprehensive guide to managing safety and
health in industrial settings, covering risk
management, legal requirements, and safety
culture.

"Occupational Health and Safety
Management: A Practical Approach" by
Charles D. Reese: This book offers practical
strategies for implementing effective
occupational safety and health programs in the
workplace.

"Safety and Health for Engineers" by Roger L.
Brauer: A detailed resource for engineers and
safety professionals that covers the principles of
safety engineering and management.

"The 7 Habits of Highly Effective People" by
Stephen R. Covey: A classic book on personal
and professional development, focusing on
habits that lead to success in both life and work.

"Digital Literacy: Skills for the Connected
World" by Paul Gilster: A foundational text on
digital literacy, providing insights into the skills
needed to navigate the digital landscape
effectively.

"Best Practices in Occupational Safety and
Health" (Safety+Health Magazine): An article
that explores effective strategies for maintaining
safety and health in the workplace, with real-
world examples and case studies.

"The Financial Impact of Workplace Accidents:
Understanding the Hidden Costs" (EHS Today):
This article examines the direct and indirect costs
associated with workplace accidents and the
importance of accident prevention.

"Navigating Occupational Safety Regulations
in India" (Safety+Health Magazine): A guide to
understanding and complying with safety
regulations in India, with practical tips for safety
professionals.

"Mastering Communication Skills for the
Workplace" (Harvard Business Review): An
article that discusses the importance of
communication skills in the workplace and
provides strategies for improvement.

Online Resources:

Occupational Safety and Health
Administration (OSHA)
www.osha.gov The official website of OSHA,
offering comprehensive guidelines, standards,

Guidelines:

and resources on workplace safety and health.

International Labour Organization (ILO)
Occupational Safety and Health Standards:
www.ilo.org The ILO’s platform for occupational
safety and health standards, providing global
guidelines and resources.

LinkedIn Learning: www.linkedin.com/learning

An online learning platform offering courses on
communication, digital literacy, safety
management, and more.

Khan Academy: www.khanacademy.org A free
online educational platform offering courses on
financial literacy, career development, and other
key skills.

Coursera: www.coursera.org An online platform

that provides access to courses on career
development, digital skills, safety management,
and more, from leading universities and
institutions.
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