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INSTRUCTIONS TO THE CANDIDATES 

1) Candidate should present in the examination centre 15 minutes prior to the start of 
the examination. 

2) No candidate will leave the examination Hall/Centre before the _______. If any 
candidate leaves centre before _______ will be counted absent. 

3) Write your name, Aadhaar Number, father name, Signature clearly in the designated 
space. 

4) Use of Calculators/ Mobile Phone is not permitted during assessment. 
5) Use only Black or Blue ball point pen. Don’t do any rough work in paper. 
6) Do not mark multiple answers for one question, in case of multiple marking, you will 

not be given any marks for that question. 
7) The overall passing percentage will be 90%. To pass the qualification pack, every  
8) trainee should score a minimum of 80% individually in each NOS. 

 

 

 

 

 

 

 

 

 



 

2 
 

Ergonomics Safety Steward 
(NSQF Level-4) 

Theory- 280 marks                                                                                          Duration- 180 minutes (3 hrs.) 

Marks Scored: 

 

 

NAME: __________________________________________________________________  

FATHER’S NAME: ________________________________________________________ 

DATE: ___________________________________________________________________ 

CENTRE: ________________________________________________________________ 

BATCH ID: _______________________________________________________________ 

CANDIDATE’S ID: ________________________________________________________ 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

3 
 

 

 

 

 

 

 

 

 

 

Practical: (150+100+30=280)                                                                      

Q1(150 Marks) 

You are an Ergonomics Safety Steward at a manufacturing facility that produces consumer electronics. 

Recently, there have been increasing reports of musculoskeletal disorders (MSDs) among employees, 

including back pain, repetitive strain injuries, and discomfort related to workstation setup. The facility 

has various workstations, including assembly lines, office areas, and packing stations, each with different 

ergonomic challenges. The management has tasked you with addressing these issues to improve 

employee well-being and productivity. 

SSD/VSQ/N0126: Ergonomics Hazard at Workplace (50*1 = 50 Marks) 
SSD/VSQ/N0127: Evaluation of risk associated with Ergonomic hazards. (50*1 = 50 Marks) 
SSD/VSQ/N0128: Hazard Identification & Risk Assessment (50*1 = 50 Marks) 

Question: As the Ergonomic Safety Steward develop a comprehensive HIRAC(Hazard Identification 

and Risk Assessment and Control to identify ergonomic hazard and assess the risk and evaluate the risk 

to prioritize control measures. 

Q2(100 Marks) 

XYZ Electronics Ltd. is a growing company specializing in the assembly of electronic devices. Recently, 

the company has decided to enhance its workplace safety by improving its ergonomics practices. To lead 

this initiative, they appointed you as a Ergonomics Safety Steward, responsible for overseeing 

ergonomics safety training and implementing emergency protocols . 

SSD/VSQ/N0129: Ergonomic Safety Training programs (50*1 = 50 Marks) 

SSD/VSQ/N0104: Plan, Organize and Emergency protocols (50*1 = 50 Marks) 

Question a. As a Ergonomic Safety Steward Develop a training need analysis for Ergonomic Safety 

Training at XYZ Electronics Ltd. 

Question b. As a Ergonomic Safety Steward Develop a emergency protocol in case of fire during 

Ergonomic Safety Training at XYZ Electronics Ltd 

 

DGT/VSQ/N0102: Employability Skills (30*1=30) 

Q3.Mention key points which you include in developing a Career Development plan. 


