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IN THIS ISSUE DID YOU KNOW?
¢ Leadership messages : insights from the Chairman, Director, and CEO. By 2030, around 39% of workers'
¢ From risk to reality: navigating current workplace challenges. existing skills are expected to change
e Strengthening state partnerships for a Skilled India : SSDF signs MoU’s with Jharkhand, or become outdated, making
Kerala, and Bihar. continuous upskilling and reskilling
¢ Milestone achievement : strategic partnership and facility inspection with ATI ONGC, Goa. essential for career growth.
e Skill spotlight : 10 essential skills for every safety professional. Source: World Economic Forum, Future of Jobs
e Expanding networks : SSDF Signs MoU with Empanelled Assessment Agencies for Skill Report 2025.

Assessment Services.
¢ Innovation corner : The present and future of occupational safety and health (osh).
e Career spotlight : qualification details and career paths for safety executives.

e Learning & Development : g3 tot calendar and celebrating world youth skills day.
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THE CHAIRMAN

As Chairman of the Safety Skill Development Foundation (SSDF), itis my
honour to address you in this inaugural edition of SSDF Skill Edge. We

stand united in our mission to elevate safety education across industries,
driven by the belief that safety is the foundation of every successful enterprise.

At SSDF, we envision a future where workplace safety is not just a requirement, but a culture embedded in every
organization. Our mission is to empower individuals and industries through high-quality safety training,
certifications, and the development of industry standards that adhere to local, national, and international
regulations.

Since our establishment, SSDF has remained at the forefront of bridging the skills gap in occupational safety and
health. The recognition we have received from the Ministry of Skill Development & Entrepreneurship, Government of
India, and the National Council for Vocational Education and Training (NCVET) as an Awarding Body further
strengthens our resolve. This honour also enhances our responsibility to create safer workplaces by offering world-
class safety education and fostering a culture of compliance.

Through our training programs, we aim to equip both seasoned professionals and newcomers with vital safety skills
that enhance employability while meeting global standards. By addressing industry-specific safety challenges in
sectors such as manufacturing, infrastructure, and oil and gas, we ensure that our training remains relevant and
forward-thinking.

We believe in a governance structure built on transparency and accountability. Our strategic framework is
supported by robust policies that prioritize quality, regulatory compliance, and ethical practices. We are committed
to fostering diversity and inclusion, which we view as integral to our mission's success.

At SSDF, we are not only addressing current safety needs but are also preparing for the future by constantly updating
our curricula to incorporate the latest safety practices and technological advancements. Through occupational
mapping and sector-focused training, we aim to create safer work environments while enhancing job readiness.

Our vision is simple yet profound: to ensure that every worker returns home safely at the end of the day, while
businesses thrive through the implementation of strong safety practices. Together, we are setting new benchmarks
for workplace safety, ensuring a prosperous and secure future for all.

I thank you for your ongoing dedication to our shared mission of safety and look forward to continuing this journey
together.

J K Anand
Chairman

Safety Skill Development Foundation
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THE DIRECTOR

At SSDF, we firmly believe that safety is the cornerstone of every thriving

sector, transcending vocational boundaries. This belief drives our unwavering

commitment to enhancing occupational safety and health through education,

certification, and the development of industry standards that align with local, state, federal, and global guidelines.

Since our inception, we have taken the lead in addressing the skills gap in the safety industry. Recognized by the
Ministry of Skill Development & Entrepreneurship, Government of India, through the NCVET as an Awarding Body,
we take this responsibility seriously. Our mission is to create safer workplaces by providing professionals and
newcomers with top-tier safety skills, enhancing employability while promoting a culture of safety.

Our training programs are designed to meet specific industry needs, from manufacturing to oil and gas, ensuring
that safety standards are not only met but exceeded. We continuously update our courses to reflect the latest
safety procedures and technological advancements, keeping our students ahead of evolving industry demands.

SSDF is shaping the future of safety skill development, expanding our reach globally, and aiming to set benchmarks
for occupational health, safety, and environmental standards. Our ultimate goal is to ensure every employee returns
home safely and businesses thrive by implementing effective safety practices.

Join us as we set new standards for safety and protect our most valuable resource - our workforce.
Shivani Anand
Director

Safety Skill Development Foundation (SSDF)




CURRENT CHALLENGES AT WORKPLACE

Estimated Financial Impact of Workplace Accidents in India:

Global Cost (ILO): Workplace accidents and illnesses cost $3 trillion globally. India's share, with
about 10% of the global workforce, implies a significant financial burden.

India’s Annual Loss: Workplace accidents cost India around 4% of its GDP, equating to
approximately $148 billion annually.
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Key Cost Components:
| Compensation & Medical Expenses: Estimated at ¥20,000 crore ($2.7 billion) per year.

THE CEO

| Productivity Losses: Accidents cause a loss of up to 50,000 crore ($6.7 billion) annually in

productivity.
It gives me great pride to introduce the first edition of SSDF Skill Edge, 1
marking a significant milestone in our journey to promote safety | Legal Penalties & Fines: Totalling ¥5,000 crore ($670 million) annually.
awareness and skill development across industries. The Safety Skill . L. . L.
Development Foundation (SSDF), established as a “Not for Profit” organization under Section 8 of the Company Act I Rehabilitation & Training: Costing around ¥10,000 crore ($1.3 billion) annually.

2013 and recognized as an Awarding Body by NCVET, Ministry of Skill Development & Entrepreneurship,

i ; A | Some common causes of workplace accidents in India:
Government of India, was founded with a vision to foster a culture of safety consciousness.

At SSDF, we are dedicated to empowering individuals by providing world-class training and certification in
occupational safety. Our programs, aligned with the National Skill Qualification Framework (NSQF) and the New
Education Policy, aim to mitigate risks, enhance emergency response capabilities, and develop National
Occupational Standards (NOS) tailored to industry needs.

[ Lack of Proper Training (25%)
I skill Gaps and Lack of Competency (20%)

[ Non-Compliance with Safety Standards
ol : 14 i ; (15%)
Our mission extends beyond just training; we seek to create employment opportunities for Indian youth and offer

reskilling and upskilling avenues for working professionals. By leveraging innovative technologies and collaborating
with industry experts, SSDF delivers dynamic and impactful learning experiences that address current safety
challenges.

Improper Use of Equipment (10%)

B Inadequate Supervision and Monitoring
(8%)

i A : / ] : h / . I Neglecting Personal Protective Equipment
With a committed team, experienced trainers, and strategic partnerships, SSDF is poised to be a leader in safety (PPgE) (7%)g auip
skill development. Together, we can meet the evolving needs of industries and create a safer, more skilled workforce

- both in India and globally. M Fatigue and Overwork (5%)

Poor Safety Culture (4%)

| sincerely thank all stakeholders for their continued support in this endeavour.
[ Lack of Hazard Identification and Risk

Col. Anand Kumar Singh Assessment (3%)

[ | Inadequate Incident Reporting and Follow-
Up (3%)

Chief Executive Officer

Safety Skill Development Foundation

A Summary of Key Findings from the Skill Gap Analysis, especially in OSHE

Total Workforce Safety Professionals Requirement
. Workforce I Workforce increasing 9.4 million per annum . Safety Professionals [ Incremental at 0.25 Million
perannum
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SSDF joins hands with Jharkhand Skill Devel'&?pment
Mission Society (JSDMS) as Skill Development;P_artner
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The Safety Skill Development Foundation
(SSDF) is proud to announce a
momentous step forward in its mission to
enhance skill development and
employability in Jharkhand. On 30th
September 2024, SSDF signed a
Memorandum of Understanding (MoU)
with the Jharkhand Skill Development
Mission Society (JSDMS), marking the
beginning of a strategic partnership
aimed at transforming the state's
vocational landscape.

The MoU was signed in the esteemed
presence of Shri Hemant Soren,
Honorable Chief Minister of Jharkhand,
and Shri Shailendra Kumar Lal (IAS),
Mission Director — Cum - CEO, JSDMS.
This collaboration signifies a
commitment to jointly drive initiatives
that will empower the youth of Jharkhand
with industry-relevant skills, opening new
avenues for sustainable employment.

Jharkhand is stepping confidently into a future powered by
skills, innovation, and opportunity. With a strategic focus
on empowering its youth through industry-relevant training,
strong public-private partnerships, and robust government
backing, the state is well on its way to becoming a national
hub for industrial growth and skill excellence.

In a significant show of commitment, Mr. J.K. Anand,
Director of the Safety Skill Development Foundation
(SSDF), and Colonel Anand Kumar Singh, CEO of SSDF,

A Brighter Future for

Jharkhand's Youth!

For More Information:

joined hands with the ongoing mission to transform
Jharkhand's skill development landscape. Their active
engagement highlights the critical role that occupational

safety, health, and environment (OSHE) skilling plays in
preparing a future-ready workforce equipped to meet
industry demands.

2024/10/
n-Society-JSDMS.pdf

ers-with-Jharkhand-Skill-Development-Missiol

SSDF-Partn

For More Information:

11/SSDF-and-ASAP.pdf
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Strengthening State Partnerships for a Skilled India

KERALA

Safety Skill Development Foundation

signed MoU vitn

Additional Skill Acquisition Programme (ASAP)
(Undertaking of Govt. of Kerala) for

# Training Partner recognition = Skill Development of candidates
# Training Centre Accreditation ®r Assessment and Certification on SSDF qualifications

)

" »

Development

The Safety Skill Development Foundation (SSDF) proudly announces the signing of Memorandum
of Understanding (MoU) with Additional Skill Acquisition Programme (ASAP) Kerala. This strategic
partnership alighs with the shared goal of enhancing employability and delivering advanced,
industry-relevant skills to a broad audience across India.

SSDF joins hands with r Skill Dev tMi

Bi
(BSDM) as skilivelopment partner

d-Update-for-MoU-with-BSDM-1.pdf

For More Information: -
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SSDF Milestone
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1 ONGC Forge
tnership to

Strategic Collaboration to Enhance
OSHE Training and Competencies

The Safety Skill Development Foundation (SSDF) in Surat
has formed a strategic collaboration with the Advanced
Training Institute (ATl) ONGC, Goa, through the signing of
a Memorandum of Association (MoA) and Service Level
Agreement (SLA). This partnership aims to enhance
Occupational Safety, Health, and Environment (OSHE)
training and competencies across industries. The
collaboration will deliver certified OSHE courses and
programs focused on upskilling and reskilling, opening
job opportunities both in India and internationally. SSDF,
recognized by the Government of India as the sole
awarding body for Short Term Training qualifications in
OSHE, will provide world-class training that meets
international standards. ATI ONGC’s involvement in
India’s upstream sector positions the partnership to
leverage SSDF’s expertise, aiming to create a globally
recognized OSHE qualification program. The MoA is set
for five years, with the goal of elevating OSHE standards
and fostering a safer, more proficient work environment.

SSDF
ONGC ATI

SSDF AuditTeamwith Mr. A.J.L. Gomes (GeneralManager-ONGC),
Mr. JV.H. Prassad (General Manager - ONGC) & Mr. Anthony George

(GeneralManager-ONGC)
P o

SSDF Audit Team with Mr. Sanjeev Singhal (Head of the ONGC Advanced
Training Institute)

Caption: SSDP successfully completes the auditing stage at ONGC
ATl's state-of-the-art training facility, marking a significant achievement
in our ongoing partnership aimed at enhancing workforce development
and operational excellence. The audit, conducted by SSDP's awarding
body, rigorously assessed multiple facets of ONGC ATl's facility,
including infrastructure, training delivery, adherence to safety

standards, and the quality of educational resources provided.
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SSDF Strengthens Skill Assessment Network

SSDF Sighs MoU with Empanelled Assessment Agencies for
Skill Assessment Services

In a significant move towards bolstering skillassessment within the national skill ecosystem, the Safety Skill
Development Foundation (SSDF) recently inked a Memorandum of Understanding (MoU) with a cadre of
esteemed Assessment Agencies (AAs). The MoU comes on the heels of SSDF's release of Request for
Proposals (RFPs) for the empanelment of training partners/providers and assessment agencies,
demonstrating SSDF's proactive approach to ensuring robust skill development practices. The impanelled
AssessmentAgencies (AAs) are as follows:

S
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SSDF Joins Forces with NAREDCO to
Advance Skill Development in the Real Estate Sector

Safety Skill Development Foundation (SSDF) has forged a transformative partnership with the National Real
Estate Development Council (NAREDCO), signaling a new era of collaborative skill development initiatives
within the real estate sector. The strategic alliance leverages SSDF's proficiency in skill development
alongside NAREDCO's extensive industry knowledge, paving the way for innovative solutions and enhanced
workforce capabilities.

By uniting SSDF's expertise with NAREDCOQ's deep insights into the dynamics of the real estate industry, the
partnership aimsto address skillgaps, promote excellence, and foster sustainable growth within the sector.

NATIONAL REA
DEVELOPMENT C

MATHOMAL BEA
“ DEVELOPMEMNT
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Innovation Corner

What Does the Present and
Future of Work Hold for Occupational

Safety and Health

As the nature of work evolves, the challenges and
opportunities in Occupational Safety and Health
(OSH) are also shifting. The modern workforce must
address and adapt to rapid technological advances,
changing demographics, the pursuit of sustainable
development, and new forms of work organization.
Here's a closer look at these transformative factors.

1. Technological Advancements

With the rise of digitization, robotics, and
nanotechnology, the modern workplace has
seen unprecedented transformations. While
these technologies boost efficiency and
enable real-time monitoring to minimize risks,
they also raise OSH concerns. Digital
monitoring, for instance, helps manage
exposure to hazards but can compromise
worker privacy due to the collection of
personal data. As technology advances,
balancing these benefits with ethical and
privacy considerations is essential to ensure
both safety and dignity at work.

2. Demographic Shifts

The global workforce is diverse and
constantly changing. In some regions,
young populations are booming, while
others are dealing with an ageing
workforce. Gender disparities in
employment persist, with women more
likely to be in non-standard or home-
based roles. While remote work can
reduce exposure to hazardous
environments, the lack of formal OSH
protections in these settings presents
new challenges, particularly for women,
who are at greater risk of musculoskeletal
disorders from sedentary or repetitive
tasks. Understanding and addressing
these gender-specific risks is crucial for
fostering inclusive and safe workplaces.

w g

3. Sustainable Development and Climate
Change

The impact of climate change extends to the workplace,
affecting OSH on multiple levels. Industries reliant on
fossil fuels, such as coal mining, contribute to air
pollution that affects both miners and surrounding

communities. The shift toward green jobs promotes lower-

carbon economies but also introduces new risks, such as
chemical exposure in recycling industries. As more
workers move to green sectors, ensuring that these jobs
uphold high OSH standards will be essential for a
sustainable future.

4. New Work Organization Models

Globalization and the digital economy have redefined
traditional work structures. More workers face excessive
hours and non-standard employment arrangements,
particularly within the platform economy. While remote
work has reduced commuting-related stress and
increased flexibility, it has also introduced unique
psychosocial challenges as employees navigate the
blurred lines between work and personal life. These
pressures highlight the need for policies that promote
work-life balance, mental health support, and adaptable
OSH practices.

Looking Ahead

The future of work demands proactive approaches to
Occupational Safety and Health (OSH) that prioritize
adaptability, inclusivity, and sustainability. As work
continues to evolve, so too must our commitment to
safeguarding the health, safety, and well-being of every
worker across industries and regions.

Career Spotlight

SSDF: Qualification Details and
Career Path of a Safety Executive

The role of a Safety Executive [OSHE] is crucial for enforcing

health and safety policies, ensuring compliance with legislative
standards, and promoting a safe working environment across
various sectors. This position offers numerous growth
opportunities within the field of Occupational Safety, Health,
and Environment (OSHE). Supported by both structured
qualifications and skill-based training provided by the Safety
Skill Development Foundation (SSDF).

Key Responsibilities

e Safety Compliance: Enforce safety policies to ensure
adherence to both local and national regulations.

Risk Assessment & Management: |dentify hazards,
conduct risk assessments, and recommend actionable
controls to mitigate risks.

Safety Audits & Inspections: Conduct regular audits and
inspections to maintain a safe workplace.

Training & Awareness Programs: Lead safety training
sessions to educate workers on best practices.

Emergency Response Planning: Develop and implement
emergency protocols to address potential incidents.

Course Modules
The OSHE course offered by SSDF covers a broad range of topics,
including:
® Introduction to OSHE: Fundamental workplace safety and
regulatory standards.
e Fire Safety: Training in firefighting techniques and emergency
evacuation procedures.
e Accident Prevention & Hazard Control: Identifying and
mitigatingworkplace hazards.
e Environmental Management: Addressing sustainability, global
warming, and sustainability practices.
e Health & Safety Statutes: Overview of the OSH Code 2020,
BOCWAct 1996, and other essentialregulations.
® Practical Skills & Competencies:
e Indoorcourse completion, Safety Executive certification.
Preparing safetydocuments (e.g., HIRA, JSA, PTW).
@ Measuring key industrial parameters and preventive
measures.
@ Understanding statutory safety obligations and workplace
safety commitments.

Career Paths

The career path for Safety Executives offers structured progression:

® Progressiontoseniormanagementpositions.

e Successful completion of the program enables candidates to
become recognized Safety Executive professionals under

® NCVET&SSDF, withboth nationalandinternationalrecognition.

Training Assessment Structure

The training program includes both online and in-person sessions,

practical assignments, and case studies. It spans a total of 720
hours, divided into:

(Classroom Training: 330 hours) @n-the-]ob Training: 120 hours)

G’racticalTraining: 210 hours ) CEmployability Skills: 60 hours)

Forwarding professionals: SSDF offers a Recognition of Prior
Learning (RPL) pathway to assess and certify prior knowledge, skills,
and experience.

Essential Skills

Safety Executives need an in-demand skill set that spans
various industries, including hydrocarbons, chemicals, fire
safety, manufacturing, construction, infrastructure, offshore
and marine engineering, operations, and more. They are
essential in industries where workplace safety is paramount,
helping to create safe, compliant, and efficient environments.
Educational Qualifications
To qualify as a Safety Executive, candidates can pursue the
following pathways:
e 4-year UG degree with 3 years of relevant experience
® Completed a 3-year diploma after 10th in a relevant field
with 4.5 years of experience
Completed 2-year NTC (after 10th) with 5.5 years of
experience
Previous relevant qualification of NSQF level 4.5 and 1.5
years of experience

Previous relevant qualification of NSQF level 4 and 3 years
experience

List of All Courses
-> Safety Steward

Safety Supervisor
(OSHE)

Safety Executive (OSHE)
Safety Auditor

Safety Inspector (OSHE)
Manager (OSHE)

Ergonomics Safety
Steward

Electrical Safety
Supervisor

Traffic Safety Marshal

> Fire Safety Officer

Inspector, Advance
Scaffold

Basic Rigger

Advance Rigger

Lifting & Rigging
Supervisor (Safety)
Crane Inspector (Safety)

List of Micro Credentials:

Basics of Occupational Hazards & Risk Management
Basics of Risk Analysis & Accident Prevention Methods
Basics of Fire Hazards & Safety Against Fire Hazards
Basics of Safety & Health Requirements of BOCW Act
1996

Basics of Safety Protocols for Construction Works
Fundamentals of Occupational Risk Management in
Chemical Industry

Basics of Emergency Response and Evacuation
Preparedness

Fundamentals of Safety Measures in Electrical
Switchgear & Protective Devices

Introduction To Confined Space Challenges & Safety
Measures

Basics of Safety Requirements in Working at Height

www.ssdfindia.org
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> Inspector, Basic Scaffold

Scaffold Design Engineer
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Learning & Development

The Tra

SSDF: Creating Safe and Skilled Professionals

lendar for the next

three months (3uly, August, and September)

ining ca

The Safety Skill Development Foundation

(SSDF) is making a meaningful contribution to
India's skill development ecosystem by

SSDF, India can unlock the full potential of its young workforce. Empowering youth with industry-relevant skills,

By strengthening partnerships among government, industry, educational institutions, and organizations like
practical experience, and a strong safety mindset will not only transform individual careers but also drive

continue to evolve, young people must embrace continuous learning, adaptability, and innovation to remain

competitive in a dynamic job market.
sustainable economic growth, industrial excellence, and national development for generations to come.

conscious, and globally competitive workforce.
particularly Quality Education (SDG 4), Decent

Work and Economic Growth (SDG 8), and
celebration—it is a reminder that investing in

Vocational Education and Training (NCVET) as
an Awarding Body, SSDF develops industry-
based training, and conducts assessments and
certifications under the National Skills
partnerships, SSDF continues to support India's
vision of building a highly skilled, safety-

skills is investing in the future. As industries

Qualification Framework (NSQF).
Its training and certification programmes serve

sec.ors such as construction, manufacturing,
infrastructure, mining, oil & gas, logistics,

renewable energy, and other high-risk
commitment to quality training and industry

Skill development directly contributes to the
UN Sustainable Development Goals (SDGs),
vocational education empowers individuals,
promotes inclusive growth, and creates
opportunities for long-term economic

employability but also foster a strong safety
resilience.

culture across workplaces. Through its
Reduced Inequalities (SDG 10). Investing in

workplace safety, SSDF equips learners with

industries. By integrating technical skills with
competencies that not only improve

Environment (OSHE) competencies across
aligned qualifications, delivers competency-

promoting Occupational Safety, Health, and
industries.

Recognized by the National Council for
World Youth Skills Day is more than a

Building a Sustainable Future

A Call to Action
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Editorial Board Published by
SSDF Skill Edge Safety Skill Development Foundation (SSDF)
Official Quarterly Newsletter of the Safety Skill Development An NCVET-Recognized Awarding Body under the Ministry of Skill
Foundation (SSDF) Development & Entrepreneurship, Government of India

industry collaboration, and professional excellence.

Committed to advancing Occupational Safety, Health & Environment (OSHE) through skill development,

Q0 4 &
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+91 124-3634989 | D-507, Light House, Town Square www.ssdfindia.org

Sector 82A, Gurugram - 122004,
Haryana, India




